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HER S H (The Ethical Trading Initiative - ETI)
www.ethicaltrade.org
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AFEEHS (Fair Labor Association - FLA)
www.fairlabor.org
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TEMERIANEFNBESTEH (Joint Initiative on
Corporate Accountability & Workers’ Rights - JO-IN)
www.jo-in.org
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SA 8000
www.sa-intl.org/index.cfm?fuseaction=Page.
viewPage&pageld=473
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(Worldwide Responsible Accredited Production - WRAP)

www.wrapapparel.org
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(CSC 9000T - China Social Compliance 9000 for Textile
and Apparel Industry)
www.csc9000.org.cn/cn/CSC9000T_About.asp
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(The Global Reporting Initiative - GRI)

www.globalreporting.org/
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Maquila Solidarity Network (MSN)
http://en.maquilasolidarity.org/

Maquila Solidarity Network 2 18 % 5718484 (Ethical
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www.globalreporting.org
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¥:78421%8) (Clean Clothes Campaign-CCC)
www.cleanclothes.org
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ARERENETH
(The Responsible Sourcing Initiative)
www.responsible-purchasing.org
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B &E2RLHE (The United Nations Global Compact)
www.unglobalcompact.org
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Oxfam Australia and Clean Clothes Campaign (2008), Sector-Wide Solutions
for the sports shoe and apparel industry in Indonesia,
http://www.oxfam.org.au/campaigns/labour-rights/docs/Sector-Wide-Solutions-
in-Indonesia.pdf

Oxfam International (2008), Offside! Labour Rights and Sportswear Production
in Asia, http.//www.oxfam.org.au/campaigns/labour-rights/reports/offside/

Oxfam International (2004), Trading Away Our Rights: Women Working in Global
Supply Chains, Oxford: Oxfam GB,
www.maketradefair.com/en/assets/english/taor.pdf

Oxfam, Clean Clothes Campaign & Global Unions (2004a), Play Fair at the
Olympics: Respect Workers Rights in the Sportswear Industry, Oxford: Oxfam
GB, http://www.fairolympics.org/background/olympicreporteng.pdf

Oxfam, Clean Clothes Campaign & Global Unions (2004b), Play Fair at the
Olympics: the Tae Hwa Indonesia factory, http://www.oxfam.org.
au/campaigns/labour-rights/docs/fairolympics.pdf
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Business for Social Responsibility (#5841 & BT B &) (2007),
Beyond Monitoring: A New Vision for Sustainable Supply Chains,
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Castan Centre for Human Rights Law, International Business Leaders Forum, Office of the United
Nations High Commissioner for Human Rights and United Nations Global Compact Office (2008),
Human Rights Translated: A Business Reference Guide,
www.unglobalcompact.org/docs/news_events/8.1/human_rights_translated.pdf
(20095526 B &)

German Development Institute (2008),

'Corporate Social Responsibility (CSR) and Labour Rights in the People’s Republic of China,’
http://se.isn.ch/serviceengine/FileContent?servicelD=47 &fileid=DAF1F198-D4BF-
2799-DFDF-95FF98F075C8&Ing=en
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Material Concerns: How responsible sourcing can deliver the goods for business and workers in the garment
industry,
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(200955 H26 E & 0)

International Labour Organization (ILO) (2007),

International Instruments and Corporate Social Responsibility. A Booklet to Accompany Training on the
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Zadek, S. (2004),
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