BREFFSRN, BRICFEE—I RS TEESMARMIEE AMNZHNEFHE,



EGATRER 2018 1 H

017 FREFKALDRZABRABIBRKEALEN—F, FHERREHE—

Lo (ZABRMNEFNMEBKIAR TSARIRN 7,620 12X T2 %, BKEZKE

BLERLELRIRBRAERSAAD 7R, 2017 FF, £IRMALIENME SEF, &L 82% R
@ TR 1% BWAD, MERYERE 50% AQBYE L FHREK

e, ERMBETHMRE. ABEANTHENIELT MEERNETVE.
AZMMEERERNTHE, MBRER/LFEABUMBE. SRBEFLHAIE—D
BEARNFRENMS, MEFELBTARNUEREE~FENEL, MEFREEE
REIEA

iBERSE, FEMEME



2

KR X756 18- FIFIFIE 25 B i——F G N FER L 7. IEHAIRE
PriEH: EAHEZHIES T, BHTFHEES T LRER SFEHIATFEFRL
TR, FaNIRBEE R AL/~ S1E (GDP) F G LE#FEeE 0 S E TR 1% #
EESRNAKXIEIEIIRS, KEBA R AREEN ZEI B FFRIRAIAR . BIEELZ 555
ERAFTHESF, BEHLALOIFIZMERIRZ T AR FERFHER T
RARGEM O 92T R T 2% ( poverty wage, £T Ut 26 T ZK-FHIFEE, 1R X/
EEFHIRRIRE, FEZ) o

FIIR EPFTRAIIAR B LERIUESL, KBS RREFELATEES
FERHR o RPN FFIEREHIE L TREAXV L ETFARINEE
Fo EVEERT, X—WEWEREE 2030 F 585K B iRP#ILE
A, B BEr 10 IEEFIF " & EREFE 5 2 B FFF", mE
¥ 8 W B R LH BB MHIZFIEK, WURIEHAT D HIEZ BN NGRS
RETF, RTEERAFRXFIREIIELR TR RET ZHIAE B
T1E, BEHBANTFHRMLESRM, MHPFFEHXE, 2 “GF
KRB, EEITIE” o

— 5&fF « 34 (Guy Ryder) , EIFRSZTANR (IL0) S

HEFIE

LSS, HEERGYESRERSHIFHIAL, IFIFRRLBIEBHES)
HEBMAFLRIE, THHENIANSHEZ EZEFTET, THEBEEEZ,
W REEHEZEZTIFELRAYR, RFEH 10 52T B &EREBHERZ
EIFIFFE" o KX ALK B CIFTEEF T ENIHZIRE, [E2#HEE
MIEZ B 7 10 IR ER . EAIRERAGEIEXL, 5IXF0, FGX N WEE
WK ZHFE, B, BRERNIEFZ S RARET “PEHR}E" , B
FLE, HIREFEK T, BFFHECHEG—XE, REBRERFE@MZAN] E
#"o HETEXBYVIN, EFBEFN-FEENERE, FEBANGIRFY, EELAFiH=,
HAEZEFETBEANFER, TELHK KGR,

—— 7N9BER -D- [=5eHN (Jeffrey D. Sachs ) , EESHELLIEAFHIE,
B EE A RN T I

iSERSSEh, FEMEME



B T 1ESCJEAT T IG 9T F 5 H H RGN TRE A B K Bl L IERI A REHE: —H
AT XX EFHIRIE L. HRE, XRELSTXNANFZ KT8 Fo
BILY XL, ZHAEBANEERDHRLAT L TANFEBETEELEFILA
MR EILEER TR . BTN FTa0EER s 1o MWt 2 TRIEE MENTAI o T ZHY
1L ERSBEREREFL BB —AEX— R L, FRSVUFEE, — BT
FEN AR EA T TEE BT = B 7 28 BI227F RN 2 - F B

——E= %% (Sharan Burrow) , BRI ESEREMHPIK

HIT & E A ESIRAY. T BB -FFHkak, B 1980 XK, (r/EEiKiY
EIZ 1% BEBIY E1EKFLFEE 50% A O EEKENE G, TEAFNY
EIEARIEH B FHEBITT @ BN R H LS ANBLRES, T,
Y, ERERS MY E T o

— IN%HEBIR/R - B55E (Gabriel Zucman ) , ZEEINIMARASFIDE

EHOIREU T TAMNIZ EFTR-RECHAL FRIFESL: EIRILPTREHRAIAES
PIFLLESH BT 48 T AL B K T X ARSI G RN R e TS 2B AIMIE. B
XIFENIRIEE, URBOGYIHA T RESREERNET, HEML. EET
AW et BB BB L RIRS, IXRE IR TK A L A FHLETENE R
FERPEVIAWERI T8, UASRZIFERARIRS . BB LIEFIYEFAE.,
B, BAIREELHEHLIX. HBEEXTIR “B" BHBETHK. XTXLE,
WL PELBANEHITEET o

— B3 - P A FRE (Rosa Pavanelli) , EfRAHIRSEZEES (PSI)

XEAREZY, FHELXEEATIREBEFE L MEEDFR AMIFE
BIREFEFE /AN T Ko 1821 WTETHEIRZIEEEH KA FFHALERIMK
Ko BAZBHERDBFEEN FELKEFRER, RAERSTE—1A, M
TERIREFIYETIZE 1% BIHB—/NEEA o & EBITEMRERRITET o

——3EBATEHR - BX - #83i@ (Frances 0’ Grady) , EEZFSHEXESIN (TUC) P

FHEHE T 2NN FFHE L. HE, SR ERTAAILTIEE,
ZRRITHN L CIBHE T NTFERGE A FENHRT o

— BR - i&X (Danny Dorling) , HEELGFEAZFE

FH= TR A ISR FERBY A FEAIR AT NIRRT #
TR B HIZFEHEIRE FIUHETEA 1% EAF Ao WRENEEERX N
EREX G LI, Bl I3t F BN T [ — 1 HB 7S

— 8% - BBRIR (Jason Hickel) , HECHAZF EEEHIZER

4 iBERSE, FEMEME



REHE

2016 FF, K EREH ML Zara MBASARHERE 4 ERWEHR - RN FERERN DL
MINELNE 13{ZBKTT, 12017 5, HSM ASIEIBREZ T, BHEE RIEE 43 AIAHErESS -
/RFR ° MFKE T 6.58 {ZTHIBRM DL, °

ZIERIMNENT ENEEHOREEITE, EF—XEIE 12NN, EER
&Ko BRENIEREZBHE, BABAOIZ/UIR, SFEMBRAREXK 900 £,

017 %, BELHBUIAEERSN—F, FHERRKIE—F{LTER. BAl, &
BRA 2,043 MZAES ( METTIT ) o iE 10 MAZFHE I L2 B M. “BRT AZgm,
XEERMNOVELEKRBIEK, EFBMPERNYEEBEERHRAE 7K, 2017 F, £
KRFrEEMME 28H, 82% MiRm THAAOMETEMN 1%, MATMERE 50% BIA
AL F R °

AR TARFEFRELANGE TENEELESFFERNEXRER PULIK,
HOXNMRET 1% ERHNEFTER LR AMLRERIROEFHF KNI (FFEHLM)
BHERZHFLERN, IETANERG—NRALA. RZEANNRE, IMERE
AU E W AR E4 2 TEAFBXHMAERRN. WEERITERMITEEST
WRER, RATREMAMATLER,  XMAEEEEEEFBH TASEFHLXFHA
BHEITERN . EATHBT 7 RANEE, ERERTFOTFRLEER. ‘TER2ER
EEESEL. FIBREASXHOABIKEITERN, *HBEUHEAMRILE, HAEHE
MERRETERSERRZZ

EXOREER T AMIZKARIEM EMBLEFERRFNFTHEN, RRXERNE
R, FRET EBAERZIE,

S mieia,
HAFFIHR

WS, REHBAMLABOARSE F L FMBIR AT AFE@A, B2, LHmitiE
AnEmiTz, XEBRRRASEAMATREZMN, FX L, MI1FHNRES AERRENIPLR
MEARFERROBR, HFPRERGEETFEEEHETRTAMMESALE, BUANAET
LREZRE, BHHNEAREEN 1% ADMBRBRER. " EEAMTHBE S RE T
AR ERAFESIR T BAPIRMBIRMALE, "B2, ZEH 10 2R h =it E
HES, FTEFERABERSEL, B8 1 THIILERBRKLE, TEAKEHEE. “FHsS
£ E£FEFR ( Development Finance International ) #I{E T — i EMENIE R, 7= 152 MNE
REFEEBRALEAENTE, ER2, AEBERBMETTAB,

[T ERARMAIFRHAIRAY: —

iSERSSEh, FEMEME

“BIFZAIAHR,
AR EICETLE. HEF
THEHREFHIET, FHI
TIERELEENIM L7,
BREEFREEFR/FFo
FEEEMBEETF LXFFRE
7, BEMRE. HEM—
EFLEEXFRIEF, HEF
BT, XELEFEIEE
1FE. FRATEN, XHE—XR
FAIM L FaIEF, FHlT—
TEILEHEITE. ”

—=, HEHK/
TA



L BE—NERFSHIHER

HEMRE, FESEEZET I0MERFH 70,000 fiipA, X1I0EARALE
BRAOML/4 -

B /4 MABRRIEIEERENERPHNRAEEEAKR T —RASZHER
RRETZM 59%, ReaEBFLHN 92%,
IONMERFIE2/3SNZAEFNABRASZEE R 7 EUHEFRALBYINM
Fo
60% MIZIAEINESRZUARB D REZERSBNNRIRT. EEIE, H69%
2B FRFIAR SR ZUAR,
75% MZIFEERFECHEENBARNEER T ELLIMNEETLE, EX L,
BEFHNZFERFEACERNATERERT THBER,

HIRAES, MAZRIERE

ERBETRIEN—IX—TEXRSD, AREAFNZEEZSHXH, SREHZE
EH, HRARSSEKE (CVICUS) B—MBATIEARNEMEKE, BI%I, 7 100
ENERPEHGFEET A RBANFNTELD

RIBNIX—CA RS, ERENEFELIERZEIRIFFT o FNIHIRFHITHT o
HENTESFE, BIIAEREC, ARERIGEFTFEHITFLIE, ”

—— B8 - Bg3E5E (Ghouson Tawfik ) , 1R, #HEIFNFE

EXERSEREAEBRZH - HEAHEREIRXH—AEE: “BMNTUEXMERBE
RE, BRMNLTUEHENMEERELBAFE, ERNATE-EHKE. " “ HINOA
WNEBFEXNESL, ERARTXBITIHREADMEZMAATERRL, BNERRERF
ZEHRE, MFAMEREFEFHLNEH,

“TEXTEZ, A
BAGERE, BEANTY
EEFHELHAFH, EX
BELZHF 7

— R EERSZR

B, BESHT - =ET

iBERSE, FEMEME



WETREFr R

2 (Z B EEMINEMZIE

EBRRMEANNAET T, LFEKNEARARETIDEAFH, FEEBNIFE
AL
017 F, ®ER—ERNHB L AESHELHEHS, FTHERABHIE 1 AL,
BRIEKE 2,003z ER ( MUETIT) , 110 MAZFHE 12
B,
RABZH, IMEEBRENYERKT 7,620 12%7T. XEME R INLLER
I 7R, Y
2006 ¥ 2015 £ 8], L@ T AMKANFHEEMNEK 2%, © SkER, ZFE
SN E EEKINMAR)E 13%, JLFRETERN6 5. &
2017 FEFrEIE MM E A&, 82% Am T 2RMENE 1% BN/NEHE, &TFf
EIKE 50% AOMMEHERETEM, @
L FES(NME —FERRILK T 7,620 2%, MEKALNIFIUEGE 10
TR T TARB B 3 S35 7 2R &5,
W ERFEIERE, RNE 2 AFAENYE RRESTERERR 3712
AOAMEZ M, ZENERELXIEHEER, Sl NMAETNME 2NE
BTMERE 50% AOMEHTE.
- MEERMEN 1% ERAAENUENBBIELREAONME 2, ©
HRAZEEMNERILE— . 2017 &, RS REMYIEEETRRA:

« ERBAT, REANAKEREVE—FMRIMN I B 200 7 RBE
Bikm A E. REE 10 FREBFNITLFEEREK, REHIZERERRAD

PEIT %
HENERAET, “ 4 KIAREZHAMENVECLBEIVERE 1 ZEANE
= RF,

rEEE,INMEEZFAENVEESY TUERE0% ZEAQ( AN 1.612)
B E =z A,

R, SRERRIANIAXMTEISEZA, THEZIREEMN0.1% A
A1 MNBaeEmzing, ©

RFESHETVE

FROLFFINAG, REFHBTOHIRA. BRCAERHERETRD. BFHN
VFTRLIRESE, T EXNBRIAEMABETL,

“TFESFRRSHBE. TAJEEEGEE, I8 TEEEGRIEEZE. XEE%
BREZEUFREX, (SFIFTERIVSEERES. ”

— B« BE - 75485 (Tarig Mobeen Chaudray ) , BEHFETIVELEE, %LESFHL

A, ERBEMIERE " R, YANRERFERAHRERS £ EHFRKIENE

iSERSSEh, FEMEME



RBRE, REEGRRBESHK, ZHHBUFHETRRERAFL,

KALIILFTEZNMERE TR~ HRK, HAK 20 EF, £2ERKREAMN S00 ABSIE
N2.4 FILETMERABCTHHRAN, XEELIE 13{ZAOWNEESERN GIP FES, *

ZWAR DAL FHER OB RN, IEFEENREARREHR DR THEZE
M HMBRREME NEZE, B TERHEE 6 NER—RRAFNRIEL - HiF8E
(Carlos Slim) . i ERKE THAEERNMNEEEIE. BaEIEMNEHFRERS SUSEL
EXRNJLFREZMNA, 2FSESRRAR (0ECD) K, MWRZMIEHREBEMENT
hREHEEE, ¥

ZMBNEEAER. IERETNENERFEARBENRANEERR, #—FR
B 2T, FEIERMNZR. BRAREAURS. BNHNBERRFILENS. B
MARRY, FEREHMBHFEHS B OMELR . DIBRHA XTI AP RLENSRE.

BUHME, FESKITEERET, KA/IMILAERNUEMRELHZEMN. BHEXR
MR~ HRX = KR ERE,  FERE 10 MERARNBELERRA: BYFENZHE
HWINA, BMERS NI, TRRAERIEMFLNMERAFEERE, LFHEZRATTEE,

2FVAHAaERIVETNREGE. SHEFLBIANDBRERA I AMBERN,
BEMNISENAERNERES AHRIR. *EEE, HLPEEHEMN 10% AOHSEER
BIRBAN—F, MAFMERER 0% BFHANRBEHAN 12%, °* RBREL]L XS
MEfE, —BEEATM CEOMERE —BLBIA—BENTHN. "SHFEA+T, Bk
K HBESME, © FIYTER, — AR TR R AR ¥ RAEA S CE0R 4 RWIH,
AL F—RBEMRE SR LT —E TSN, ~

EEAE, BRAEFRANNVEAHIEM, SEBOMKMA, FEMMNENM
BEREMEREET AN, ZERK 0 THEFHR IANEY I RRESEAERETRK
S, BEEE22{7ETT, X, AAEHEYTFEEKFIRVYAXATZANAEBRESLLTMN
1/3,

RHMRERBEERIMIENYENRE—BEE R R EAA N GRS L
BREMYE. En “EESXMH” M “REXH" FEENER, BEERERIXEN,
BRBERMNELELBIIK 76 BIZET. " BFFRMARER - R BERREFHIREMN
PMELRR, XERERBILGEE, METE 1% A DORE T2 2000 22 THR. © BAh
WHABRERMNOBRT A, KRFERGEZDRK 1,700 ZETHRBEN ©

BREEBENTHREFHRAINNCZAERN, BEFBRLFERTATHEM TR,
BEEBATELR. FHAMBRKRRSLTEFHERYE "SR teHid.

SR, BTHISHAEERIEERENZTMNS L, BERAANILE. HI2R
RANLEIEE—EFHEILTRE S,

“BREEAEGE, hIEIEWRK”

KIFEERE - 555 (Mildred Ngesa ) : FEMIAR R IRFI AL (FEMNET) , ERAZEE
HIFZHERENTS, MWEFBMTRX

8 iBERSE, FEMEME



W1 E I EFiE]
FFESRRE

1990 % 2010 i8], £FERMHIE (A L9 ETUT ) REPADBD T —F, ¥
HABFHETR, “X—EXNRMESEREBLSINARN. B2, ERXRNGHEE
WBHRNFERRER/IEBMNIE, TIUBEHE 2 ZADERRE. * IRIXBAAONEZ
FEKNBRTNRBZEESTERHEANE, RRARETMEE 712, V REBRAK,
FRTEEMPIED, BRIERMNEERASEE, SNIAEEZIVERRR I E A9 B AR1E
BFiEEE—mEERREANOBEREE 3% NEIREBII, 27 2030 F, E2F 2{ZA
O{BIR4EF7ERY 1.9 ETMKFE L, ©

A, AEERLELZHEERHARNA, TELEREERR, NHRER, AFRHA
&N, MMNPHREABERARGRE—FPZE, ERBIFBEANBERAESK
2 XTTE 10 EUXAK[EF, “

X, BEETEN S F£F, IERFEA 50% A OMEIRE NG o3k F H5E P R A
R HALRFELLE (World Inequality Lab ) IEEAE ) ( HRARFLEIRE ) F5H, 1980
£ 2016 8], METEM 1% AOER T EERIIANIBKN 27%, SRR, WAKE 50%
AORKBTRIEN—F, BERBABKFR 12%, *° JFBRNEE 10% FH—LE AR,
A EIIRNTE 25 P REK T AR 3 £, SERBAFEK 1 Xk, RE L3I EHATF
MERZEH 0% A0, HE @2 ESRATHE 10% AOMOK, * ERERARE, XFK
AEBKFRELERZRANERE. WRBHIROLERFINALETEH, IHARNBESE
UM, ZEMNAETEKERE, 2REFLEXNNELRIAAESH 175 1, FEERIE
ALK ST R 5 F—AREFE, XER2BRHENRAE, ~

ZFRMERNFES

HAHFEFATEREERRN. REAZHERALRITET N IAZE, B
HIETHAINOUMEZEETEATE, £FEER, AFHLH. ROMEERARE NS
MELL LA Z; ©MEHNTE, SHNRMERELENES, FEERLRMEFE.
WNEEHOTIERMT, BEEUBEES. AXNAENEIARMRK. HFARENIE
BREMHAIIE. " HMEREH, HEHE. SEMEESPRESRB LRI
A LSRN FEAMEHR, T WL TOEmITT U, BRE TR E-RSE.

MHHAFEREBREH LA ATAR . BNNEFHEHEREBNE LB
MNEsMamETERN. MEATXEFRANUX—FARESEEE—RDAHRS.
HUR St N R EA ARNRW. SFMASHNFTEN ‘TR FHEEETHTRNGEETE
TE M,

BNNEFERLRBEY A XM RENTERISHAMENERTAZ £, AKX
TRABARRIKIN, B, FEME, BAETTLMEXEH TR XS E GOP Ay 20%. * HERTF
BRL, RARLERIEESZNLERMIE,

RBAMHNEFAEE, RINDALEUHNATE, B, EHRELFSE, B2
TMMARAR LR D EFAFEEF BXIX—BR, BaM# —SPIANRNBLFERRIZT NG
B AHL—NEF— BB —DMINAKRES, XMEFHABEHNLniLFeR,
APTE ARAEF IR R EERA £

iSERSSEh, FEMEME



BIE, MRAER

FMTERAZHREREZNRARR. ~ Eit, #EiNEETENRSEEITEER
R#HFEF,

MREFRAFPAKG, MNZRBNAERRETRREXNBN. FEREHMA
NR2BE THRKSEERR. ARERETERIAMBATHE, 2018 FTHF, Fit
SR RH—NAE R NHERREFENH DR E

3. TAMBE L RE ™

O, FHSBITTE NS IRE S R P RN L T, SR
4 E5, SMUABBLRRETT —%, B2HTHIXAE, STNLASET
857X, SRIAKE LAV, RETHRENLZK, BIRAETRAL
AORBNETER, HEAEBAESRSE,

REMY, E—MIEHFTERERERH AR, EirSTAR (IL0) EHTEET,
EFMERFERTE I BTAZHHRE 1 BEFTRES, FEX—ABRERILIN, *

LSSHREDADHBILALSEN, DFREARNRHERATE. BEFSTAR
{8, 2016 FFLIREH 2,500 HALTEHBHF DT, RELARIRE “RIVERN B
BRMFRBBHSNENRES 0, RIBELLENRIY G — LR AT
N-=1 60

SHEEHHNNFAH 3% HAPRDLT KW RLE THERAETRBORE, © 5
TEERATBREGRET 2 ERMETIELHBILRE, © B, RRPRRTHE
26 ZERNRE T, RERBUERERN. ¥ 53 BERKET, #F | ABEAN L
A, * RESHBIERNEMTERH, BH—ATE—REFRAZHRIGEEY
i

WRMERTAHR, 400 FRILE, RIEFEWEE, AR L5 ZFRAES—17 51JL
BERIEEEMERANELS, “LFEI0ANFIHARE 1 RET,

FEJLTEkR, RERSHERTNE 7T BENLFEEK, TREADREERER,
BRTANEFEN~RNMEELKRIEEK, MMM TR TESGHIEEHEZIRS.
frs THRAFEET 13N ERMERFERAE 1995 F 2014 FEKRRE, ERExR, F91
MEROTEKEEEER EVERSHEFRMEFEK, ¥

CANERNE, REEREZERIKBRIAINEGHHHE, BESHNKRMHIAK
FHARSERBFEFMTRRES “EERELR HEEER. © FESEEES. 5RT.
EERATMBEESENTEEINET X—F%L, ¥ BREIRHENELBEROARTRNR,
FEL MR RIE RN R LB R ER

ARE. CIREIRBNF

iR, ARENTEELZRTERIZNR, FEASHERTHLARES. G
THIRER. MAMELD, SHSFRIFNERLED TUMBEAETR TEMEXHNTE,

“BIERIRYHIZF
HIKIRE—LL B %855
ENIFTER, tbEMITES
TENIRZA L ZFHLTIERT
Z5i. 7

—EfRETHR

10 iBERSE, FEMEME



MRE ARG, WIONTIERERN, HFESEERR. RIEERS TARKIE, 8F
RFIR B TIAXERMBIE T TAASRIE 278 T—F 98 11 Bk £ 16, °

“TEBIETA R, HEHAITERE. BL 90% LT LFEFEEFaEE LB
(B X FE R R EES—L. ”

— B BF + ;KA (Eulogia Familia ) , ZKEIIRFIE, BT 254 ™

SHANTUHTIAREEEZAN TESMNERENTERE. BRARMMERS. 5
REBSTFRASKENINE. MEAMEEFENEETATREZZHET AR,
MEZXEFHFAEL, “HNERERRANAEEELETTEEALERMEARES
REEE, ZINRESRT R, AOEREZTRAREART LM, FAEARRZRELEN
REEBERES ., RtsEREERSFEYTAN—IMARBEFELN, BATT R0
o1& EMEr, RETAREATERRET M, °

4, TR EHFHF "

AXE, FAESSREAEVTA-RES, WFEt(se? ZaEE TER
B, TAMPRERBHMNELEEFE, REAREAETENFETERE. 284
LHEMBEMRSHE LE, i “EEREERNXBAZLTNME - BMNERS
SMELY, —EIEE 1 f8#E 12 [, FE-EFEEREFE - BB AEFER
HIFNEFTERABTE, 7

REFBEVETSRIE, EMATIFZGERSNIMZ— EEHFRT
FPEIRMENREESL E—F, FETAMREITEMRETE. BEAE9F. &
EEMEBRETHNTF.

TAMNARERAEMEVENRS, XHWRUIBEENTENMRIMNSZRE, IoH
RS TATLE. RENFRRIPTIA, HAXXEATHIP IS AFE, tietsT
AEZH, PHREHNE, ERETESAR (IMF) EL4LW, B 2000 £, £RFHBM
TEHETHRNEE, P ZEALAAXMERSEREMBNRESEX, " TEHETHRS
AT EHIE . IERT. EREESEANESHEETR, HIE T HahF,

RIFEFRTIRBEA (ITUC) EERMAMEHRMNFELIE, NMX1FE, TAEBKRGERS
MEMNERGEREMNT 10%, ° 7 9 MERPHELANE TSR RBRICF. ©Bid 3/4
MERBLIEHENTLABZRLAONF . RERANTAEFNNE2H 1/10, BERBHAR
RVFHANET *

FEMRW TP UEREENTHES, MARSRZBFEE, XETEHXNUKX
MAEFARS. ZFRAILEREFERPREMNBENAFEE, BIEESIBLRB
ERAEERTNN. IAMETHENNAT, KRBEBEEAYTMNERAAR, RHESNS
ERE, XESMMNXAET BINFHRESRIPERTE.

IR St b ?
XAARBEME RN “TXAE" , REAHIREMESTUEEENIUNES, thee

iSERSSEh, FEMEME

11



RN RREEABRILNEE S

HREHS, TAMNET SRARRIEN TS HEEHIR, FEMAI69WNNENHHEISE.
WVMERRE, FEATEAEERFEREREDRMENEE, XLEORALIAFETEM
BT AR ZE RN, BEERARNMTLRALBERNER S . UFHEEZRA
MRHMHENARERERBKN IATERE “ZR” . ESNENLEZRHROENE
CMERBEEMNEMERLE, ILTANAIETENES.

fERziE: BYLAANARRIES

BMAB XN T RRBWEF . BRNTUEIEE - DMEAHARBHEF * —Hh 5%k
KELTBTARNRBREESFNREL, MESHFETNYEMEENNE. ERERBKREK
REBRT, ZIMAFERREBAERKATE, RMNLABFBENBEFEHEXETF
FHEE, BERFBENEXNBRFEMNZI—X 2SN EERN. ARMHEEN
FRESRUNARNET: —MEN-TFERELZFERRITEENTEF, 5—MHEEH
B A T HHTEDEH EIEEREENTSE,

BE. AEREmMTEFAREEES

EHEE, RMNEBHRIAMEZSHEUNN, EBEEBRHRE, GEBITHZEN,
EREFHRERTWARAA L S KL BATM P Z 28 & EBAME LA SE T IXRRITE,
WRPFBEAEEBEX LESAIR, FEEZRATLR. ORAFENIREERAZENITHE,

XHBEEREENNELTTELFIR. REX—KAES THBUAREREERE
Uk, EXzHE, AEREEL, SEBRFNAERANZEEMREHR.

RPMBEATUEZE ARIS, RBE~RBNRS, EERER E2BRBEZHE
S, HERENROSOETIMITRAERRERALER. XFKAESLME “REK”
BERBIVFRREEHRDRNFENRFF .

R, IR HREHHEVRMNEZLIEH-RIESHERRX M “REK” .
XEESEFEEEL. ATHAES. Faftk. Amtl. Hedtl, MEAFERZEIVE,

WRER, ATAMAERNLVETRESHRILIEK, AT thEXBSES BN, * Fim,
PP 5 E b SREEHI BT (Mondragon ) B9E WV EIA R 130 123€5T, RT1A 74,000 Ao iZ7
SIRRRIEREL, BATHILRE, ERERSHFKIEBIRIKHFKLN 9 .

WRBUGTHNBET EBORIM AR B IHMFEXLRN, RMNNEFEXERT
XL RS B MR

ATHER—=, BERIILRAEREHHE . EFRENLESRFRE; HAEEEHE
SR FHRNFIER AT DRRHRSZIRE RS

EHFE—FTBOAFLENHES, BFN R — DX BRRTE2RE RN HRLTHFL
HR 150 ZAER. B 1970 E 2009 FHHIREE, " FTEEATEEERNER, &E
EffRE. HENMHSREFHLERD NS,

ERA SRENAFRSEILLMEREES, BACNERD N TRMEBMS T K,
ERBREIBENSITRMNETRSTENF TS, IRBERBREHRNILEREFH

ERMEEZEG L
ALLEF: F—, M—F
IR EFHERIRIHSE N
FE; B, (EFHKHIL

R BA A FROELEX
HIFZF,

12 iBERSE, FEMEME



TRIERARZ S, MEAKBMEMNZHER.

BEHBEEN Y EAZENISRRATEVETE, TUBNEELERS. BF
MNETEENEY NN ELSHR, MAEFLBEENAHRA. JNBTELEBRKE,
KERTHAEE WD ARRASRWENEG, TN GHESREERHTEANTL
WHBR TR B, SEBRNNZGEFNEERENE, REHNEAELLNAN
B, ™

HEEAFSHIHR

BMNBARREFRITEMNNEFER, ARV EREN T BTAFNUEREE~F,
FIEXHAIARE BMNDALENBREERNNTEER XANERERA, BEEE
WSMNFABEL . FOMN, BMNTUEERFEERBI, TUARMNNFAEREEL—
NEMRNARBET, —NEAFEFNHER,

EAY

FEBAMERIEHTEEEN LI S EDRIEAATERTIXEFRRGERTRAD
WROFW, BETRMNDAE NMEREAARNET, NBERIUERNTIEFELATE
Bire MTHEEBA. BTSN NIZAEFrEANTIERE EAEXEI.

245]
XFRFS

FIEZR . BERBRTITRIRELCAES, KEBF UM ETUE 10%
AOHBEBARBIRIKE 40% AOMNBANZHA B iR, FEBFNILMIERGE—
BULBERAN * RS L R B 10 FATROATENEERIR,

LERFEME. BLERHTAR, RMNDARNELEREME. BHXP SEH
MR EAEBRERMNARK SEBFELTBEEMBUE, MRA £ ARG
BHIUKTE, REIE AR BERFIERNF .
EFSEUSHAESHRNARE , SPEREE >~ BT E AN E AL
FEEIE, HATUE 10% MERTE 1% XEEFENEE, XHAREZNAFRE
B2, REBERFENEAZ TR, IERRTIUT BBANFTYEETR S SRHET
MERER. ©

BEHER, MRFERAMMEN, Eax LMt L EARRERNHS
AEHSE, RABRE. 7. BEXMNEREENNFIRE, FHLENEFE,
FNFRIPARREARANSICBHEMEHNF . BEAAEH2RZE AN
8o AFPLELEF LM MEAMD SR AE TR HEREBRRAOZE.

MEFE, RI— 1 ERFEFHNEF

SRR EEEEAFOIRNBIEN, SFEG1FL. ARBEENHREETER
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IH55mMER,

ERFMEEEASFREMNEEHMERINRE, BEKSEXTREWAANE
SEN, * HBREETHE E SRR THERSEFRRELR.
PREVEFRAMER, HHESLVXESESTERLHFMILAST 20: 1 9K
R, ¥ REFXALHIEEER,

HRMR TREE, BMARLMRITINFIEBNEFERPBEZTILI. RHRM
B M2 FERNERE, RRFHENENENEERY,
ERNEXATHNRARTE. BEME TASTMRE T RKFEEIREBLEERAK
MmHEH “ARRETLR” (BT, BRIAZDSE5TMEMH BRI,
(B TABRERR, RIEERE, RIPFTARBRTIZMETIANG, RBRAAR
XX ERFIRER AFFFBELE ZHREDEIL
HEFRENTIE, BRAEEINRABEETANF . BRIBRIA. BRI

AFHEERERTARIMF . Z 5K IEEMEFTIENNL, WRITE TAEEZZRIF,
FRIELEXEMTABRNRRAE o

RS, HE—INEAFNHE

AHTH

AFEELTMEBDN ., REOAHRSINEBELRER . * HINAHRANKE
MAZX—B iR, BRMYSFRETENEE AR TRHMSRE,

EILE LB AT EMAIGLARF A BRI E RIS ENET REMBE
1, FARHLEI MRUEMRSISER. mHEEELERENREUTRE, ML
HIEB AT N ZNERS -

KT

FARKANRDREME. LENREEEFMNR, WHNME. W&~ 854K
MAAKEOBL REHNSTBANNREMER. SINTXZEERNEIRY
BB, AMMEF EXFH TR RBREI.

IFIFF R —HEERRNE, NAEERERTENEE "B . HRENREN
EATH. REFN, REHTROAFERRL. © EEMOHEEHLAEHRTE
ERYEFESSNEFORSERFETR .
HREHRMERBRXE, IBMSPE. FTEXATATURRP—NEUNNREE
BMAZERZES, RAENHENFIRIALN HEHRENASME AR E, &
B hHBEsHHE T ARLI,

I NEAE— TN EEARNMBIZF A RPIEESRE

FRMEFERETLR, RRELT: BEASJNEFBIEEIMREDL. K
EOE. 5EXS, IeFRATAFAX, BREMBERTIEERE—MHEER
BIE (ERMIAVETE) ; BNXBUERBREASNEIZMS D, EILT
ABEFENRERERETFHBN,

EESTIIRRN: SEUVHBRAEESSNFMZRZPEE TAREK HRE
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HES RS, ShWbyBEILAN P TAMB T HRXEEAMR HEXEN
EILBE B TISER LA

STIFMH A EERYEEBIFANT R RS T MR 5 E LR B AT ERREaI b
#R, flwm, BEBLIHEHERATHESERANLY. BLEERANLES
Hu<fEamtl, SEFERLEFERIERSEMRITIZMNEY, Kt
R A SAMBEIR RS * S8 IE R B & /A SR IXFhEe 8,

S58RENIASERNE: ASTMAERMBLEHEEMTLZE PRI THD
TAMNSZE—ELLBFE (30 50% ) o B0 Cafe Direct * AN BEFIEE (19 =
50% EYFIH o

SRTEZRMERITESE: REETHRARALTBAURL > IMRABXMERS THAR
A%y (€100, Cl11. C156. C183), * B WAEMSH R FEAEMAKIE; Lit
RMERE. FH. =B BHARFRRETEOMNEBR; AHASINBAER
PATHIMH THEE, HRKEHERIXLEE,

PR (S8 ) FHBLLER: AHASCEO TASHERTZEAM T AR, FREE
DR HEREE 20: 1,

SIFEMIDR: ATPRERSSN. VS EERRMSERMI TS, FEES
BEtUVSTEAREGHEBNTHEREMRTISETSHNER, B3I ERALY
B AT AERASRANER, HEHIETEELETARSEREFEEE.
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1 RSB

HTREMEFHEEK, FEERIBMERSEL, BERFEHE, BKARTEFHKE
EEMERTBIR L E TR, BAPAARRZAENE LM, SIEN, RE\ERESELIK L0
TERHETH-—MEFRZFAZE R (X 10 MEXSAAREKEK /4AQ) , AMIERHE
F—NEAFFNHR, MO AAMERBREET BCHEERNAESFEE, B2ER7
TRUEERNBEIETFERRE N AEEE,

AT RMNOBFFNE, MERFREHESARMMRRTE, REEHRKIA
RXAER, MRETHBEATHRAEDZE, EEEEES LMNE,

(R ERINEMZE

5. {ZAEFNMEMZIE *

EERAMEABRMAET, ZFIEKNRRBREFREDEATFH, REEEHFEEL:
- 2017 FE, EHR—FERFBIZATEEREXNEFE, FiUEF 2 REHE 1, Bl
LIAF 2,063 M2 FER (METIT) , #E 10  MAZFHmE I 2B, ¥
o RABAZH, INBRFENVEIEKT 7,620 2%, XEMERMNEAERIKR

7R *

2006 % 2015 £FjE), L@ T AMRAFHEEMNEK 2%, ¥ SkEN, ZAE %]
M S E K IMA RN 13%, JLFE2RTER 6 %, ™

« 2017 EFFRIENME RE, 82% ME T ERUEINE 1% BANNEE, A TFHER
2 50% A OB E #k WA aEm,

o ZASENNME—FERAMEKT 7,620 {2ETT, MEKALIFINEE 10 H{ZE
T TIRM B 5 35 7 2FRE5F.

o WMEERIEIERPE, RNE 02 AFFFENTE RMEY TE%ERE 37120
NVEZM. ZENSIRELYIEFEER, Sl NMEAEZHNME RANERTUE
KR 50% AOMeHE.

WERTEN 1% E2FRENMENREBIEAREGAONYE 2/, ™

HREEHANERIVE—B, 2017 F, Kits REMYMEIHEXHRRE:
AR, REANAKEREME —FARE M S % B 200 77 ERZEBR
HRE, REETHEXREBFRAFSEEK, MEMMZERERTDME T,
FEEERHET, “4 AMAERAAENYEELBIMERRE LIZR XA B,

« AEXE, SNMEAESFAAENYERSTUERE 0% XEAD (494 1612)
MHE=Z,

« R, ORERIANIAMATEIOFZA, TRFIEEFEM01% AA 1
AR .

16 iBERSE, FEMEME



B 1: ZhE=ZAEREME, 2000-2017 &

9000
8000
7000
"
" 6000
o
—
.. 5000
E
B
@ 4000
=
& 3000
1
Eﬁ 2000
1000
0
(an) — ad N T [¥p) (de] ™~ (oe) (®)) (an) — [qN] N T [¥p) (o) ™~
o (an] o (@] (=] o o o o o — — — — — — — —
(an) o (an) (an] (an) (an) (an] (an) (an] o (an) (an) (an) (an) o (an) o (an)
Al O O O O O O O O O M A M M M M oJCu
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FR: (&SI BEAHTEIEITESER (2017), 2R 2017 FH &,

https://www.forbes.com/billionaires/list/

BREFBREZHES M, MERARAODFLHES, REXSHEREBNET 47
MBRAZRESTTREXTE, BEIETHINMYEZEENE,

HARAERIUINAR TS

WEMBRAZBHXRZHARNTFNRAMER, WAMRRHRIERE, TR
MAME; MEMRRA TR~ EORNES, WESEBAN. @52, SBORARES
BRABBNUYERFEE.

KXFBARTEE, E/LESENEELERELRFNBRA, “HELTEALHBAK
ARG MR T, EXBMARFENKTITRE TRt

RBDEAXTAFENHERRETRERE, XX FEH T RMEKRER AR
B, —IENENRT ENERNAREI, BEREENIIHE LSS EREBNERN
—RIRERPEA N AFSRLENFTKS. " BERFELRARTEENETRR, KIEEH
T ITE TR B—EREFZERBIC R,
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iZAEREFZENHLE

HESHMRARN—INH ' RB, sHERZFRENT AEEFH T RIYER
B 1% AOMEA, AE#TIHE, F2ERATFENHERSKELH. BEHE—NE
RAFERARNIENESFREREREL. B2, 2014 FREFEFHEREEM 0.49 LF
E069, VEE, MERATHEAREREE 038, 5FEHEY, BRFAERZFZE
ENTETEZE, BENERREIE 06— X— 8B L F TS REALENERE
EHEE,

& 2: {EIEfFRVERBER S 2012-2014 &
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BREL RS HNERBEKE K4 @ # E i &0 6K & 0 2 je & B K & 0 EE
H Bip & LEIMEE BHHE L for AT I B
g il B e B 2
%Tg wy
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" R{E RREHE

SkiR: {E5 S| FAEBFIZEE/R (ChandysB.Seidel) MEIBITHEME (2017), T EIHEENMMAFHRI, REKT R
%07 FEHBPENTERABBEHITALEEHNERRE. HESHTRM.

https://www.brookings.edu/opinions/how-much-do-we-really-know-about-inequality-within-countries-around-the-

world/
FEARFE
Z A F BB L RBN WA FERLMAEERR, BR, RREAFRANLEIS
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KAERZTABSBRAFEAER.

B—8, FA—KR#E2%ET, BIP—A—RBk200 E£TT, MEBABNE R EK 50%, A4,
Nz BREXN R EEF AN ERABPIAEZLLRASTHBRIAZE 100 &, EF,
LRSMALRE 1 £, MERNASET 100 £xXH, IHEBEREMBAZBHNZETRE
FEMNT . RAESHROALLRBHALT 99 X7,

M 1988 & 2013 4F, " HFREE 10% A OB AEITHEI T 75%, JLFELETUE 10% A
OUEAEK LB (36% ) B —f, BE2EE 10% A OMARATEX 25 £Fh R 7 217
ET(HBMEZHENTE, PPP), BEATIE 10% A DRI AU A NIE AT 4,887 £ 5T( PPP ),

115

EBM REHML” IET ERPFRAARE (KEER) MEAR (KRBT
XA ENBNEKE DL, XML ATRBAESEN 0 FE, FANAREEHE
ROPZRNNEFRBNN R, REENZEHAZHEBANUERTEHAR, " i,
HEAMEMENBARFEFRRN (B3 PHEERLEE ), RNSXALRERKNEEHE
KT, RREORRRERLEATRATUZEHAR,

Bl 3: KSR RHIREK? BTN +FHRENTFNEIE(L, 1988-2013 £F
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KB AEESI AT HIETTE RS : sy (C.lakner) KRS ( B.Milanovic ) (2016), (&ERUIASEL: MiEtREE
BIIREIKFFE Y ( Global Income Distribution: From the Fall of the Berlin Wall to the Great Recession ) o fEEGFX, (i
FARITAFTIFIR ) 30 (2) :203-32; KILEHAF (2016)" KM F4R1T (2016),

M EXHERTiRH, REFRABBANEAEMHIEKSHERBRXREAZY, RIER
5 (Anand ) FIFEHE/R (Segal ) B9TTE, SBREXTEEFREM 1988 F£49 0.56 LFHZE 2005
ﬂiﬂl\] 0_720 118

HEMETRE 1% ANAES

EMRIXArR, BEFREFFP ARMHNASSRZGEHREAMSPREFHEHBNRR,
JLE, FTOHET - YLF ( Thomas Piketty ) FIE AL RIE - FI45£ 7R ( Anthony Atkinson )
FSUEHRNARFAEEEMARKI, FRETESAEE. FHRBEITEK, EEAFH
HEHTR 1% AR, tHRMEFBAERE (WD) MHERRETETSERBEE
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HEmMBHABRATE 1% AONBA L, " (HRRESFRE ) FAGHRIFEERE,
£ 1980-2016 £ /8, MET/E 1% AQ&HE 7THFEANEKZZF R 27%. SRR
NEE 50% BIA DN R3KE T BIE—FHRALEK, BIERAEKSH 12%,

B 4: A\ORUWE+TERE, SWARERTER , 1980-2016 &
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MR 50% %18 B 1% ke -
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SHUERR |
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SKiB: {EESIBR/RBES (F. Alvaredo ) , FESHT - HL# (L. Chancel, T.Piketty) , 222 (E.Saez) f1.3%=E (6.
Zucman) (2017 ) &&EH0RGIE, (HRAFZIRE 2018) , HRAFELWE, HIBAR! hitp:/wir2018.wid.world/

MEEEZABRSICRLEEBRRY, AAMSTREENHELEFTATHBRIEAC
FABFBIFR . MR H B EURE, MCFERITAMRKRNEGHNEHNPETEERE 1]
EHTHENME B REMIFrENR RS EMERMAET XHEE (LE5) . KAR
T/Z 0.01% H9F AR LBl Sk 26%, Bl =E#A9 0.01% F PN E LRI R Sk
EFREIRS H 26%,
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WID.wWoRLD
THE SOURCE FOR EM%QEE*EQ{QE

GLOBAL INEQUALITY DATA

SkOE  BETE @ EAS (A Alstadsaeter ) , JE/REF (J. Niels ) #1352 (6. Zucman) . (2017) . {BIRBIEREZ)
http://gabriel-zucman.eu/files/AJZ2017.pdf

ZFFRMMEIR/R - #HEE (Gabriel Zucman ) ERBEEEARNELE, NRIXLE
EEBERA TR, BAWATRE 0.01% R REFFFIE 1,200 {2ETT. S TFRATE
B 1% A0, REFEFETRFIAZE] 2,000 123 TT,

A AR SO BN B E

I/%T$%T1R1X/\IETE&§&X;F/A$, BT lﬂ?ﬁ%ﬁﬂﬂleﬁéﬁﬁ EAATSEMHEX.
BUAAR TR E RILRENMEIIN RS EHRRESE <K,

Bl mESERNARKEA, SEALFRASER—NERRFKALFEKNT
BEM, P MBESRNLFEKEAEEEN. W ZAR-TUEHHRNERE, BOEMNZ
FIEKZ EMERFELMEE. ©ERRHURT 027, BHESTEFEKEE, 1T,
RESTEMEERAFLERS, BOEMZFEKBRERRN, P 2HARF L MERH
ERARHIXT 027, 7

P FEBIRR R, LA G RR R ARG EINEE X — OB T—FE it —H3ie,
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HERARFEF

EMML M BNEFERBE T RNSFNATTEE. ERMEMERETHE, TE
WIS SR ERXMBIBL. HMBERFEENORR. EEFWEIBUMNLHETNE
AR

EMESLMHZENMEAFEFREESENDRE. £XEERN, WELH. RHFTHEE
RARLXARFNBEMETL T LM flm, EERIR, FRERE 5% WLH=H LbHIR
B, MBHRIZLLBINZ 22%; kS, LM 5BMHAX—IFEENA 11% bk 50%,

wXE, MBI RERRE LS MHMA 79%, KL, wMERENED. —%
BABMHEHE 1 X, BALXHASTRERE 2XD; FEAMIMRERAENES
oo P RERSLMRIRE LAY R, REAFHRADSEBNESOEERAE
KFERBACHRAS. AMTRTE, 173 MERF, A S PMERNXEFEIFAEM
BMFEZHRSFHAN, W RRETEE LM EBME GBS EER. B, E2FMNEH
SEXXREZHZERSIEFERRAN, BAMNHNXRTEFE. £, HESHECHTH
&, BFLRGRXEYR >, ' IMERTEREARBAER TR EBEAER, XL
RAFHNRF SRR ERARN I RGEER— SR T AEFR N .

HRHAEERZEAREIN, BAEFRAR: BNNEF—ERHERBEENSHENT,
HESMANFTEREXNEFEXN UL XMEREE—RDAHRE. RSN EEE AR
IR, MUREFAKMGSHNF LY “FR” F, XELHLTHTRNGEBETS M, 204
Rk, B 2010 £, BETREVEREENHIEERILLHRAT 790 {2355, mMBHHRE
R 130 {238,

EREHESER—MET WO NMERNARLIA, A EFSRAREFETEX,
B HENERE, BB LHZENEERMR N\ REZENXBERE. VA, A%
ZRBARNFEEFTHRATE, RAMNIBENEERARRE. BEARE. AN THE, &
BMNOEFERBRERELMLRMK S Z TS AT, EXETAEREIRIA.
BN, ERE, B/ETHXIH TINS5 E] GOP #9 20%., *° SRERNLMEL, REAR
BRIEESMERM RS Zah.

RBAMHEZFAEE, BRONDALENHNFEE. B, BERRPAUEZEHTSE, &
MBTMRE LD ZFAFEE, BELIMX—BR, RIXELHAANRENEFTERHER
B BMNDIFRLE—PHOAXELFER, —PHEANMZALRLIZIN. ABEEAEN
(CHIMUE S e AT DR e =Y RE 2% 38

REBAERBRBSRIBEMNAASTHNHERFAEBCHEFATFHER. XHE
RERNEBLTERRIEZF MR n R ELRnEFNEE, BREERNERCE
KIEF DB P AT HARNME.

RIS EFRIIEN

FiEE—IHARNEREANS R FENEX, NERONYBIEBEROIFEE,
FHESEET ERM 10 MEZRH 70,000 BZiH5E—X I0 MERAAELFLEK 1/4 A0
UK 2K 1/358H) GDP, X LEALIBEMNZ S EEEBEFALIE, RXE. E. EEFT.
*E. 2EEF. B BT BEF. FEAAE

ENFAFEFNSEMESTE, SXpETFRERL 3/4 WAZREIRIIFEREIE
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ERMOREZBEAKR T —ERMNLAEERTZM 8%, SZEBAFILH 2%, FBEL—F
MXip#E (AT E 68% ) HINAMESZS H T, BRENMMECRFEEEENZFEAT
BERY. RS, XMEIESIA 84%.

2/ NRBBENNREEZETEEYSZE2EFBUIHBRBAE, HPHHRZIAEN
BRI AT ZLBIEENER 73%. BIER 79%. B BRI 85%, BFEH 93%. Lboh,
AN AB R BRI BT AN AIEFERT. A60% WZIHEANESERIDARK
EBFERER A EER, £, F69% WRFEN L RFINBHZILAR.

ZHBEDRITFHEMH NV ETE 1% AOMFRE, ARESERABFYERFTEN
BIERDAFERS, RRBINEHENMEZ 1% AT, B8 pEEENNE
1% AOERESHE, * XEH 59% MZHERFX—ET; ERAFT, X—HEER
60%; 7ELEPEEFNIHBIE T 60%,

HRHEFNMHERELBRAFLERBNEEBRENL, £ 10 M MERHS, 9 MERD
RBERLHRIONBERE: 1) REEEN. SRENBENETRE; 2) FTEHEK; 3)
RERMIAKE; 4) #BHAEGE TENTHE,

MREAKRZHAERKMET B CHHERR HRTHRARTEFKE, h BEFE TR ERMG.
ERBFITMEIE, i 3/4 MR IHFEHRE T BRARFEFKE, NRTEHFEINRTEEF
AEREE WD, 75% R IHEBFEHMEERNANEFKEELLIVREMR. EXE,
BEFHNZHERLEECERMNATEKFRELHR EEMERER.

Tid, B—EERZIFENBRTE BRI FiHEDR, 61% KA 60% HEEA
EHEEMNEROALSKERELLHR FHMEREE, XMEIEAETYITZ 68%, HHEE
NEik 73%.,

ERFAESFER, PENBSEERRISES T

FrEERMELZFELRFEEIDOATEFRNR, 2ETANRAENTH, BHETH
BEXFNBYVIRRBETH. SHEINETHNRIZAEREIZERES, RIESMHNN
BEE, W7 M —PXBUERNIFER. flm, BLEMBRE. BEMTE
FEXGRFENSMEEFENRLESRANMPRANZILE, BRI FEERE
MRS T 10%-20%; ERES, THX—ERILZHENERACERMNIE. Bk
RITRKFZIFEREELTTT 20%,

AT, RIEMR D ZIHFRENBNRR SENMEMNERRBA RPN EZF,
BRIFENH N EANRYCRBARNEEFRBNALBIRS T 33%.

FEEXRS, FNEFERNASDARBFERERLAEZENALIEMT 15%. &£
BRI, THRXESOILZHESBYIMRAFLERBMOIFFEEZNT . EONE, K2

FINABCRASHARE, SFiH5ETHRIACHEERBADEFALANLER, RFIA
E—ABMES D THERRRMEE IV EAAL LT 15%,

BAFRIFAER

REBFMEFNORMEEAFETENRERNREZE, 2015 F, 193 1ME
REFHREET EERL AN FENTRHELRBIR 10,
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REFLERINR, RXRERMEREPERABFELEXBRIT. REEBEROBUFER
B KIERREE . B Sa R — SRR E R MR ER RS EEE,

x 1: 518 vs. 1780

ffiIER S ftbAiIER

“BAPKE RIS B R EARIERMARET | BM AR, BEEAREEEGT —4
e T
N, BRAMNESEEES  BNBEXNE | WUELNBYEEESH 1 ZARNMEHT
BNMEFRS, TUHBRNTUB—RHTH | SHEH,

o AR ST R AR B B 2 B R M X

s st 0l g o | BRI G ABHLERL.

‘BN AECES, BRETHSRIA | ARBEATL, HHZFEKH MR AR
WY KOAFLENREZEE, XELTEM | EEHM10% AQHE, MEREMAFEESE
REZBEESBRARZS. ARMERSIL | RUNBEHNE. —FHILEZEFL, 1/10
HHHE D RAMRE, MIELREF IR,

—RBEANTRAEFRRE, AREEAS L
B9SEE, 2017498

RS M%E£BERR ( Development Finance International ) fx ¥4 7 AR & B D AR
E45%% ( Commitment to Reducing Inequality Index, CRII') , #§%E = 152 MEKR, HEBUFE
RRBR B LA FEEAENTE. © RESXH, EERATEEAE, F LR ANERENR
BEERMFEE LM A RZMIE, EEE—FE NIRRT, 2VWEERENIEATT, =
ZRAHREFEMHAEERE; “ XENZFIRENEVERZ—, ZREFEZE.

A, RESHEI, HARET. EHNENEFEREXBYILTHREDAFEE,
A BEME N ERDAMS YT, BARSTHEARBRNBE N, BRIAERSE
FHFFB. B, PRIETELBEERHSRENEHTEHEFERARANET LTS
R, HRALHLENMMERERN,

HERARTHERETESEAREM B EHREBERAFENERNMZ—, A,
ﬁﬁﬁ TRAREREZFHBAMRE, " IH—ERAEFABRXENAS, © REE

RHESALRERER T AT A FENRCAEARKRE, * IDEERRIERR TR,
b&%ﬁfﬁh%%Tﬁ SRHAREEZMMER, MERREIRKFEMEME TS AN
K%, FeOMRERE, BRETESERERN. BEZEIFEERSALETER
HEZ X,

REEHFELERR . ZE—PBKIERF. BREERNE, REERXIZFHE, &
EARBELRTR, BEEABOASANMAEREERRNORE. AHREEH, 2RNEEE
WRRAERIANEFNAAILE, ERARSE5HKE (CVICUS) B—1MEAOTIEARNE
MEXHE, EXIE 100 2NMEREHREFEN AR BANTEAY, BASERNHERITE
REMARBALEE,

24 iBERSE, FEMEME



8. FEFRAEBFAETERETR ?

AEFUTUNEREEMEREEHTESE, SR EEMAZBNNESE,
FHE—NERTARRARBARTEE, HELRATERER, BEENAZHARM
=, BEREENATFRAEE, BRIEENTHILEE—BZAZmMER. AR
HhE. fTENTEMAODRSENEREFERKNH, BT -LNETNERE
KEANAFERERD, EREASHERZA, FEEHN—EAEME,

SHREEMEREEIMA TS

EEREE, BARESHRAERE, © BERDAEE. RREERE—
ER, BEMATERIMEIEESE, MEEEX MR LEATENERZ—

EEREE, ASHEREDE 30 FEEMHRA T BARFEMH”K, *° XE0HE
ENEMFEI#FANRZNER. IRBERESKE 10 MAZH, BE 7 AEFER
ARFELFMBRENERH, “ A, IZFELEEEMER, BT ENERE
20 t4g 90 FREBEH TN FFRAMRETNL, HILX 15 FHHAFEFKEEET
BT SZHENIEHRRE 15 FRMEEAFIEICRRE ABRANRFERIENE
MIHER. ' B 2008 F£71h, FEEEROBUARNFERABHIFE, BRER
FEHPEARAR TR B IBLRINERAFERKFNERFEIERER,

SHREEMEREENVERES

SENMERRSNAOMBANEH EEEX, TUREESMIER, 2KEEME
MATLEZETFHRTE, €RUETE 1% ADUSHENMEELBITERE 99% A0
WENME 2/,

rHEREm, MBERIJLNERSEIENERKILERE, WEAEEEKRR
B TWARESE, HETEELTEXRKNEBEME, £HE, M= 10% ABFRE
BHMEREEL, IEARIELXEN L -4, £XE, UEHE 0.1% AFH
W& S E 2 M 1978 69 7% EFHE 2012 49 22%,

SMEFFEARTEZN, BMANESROAFRTES?

RHEPTREATBNBROM D, B TEALTENIERRZNE, £KREK
AREERERRE . REBNIEN, BHAENEREEATRNAME. SR,
BEHMANEE M E BRI TARBREABS BN ' REMMNABRAEKE
EREERZAHSPTTEALNRARE, BEAMRREFEREY RYE.

XEESEKREEKUMERIER?

SHRPARNTFERENTREIZSHTIMNNLFEEK, ™ R, hERXER
RPHIT CRERAOBARTE, ERRERANFFRFEIE, RENHERGHIE
LB AR, BINMESAFITH . $E T HBBREXEFIHRNER T, 5
W, FETEENEFEK. BOEERMBEEREMNBCARER, fITRME 21 e
ME—NTEERALRERAFFRERANBX, >

iSERSSEh, FEMEME

25



2 thumz R = &

AEEHTRANERHRSBERFERRON R E—MIANERRIFREA OHE
MARIER D B £BREFERRNMY), BATFSRERTEHE. * EMUANIAN
BRI B ERinRBAKHERKR, BAXZ— PRI, FANNEFERIHERN
BR, ERBRGAE, HHREEMENET.

BRI

M 1996 Z 2015 £, AEFEWRBRAED (EXR 19 ETUT ) WAKEZE I, X
EHITNATFRAFIEKMAERRNBCA RGN LI,

PLEERZREHRLHRRMATEEREREBA TSI, TERFNERRLE, X2
o1&, UNDPf&it, REFTRMNFIMEN LB XMRimREETE 10 EFERRD T —F
®%, BALX M EABEDBRIZANEILE R MR KFE; AOFXRE 1/IHARE. B2
ZAOEEEERARSEZRAREE, s, FESHLDEABNAL. BER. I
BRER. M AOKEA( LOTB ) IREASHEZENHSTEFRBISRE NGRS, "INz,
RIBRE L5 0 (Pew Research Center ) 9%, 57 £ 50% B9 AN O #BEFEF XK 2-10
ETTMKE, REFEETEREASETAFT/NE>E, 7

& 6: 2EKAOWABDLL, 2001-2011 £F

600/0 560/0
50%
50%

40%

0,
300 | 9%

20% ,
15% 13%
9%

10% 8% 7% g% 7%

. B om

2 I ON =N R =1 0N
(<$2) ($2.01-$10) ($10.01-$20) ($20.01-$50) >$50

2001 =2011

SR - R AFRF (2015), HFRA QRSB
http://www.pewglobal.org/interactives/global-population-by-income/. X [a{# % T WX HEMNITE,

26 iBERSE, FEMEME



EmE, FESBENEXHAESKREAMHRATINETFL L. XRETAEX
BaxT, IMPACELARE T —F. BERERIX A%, wNASA—EAI{E6 %
TR, BRIEL NN, BB HTREAMO, DRNEBANGRS. 7 LOMEE
AEKREHAMBEES LR,

HENE, BREET 2 FU/KFRAXANE, HIETRERRTHKERN 3 F, £HM
REERBERBE—F. " MREX 2 EXTTBHZEANERTR, SENHER L FUR
ZILRAFENFENE, ENRABEATARXNETRKFEREHEHER D “RimAE” 1
#e5d, NTRBARENS, HTEBRINERIRAEMMATAEEETRELAOX
HEFERERROMNERYIHCEATE LAVER, #MEMIEIRT R EZ%
PRI E TR,

HIAXMEANRRZ—, RERBANEKPRAN—BOHEAMMET Y ENE
MAE, KRFERAQSSKLZAONB80%, XEERHPKFAEM 40% A O ABRAEK
EHRPHMAREAEE, " RERENAEFERASHIREF BT RORRNE,

TERAMICEEE, SUEBRRRRE, XEMEREMINAR. RIE (LHRAEE
R 2018) ##E, 1980 ZF 2016 £, £EKBAFELK 1 £5T, F 27 EMRAMETE 1% A
OMORE, BETHUEREE S0% AOWABKNEES, KE50% AOMSEKNL X
TTHRINEERG 12 5, 7

ZFHRAT - AEKXE (David Woodward ) it&E H, HEKBAEKHNSRAR, B
ILRRAEADLEKEESTERS ET, BFE 123X 209 FAEK . BXEE
ELREFAEFRINZELL NS K 175 5. HEERK 4.5 2R EZENHE LIk GDP Hi
¥ 11 51z, **

MRBANREERRA R, BN EEBIKRAEHARERR, BXMRTRARSEREE
LN, BNELBTHIRAFIFRR, AT ER RIS R TIREL.

WRBENABNRAETER, EERIGER RN BIRMIASEZI, 32030 F, Z4AZPES
{ZANORALEEZTER 1.9 ETHKENT, HR, MRFREHHKEREDF ROEK
MEZL, K3k 15 FRNSH 10 ZA OERARHERE, *°

E—MEBAWS, ANARBEEX 1IXTHNRFERELEBSE A mEFHRITEE
BEEM, BeLhRLFIERR—FEESR, F1FH “MENERREELTLNRMK
WAKE" PR, HRETTRNMEESEHFKRRAZRS (the Atkinson Commission on
Poverty ) BIMAREZHRARBER R TXMEEHFN . HRRTEHANMBEER, FF
BAERBBAERMF ERANERBHAER 3.2 £7TH 5.5 ETHNEELIRE, © RIEX
MG EIRE, SEREFRERRZEPHAODRELFRAN 2412,

% 2: (EARRTHNRRSITERNERRIEA DS, 2013 F

&RIBIEE “RE" 4RE (KF $1.90) 7.891ZA
B AR IR E R R B4R ($1.90-$3.20) 9fZA

EFNFSBRAERREIRE (51.90-85.50) 68.78 ZA
&IEH AR FRENADRE 23. 742N

R At R R R RIEEITE,

https://data.worldbank.org/data-catalog/world-development-indicators

iSERSSEh, FEMEME



A—IMHRHNEEARNNBATRR "EERRL" , IRET—IANT0EEGBHE
MEABANBETEN. ZREFTNEINFNHER 74 ET 1R, “ FAXMENR,
B 2 L ABUIANREA—RIF MR RTERRZRMGEITE (19X / X) HEHE
ABH 4%, HEERAADHEN60% E5, *

XRE, RELEE “RinE” PHADRDHAMRSARN, BERAFHHZAAQ
RERE. BUMMZITHIAN. BRI, FHILEDRAZZMUHMONE. NRENE
MEMBE—IMARZS, ILREMARSE, HFEARNOTFAHRRRPGFHIRTR, Boae
BRNE KD ECALHI B RIZ LI A E AT,

Rimil & EeeiERRLZ = INAY ?

RSN FERRMEREFFINA, BT KUENNSENTHBANBELE HFK
BEREHTUHMLE, WMENETEK, REULSGPIARRE, EXMURT, 5=
FMNMEBRMA . 5 THENMAHEAFNRSHE,

BE, 8RB EMIERRR, SN AFEKEHAZEH S TEFBIEXE IR
RAEGEIPLEEF=HFTHNRINZY, WRBEFERNAFRE “FHL” . TUKR=ED
EEMNHTEAMXNIRNER:

1. ZM,

2. fEAMERE,

3. BRI,

EHIEERY, HERSM—AESRARNAREEIHNERNES, BEIER
FERNRER .

ZHIFINSERI R EN

BILILE#REREESNNE. ERIRMEH, 2HGEELFa. ' 2T
UFIRB ST BENRERLBR KT THHZESFE, MNAFTEREENZTENFH
HAERAMERLTR. ZHBNBLT 2REBORBEALERL. FESHARESL
*P, SEAZTFMNTILAEL, BEUFREETHEFMERNTL, SEFHZAL. TH
SRV ERESKEEN~EESHIRHME, >

7. ZEHRR9SE - RIEHR - HRFUEE , RI T ENRERRIA

FORET - SrABAH Sau LRI A, BEHRHREANESR, WERTEN
mEE.

RETAERFEERIE. BMETBERSUHEILERNLF T2 LM
fir, XNEFRIMTEFMUE, 0ECD £ 2012 FR A —REFH/ELER, IAHXF
ZUTIERBENLFHERT EERANAEZME,

RE XD FNTHRFUESINTEARNTFHNENEFORSERE, F&H -
NN EESEREIEN, B RERHTNEAFELFHTT ZTTUNRAR,
FRATAN R AERSEINE, * FX L, REH - HrFi8A9% A = 7E 2016 £ 2017
FZEEMT 45 12%TT. MRZBRMIETAE, XPSFEBIM 350 FEEFLT
A—FEHIH, ™

28 iBERSE, FEMEME



ZWPERNEFESNRALEX. ANBIBANERAAHBERNENTRILZR, &
BATORENZ S BMNEARFRILE. BRAAHXUHRERMFERES, XL
ERUMEE R ARN 2 AR HNE AN TP IERENTTH.

(EFFEN) HEEROWNRARTGEERA, BESERELHBROTILAESRT
Wik E R EBRALE, ARERPERL WL,

HRTIRIIY S

REFEVERHATE, RERRREZMESRIUTINS TS, ¥ 2FERED
#r - EELE (Thomas Piketty ) B—NMEZHIW S, Il AR IEER— DA B E TS =4
AEMNFEFNHESFTMR, “Flm, 27575 52Hi B ( Susanne Klatten ) R E
RBEFESS - R (Stefan Quandt ) MNEEFHHR TAEHEAVEI/AS (BMW)
47% B9BEY . 2017 £E, AR FTIEAE B9 BMW B&43 Rtk 18 7 #81d 12 12% 7T ( 10.74 {28t )
8]9S

AR = LY 1/3 A RENATEE, ™ 724K 20 £, 500 (IR MRAERSH
U TZETTHM =B g R A, XEXRILIE 13 ZAONNELERN GOP 5, *

HEEZ T, B/IRE, STIARE 14% NALHAE THIRE =N, miztthlES Hhlhis
7T 4%, EERIRANERT, EFANSEXXRZHZERFEFERRN, EBA
IATR B X LY = R E AR, Toik kR,

FERMGEITHERMCAERNOUMES, 1L 2/3 MLLFIkB TR, NEHAREXFIE™
R, Y HR, FTH LS hESH-PRE: MZIERTERLIEREETER,
MRAEREM TS LKRRETEFUE, EMaImINTEREE X5 HE T 7 Mkeill
RSLIAYo

BEz, MnMELABENKERERESRANZETEFH TEIRRRA €, X
v E AFRE M ] DUE A F R ANPTEZ M ERRREMZ A,

BREFIGEBULZTI FLEBCEFNER, gFEZNSNESHNTSAL,

ERFEMEESMNARRAEBRRT I L, BROMNRSEFNHE. SEERRE.
BESN, HRRRAMEMZ T ISR, XEBMEEZTNENFNE TS, MXLR
KERT U TR,

R¥E OECD #HH, KB ERMHKLFERERL T LB ERSGMARIF KT AL X7
M. Ieoh, BATEMMESH, RiFEMESANMEDBE, “ EAFLEERS, K
MUk—EFERSHAERA ( RFFKEHEXMRS ) OEIMERDFERE. XEH. ZE
FRAT, AXLEEZRF, BHABANRE, SBRAENEDEES 0% NEFIEE
%7 BT,

FRARBEN, TEHENERAEMN 1% AAKER, HAIREBHSRIMNEERR,

B, wXE, HREJENEI, BETHRAEN20% KEFHZZE 47 WIEMRES
BEETEAERREMRR T, MBRAOTEMENZ 35%,

iSERSSEh, FEMEME

29



HRRTEA, BAMSRAMREHKMEE, BRELXRFTERLITE, RiFZ(E
RENENRS SRR ES I FEFERX ERRPER, HAET 20 #1480 EM’]AEF'
47% MEEERXBRETESHHE, XMEIRESHAET 20 #4 60 FRAIA ( RIMBIIR
EAN) BEIRELL, LFREHAZL, *

PR R B SRSM R RAFENEET R — IR RS EEE N T,
i, R EXRZEARGE, XMBARZNEE, BEBELT—FE0H.

30 iBERSE, FEMEME



3 ME VS. TA

HARMENTHE ZRIPHTANNERRRSBARZSENE A TFFIH R Z BB EM
BENE, EXFTHTECRETEEMN: gy, RRMNTAReNITHEEE SRS
BAT AN EFHEEEZR NRATERRABERNBR AN R ABEERE S

PLZEEREFHORAR, WNEBRERELNTE, BNEEARANMTXEMH
EXERNXTRMOR S F5. BEFKESNERERNANTERE—FA, BUHEH
FEENES. RERMNNEFAEADBARBRYEMIEAREARBEENTE, RF
EFMRMES—EEL.

MnAES, TENIANFZXEE

BEERFEEHIS, hEBAEEENIE, iIbRAIAFMESE, BH2ALNE
RN LLEA SR, XERZXRTDREME, “ REN TR BIRA:

33 1: DL AN

TR sE, TARRERANHESRE.

BREMPARRIS, BRENHIBEEIR.
MIVBEFREBUENBR. BARFSEEmtMEEMRRNEH.
BxZHFENN=MHE, ™

B LFEHRE, REEFEMZFHIHERYIFTRESHBRANEZEE, BTEMN
REFEMRBAREEZNRE, *° AL, BmKSEE TENTNSmERNTEE, ° #E
7, M 2001 £ 2012 F, B LM TRDARFEENSRES, F 72% RAETITERPEMEETE
SR, VAR, EEPIF, M 2006 E 2010 FHF TABMEMEY, FEERER
57 0%, P B—FE, KM TACSBEARNSNEALER PREE IEREFHEX, A
ARELBTABREE CEMAET FE, ™

FENTIE. aENTARMEHINTHEFNEGSL. URTHEFRBNELBER
AW RFRES TR, ZHESER « NZ/R (Nick Hanhauer ) i th3RE 7 X—m. ' Y
TAMNAEAEERENRE T AMBERN, YEAMMRSNFRHSHEISE, flm, £5
NENEEAGER T AN A, EARERE LM COP BB, AMLEHAKRENT &M
%Ko M RIRESSELMIPCARSHEN, XLAHETALERERNEE, miX, E
2 2008 FEESIREFENRRAGELEFTTE.

B, RERRATEBRANNBRROGESNREEKAERE. BAFSERBSMEER,
WIEER; EEREBUNRBMSHOMER. —FRAEE LHRENT AR # TR
No THEBRARRD BREBFBASKIBEERD, SHRTRAETREIBEEFAHR
SHHRERFD, MXEARBENENIATREER, HHIEHESTRARNHNE. Fit,
W& 0 FEREANTAMBEERKAF SLETREABBELSAER, *° mRETRE
FEIE, EXHRTRT ATARERARAFZSIETREELSRENTH, K&
BEPHTRNREZENEE, A, SLETMOLSAEREA): BERRHESELEER
WRAH—RFHNNTHRE, XEHRETEITEMNITR,

BLARKNTARMESENERTENINTEEHE, REBAFE. °° TANAREX

FEFERANFA, MREIARESKRERF . BN IEN~RSE, SBILMENIARE,
Rkt Rm S EFMMANORFESE,

iSERSSEh, FEMEME

31



IFIEEE IR ?

HHZTAENERRFENAMRPOERE. BROTEREL, EFERARIED
SBAE, BEXMERAREURMAEIFNTHE,

{3

8. RN AELNRYRENIZE T

#&FHA (Forida) 22 %, B—REZMAEEREFZMTIENSEIN T, ihhE—
K& T, XKL A HSM FRAFIT Target™® S EFFA BRI = T, WM 15
BRI REFRT THET

BX, WEER— M BATRATIERR, METTEER XEBRBEELE
ME 8 mEM S RPN TIENENERTETEM, FRithSRXEZMIEF /LN, F
F-—RELE RN, ELMME, SATNRKDMETEESITTEN, hEER
BATEEKARE,

‘RE, FEE-NREERBIETFR. BNAEMRIFESOERM, AU
WBETE, BHRERRIERESERTR, EEZHILFHRO. FRTHEERE, K
XFFTARBE. ik, REF-RX—FEXELY. SRAMBERE2 IET, RS
RERBERK. " WEFKEA.

FRFNAM THEFR, AERINYE, AN EBXXNTHEDEREUFEK
#O. &JEFELT, —PREMMNEF N AEITERRM—LEBR, FTHETH
REEFERBEARMAMELS KW

FRFDAFREE TARESRE TSN, KEERREKENIA, LMBNRIES
EAEENEATH, tik: “WRBMNVIAEFTS —~, WATUERNILFELS
B EBHoR, T EEFMNERE, 7

FiB: (ISFTHRFEE: Bl LR RRE ) =

EFREM, A% —HILBMHEELD, FAZMNEIRER. EFARENITIE, 23K
BR, AxS5ENFHNLEBILL B 1D 26%, “ MEgH MR ZIER 23%, ' RIEH
REFwis (World Economic Forum ) TS, HEEHASERAMHAFZHNONERET ( @E
BERMAS LS A ENER ) , RBE 217 FHREA 88 EBRXFER,

HENMLERNALTMNERRIANKARENLIEF DA, 2K, HEIB. &
EMESHAERMEMEBAMES, DENBMNEZNR DB MAER, FEREETH
L TPEMATIOT UM, WRLE T RGBS 2 RE B o

PLAEFMBRENE N EER A FEOTRMR S FARS . BLWIAAZE
AT MRS, ITARESBHZF, BENENRMBRRE. “IAIALXFERE
MAREMBZEZFBMNBANETEEMIER . FRIELEFEZLEERNIIE, Akt
BEWANAERSZEEN, AREFTERERY. REMEXNEBRNFRHE, =

XN L AR FENHEER NN EFOTERER SNt —SAERZR L,
THBRIAEASEMSPHENSRERNTIE, KENRMRE, SEINRED, ©

32 iBERSE, FEMEME



MEEEBENMEHRANLFRBESASEINT W FIN, FHAXELETEREDEB
HEAZRE, ZhESHHIAFEHEEL, BEREREEASEBETVHERMAREN.
BN N Zam. FXE, WHFRRITE 2015 FRBHN—MIREFIEL, —
BRUR, EIEGAX LR MEREAMRNRN, EETHRzA “RISAFIE" , MR
E i) “RATEE - BTSERIN MESRTRALR TNRE. © 2 NEXHEN
N, BERRAFGEHSTEARE LB, HILEAZNKSER, IRFETILETHNAS
NE, AABLEZHSHTSN, 7

FRMEEARXFAL, £ 1SS PMER, AXMBAENLFNAIELLEHELD, b

?E: 228
I8 AER, LRTMAEEIISTFETH, HRIE 1 R T HE,
7 100 MER, FAELMERNSH—RE8 Tk, fE 155 TEFRF, XIEAEE
G423 IR F =
7 6 AER, RAEE R RRERSNEE, ’fﬁ” RAEBLESIEE
Pl
B — A SR ERER SR DA S I, B ks

MEAEM. AREERANIE], LHERRAINRMUMBERTEERAE R, Alt,
BB ARARNBEREREELAXRRETH, “REWMI. BETFREFILERESA
HXHPERRNB D ERBIN T AL AT RENLERKSFa) LA E, F# K]
BNRIRIRE . R MEAAREN TSR, S2BNEEMEETERER X,

9. SEMRBFEUT AL ZEREFBCEHFHOF

AEH, FRESXBFAEIA-EALESMNELN TERERARESE
o TAAEEREBHRE L FE, REARESAELENFERRE. 8F4
(Dolores ) METEMEEMRBARESDTIE, thin “XBERGERMNZLME
BNEAERRS mat?lK, —ELHER 1l |5F 12 =, REEFEERETFE -3
BAFEREFMNBFTRRABEERE, "

REXTHEERFERR, REEMETLPIGEESHNIEZ— EEHFTRTI
FEIRBALFL ETHE—F, —ETARRSRLTEREMINNTIE. BEOT,
HEERRIFIFBEACHFHNF. &

INRIRREFE

AEERNHREN ORBR L FNERE £ RERAN, FMNIERR, IMEX
WRXA THE,

S FRANRBBRRAGH—HD, XPRGEMNEERSBELTEANNERF.
ARZER, HHFEAMBPWEREENENRRASIMBRETHELFKAMEE , R
ANREHL B ERE, £ KEMNEREEEANL. fln, ELXTITNEE L, W
S 8 RE G R BERIZF T £IKA 75% WK P, ML INNETRE
AE) 6% IR AT FEEAE . 1 1980 R RATEE MM ESE RIS AINME R IRIT 18% RIS,
EMIRES I, XALBIFFERIE B, *°

REBOUAXRPEREETRARBOIARERT RER IS, XETABEHR

VTFHERERBTERNRDET TR FHTR, TUHERRTFERSZRIFHNNE
43%, EREZHERNFENERMECHK, INMLHEE LA EDH—F,

iSERSSEh, FEMEME 33



2018 T, KSKERFFIEX—Tl, HARXLEREAFNBANZMETE ATE
ABHEOF 2 MR 1B R R A

TEREIZA

BEFEHR EXBIETATUNERRESEARN, 2RAOFKRAE 56% RTEFX
2 %10 ETMAEKTE, Y ABTENSASH, AR GHTELS, “° EHNERR
FTHLAGE, AFXAAEBYER, 833 TATRE 1 BAFERES, XHFTIEM
HrEHR MK 2/3 T A, “ HEMNHR T A RIS K EE T ARG LMK a8 T
B, THFESEBEFTEMITHE,

RETAMNEFENRNMESLRKAEEK, MO THRARREXANSK, Birm T
HRAEIM, 1995 F 2014 F, HE IBANERNERFTERY, F I MERNWIEKEZER
FIEETHEERNZFHIGK, 0% 20082009 EHLRERBNZE, SHIRIA
BEKEE 2010 FFBMUKE, B8 2012 Fi, THRAVIZKFHRBIE, M 2.5% FEE| 2015
FH1.7%, XREXOEREKAIREN—F, ™

& 7: 1999-2015 FRIAEFAFIITIR LTRSS EFFMER ($845: 1999 £ = 100)
120
115
110
105
100

95
18992000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 201320142015

— THRIEH S EF=SIIEH

KR - B 11 kB ERRS THLR (2016), (LBRTHRE 2016/17: RHHMTHRFE)
http://www.ilo.org/global/research/global-reports/global-wage-report/2016/lang--en/index.htm

BRFENRELAIERBRARAMNAETEN—NEEAR. EEMEVN—HT
A BEMBFHEZEINTE, SNTANEERN, i, £E6F5ETABINEARY
TASBHEzZEAEENEFZ5E: —2RYTAEZAXETHNZMREKS 1/ 20 ETH
R, MEZENNEFETEREERS 89 £,

BENE, REEREIERRIAIEGNDH. £—LEX, RRIAFTIERTA
AL BIIER N —3D, BAENRERTEERET L. RIVHEFHARNBEXE, X

34 iBERSE, FEMEME



ZHRMIAEES “EERELR HEEZR. MAEFRELR, HIRILBRHAERD
BYAEENAK. . KR BE. BErR@. 2R LERENZE, NREERNF
FLEGFHRATEEXREABRANTR, 2015 &, BHIREMSIANT —REHNEFNR
RIAGE, EHRERTHBTFEY LR REKSERIRELEEANXTRHRE
ﬁﬁ%ﬁ%%ﬁﬂmﬁ X—&4E “BERIZENERANXS, AT EBXATH
SR RHEFRA R OM

RSB R4, HEKS. §RT. NEREIMMESEENKK T AR T A
T%Hﬁﬁlo 6 WM AR TRELE ( The Asia Floor Wage Alliance ) &30, Til&E &5 iR
AT AEERBIAYTZETAFZRELR, ' (5%E8)

Bl 8: EHEARNRELE-EPRETRMEFRETLENLLR, 20145

400
350

300

250

200

150

100

50 I I

: l l [
FE nE
m— (T

EiERIETES
— R LR TR R TR AL

SRR - WM BARTH, 2014°°

10. AR IRZ S

015 F S RZHl, ME—EXRFEERMRIA. AEIARE-RWKE 06 XT
MEATH, XEFEKMNEINYE, SRPERIBAEN T, 2012 F, TAMETK
MERNET EETRRESNNEE, Tx BEIMBRFZE#HTT SREH . K&,
R RBEIHERE ( TIEE TIE8/N\AY, 4 3,600 ABTe 2.7 XM TH ) FUHE
HBFE 2015 FERBXMERSH, EETEAEE 30 AHRETA— Ei%ﬁﬂﬁ8
TRAETIHE. @EFIAE EiEFX
AT b s A h I Eh B RN H &8, *°

i —]

s —
AN

SR : % ( F.Rhodes ), 2017 £, { AP LR N NETT, EARAFENH RPN AL LT,
RiESo
https://www.oxfam.org/sites/www.oxfam.org/files/file_attachments/bp-an-economy-that-
works-for-women-020317-en.pdf

iSERSSEh, FEMEME

=F kAL WEE  ZIRIE  ENERAIE

60%

50%

40%

30%

20%

10%

0%

35



FEMFIRL T MBI T EKMUER, XEFZ RESKABSREHRIANER.
feth DR R EE T, REARETAKEEEX EIEENLSHE TEZEAD
FEEMEZRER, ARk, EFREMNSFIMARN, FENSRIAKEPTZSTREL,
N THERELXEEZRETER. ' REENERORBTRKFTHTRFFEHIE,
REMRIETAMNERER AT FEERNESE, = fit, REBERLEAFT IS AS (Nigerian
Trade Union Congress , TUC) &, RERRMIANGAH 57 EEE 177 T, THEWR
TAMNBERENEFERE, = ARATSALMET, SRIAERENBNDBIRNE
B 3£ (20 L 80 ERFIEMRIM T AIRE, AAEX 100 SHIAER ) RSFHX S
B 151 £t RIMREH 103 E5T, ' 7 FREEREGLAERITH LA N TEEBEK,
XES T ANBZENFRRSHE—SRMMNEERRN TR, = 6, FESKXH,
ZERBFEVTNTHANEREEBRK, RELATVELEI MBI T, BEAELEAT AL
EHERTEFREENRETEE, “ ZNENFERIHNERS, FHRVIAZDEH
AFRE-ANIHETFRMELIHKE (SEE9) . AIENKKE, BFRAEERT—IER
ERFEASRE, RERENARTIEOERME. © NEFREER T EMBE2—N™
Fio@, RIFEERD TARANMGT, ERFNTNehIRE#BIT 60% TANTRBRETR
RIHKFE,

B 9: HIRITIRR TEtRERETHERILZR

ITHEFREIEFENRT AL
#%rg (2013) mam 6.6
HEigE (2012) M 25.6
EHEHEME (2012/13) e 37.4
Z=E (2013) M 37.5
EPERHET (2014) M 39.1
ENEE (2011/12) I 50.7
JEARE (2013) I 53.3

0 10 20 30 40 50 60

RR: ZH/R (Cowgill, M.) MR (P. Huynh ) . (2016) o (EMHIARTUABFRETLANESTERTAA) , T
AHIRFEEREIR I, FAS, 201648 H, 2017F 9 A6 BHEERE
http://www.ilo.org/wcmsp5/groups/public/ ---asia/---ro-bangkok/documents/publication/wcms_509532.pdf

ARUREBEL, DEBMULLMERMDZEE, Fln, BREIBHRITILF 86.9% Y
PLAHBMRTRITTAKT, MBMMNX—LRRAF 26.5%, HEE. FERMER,
ABREERLAIE, AMATEMNZEREROELE TR, (Z%E 10)

36 iBERSE, FEMEME



B 10: #I=ERIS A TIR G, HRIRNETRETSIRENLLER

T AL
#i (2013) 5 7.8

setze (2012) TS 26
EaRE (2012113 ) [ — 85.9
2 (2013) I — 2.5
eoRESE (2014) Iy s
ep (2011712 ) 7y — A
seize (2013) gy — 577

0 10 20 30 40 50 60 70 80 90 100
s T n B4

SKiR: EERFEE, (2016) o (WHHEIRGUVEBFRETEAEAERTAN) , TAFIRFELIIHAE, £
A5, 201648 H, 20174 9 A6 BEERE
http://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/documents/publication/wcms_509532.pdf

AZFIPRIIEIEM L T A

FEMEFAMLA COP AT EHBALLEE, LTHEABLEEBRARNERTHER
Wko AN T Hf. BRETMBZLLTEFE, £k 90% T AZMEIERERAHY . FE-HIT
AT NI IEA R KABEARE & 2)1% 3 X GDP 9 40%. *° £ESEEME, 2017 FAFHRBH
WHERFHFTNEALBIS T 1412 (BT LMW AL 40%) . P LM FEEAMH

hih ZZEHA R I IE T AR SR A9 F A, MM 95% SME S TR AL EBEF A IEIEMETF Rz 5 L AR
1232 = 227 PEEEYMIA=S o MY o YN S5 \ Eay; N
', EIN, 95% JrEETL
S, S U HRR F AR, 74% B A EHB G, HHM -
i, ?.LU%ZEXE’HE K B b BIATIER B EBE R FIEEMB WAL, 5 674 AR e ETEATAE
FILEBI RE 61%, e
T o

MEEFENHLLAAF, E-LEE2XHHZ, EREXSHERL TR RE—YIE
RIELRERSE. TRESIBRMADAZUHEEATEN, LA G
SEBRELIN . EWMERRT TARAIEHEN: “MAZRPNTAMNNAERE, EFEAE
FHROTERRELTATH

FEARNY IFH TN THEBFELEABINIATLADMRE—ESEHFMNER, IF
FRTANTIAERFRIERER THEFHTRKEN—F, @ SERLFERF—F, FIE
Mt th H R A BIBNZERE, HESB M/ NRMBIRIETTE RO LN ERH TR
*E%, MERTENIABRAZRREN. ™

AXEXHNERER. NEHAMEXERY, REAREBEETESAREZIMIRZ. 0ECD
INAXERMMRI AR EEFXR, © BLE “TTEF PHEBRNOABRIFTRENE
FARZS: MMNZHTUAXFNEEMTEHNEN M ERF, MEXNNMEEEZESMDIL
fNERAFRERA AR, *° XMHAREHRNRSETESBUE S AR

&

FEMFBY T ABEXFAR, RitAEYRETHBUFN thet 87 RERE,

iSERSSEh, FEMEME 37



11. TENEEHRERR

MBSE BRI, TAMARER. R IEMZEERIPNEI—EEHT R DR
FEEFEE, BHAENEEARNNFEELE, ALERNTIA—ERUEETLE.
ERFUHSHXE, TSEMTATE. RENAFRIPHEE, FRXNENMITA5R
R, MEELEHESTAHZE, B2, BREHESAREY, 7 2000-2013 £&,
SHAELKHUMTSHETHEMNEE, B, ZNWTRAE, ERERTISHE
MR SRS MEERX,

TEthRWERITENBR. 2017 F, B SS9 MERBLETHM TEMANRE
EEl U EE, BUAERRETHEISSRMIER. Bl 3/4 NERIFS LI
BINTABRIINA, G, R TAEREFTHN2EF AL 1/10, E2BRFARR
TRAE T, **

EERUMNEFERS, FERAR Y TATEBEZHNN A EESRERAEZMON
ABERIE 2. REEEAS T RURAEFIMEREINRR N RS RERMAE, XL
NABRAIEERFEHN. INTARRBRIA. RERDOTEREFGE S 5 KL SR
EEN, FEXBBEEASDXEREZINELANLE, ZHESEREFTHNEVES
BERYATRK. HRBAIIARRLARENS VAT ML TRAFHE, HILE
REFHEETEIENEN.

MABERKR, AMENEERALFFEBEATERHN, SZAHFMNEETNEL
ERATEFHVERNBER, UESFEENRL TAMNESERERBR, XZhAAEHE
REEHEZEHFIRIWER, HHBHNALRUNDEARFRWABER, /NSl EdE
EREFPERZEE. RABHIFTALZHEMBERT UATHERLANBKATZRE R
MW FERZFGHRER AR T, TREHBINHESZTENE, RIPFBNEIBENRE
HAEAIFM,

FEEZBALRSBERENEL, MNRXBFERRPIELXTANNA. Hlm, 5
NASEIRT — M EEMEFIEN TS, ERINRESIEERBE Y TARRFRBELANE
#, IHEMNTUAERLFERFPNTAMN—H, THETUARTSHRF 7 556, FEIR
RATHSRIPEREBSIZREERLFTHNTA, " EEIRRETREFEEMEZ
FHRABEANECTINISR, 7 Af, STEFRABEESHE N,

MRE AN, THERRKREN, REEEN. 8—F&HF 374 {LETERRERART
Tz. WEERT TARNEIE, SEH8IE 278 AT AR ATERNEINERSS TIEHE
KR MET—FE 1L BE 16, "

“TEXFRTIER, BT LE. ZELE 0% XTI EZEFKEEFTLEWERIIEL .
TEE LB ITEL S —.

— BBV « ;ZKFYT (Eulogia Familia) , ZXK/BIIRFIE, —(ZBREAl T L4574

THAETESAERBRNENERONE ., EZKEMENE. MEATRE, B
RESHRNBEETLABRRATEBHERMBEMEAMR, 7 EETAMNEREBTE
HEANFER, ACHRATRRZBNEL. EEHRTAEEBENKREOEBRG, Hwi]Z
FHMET R, XESAHMBHORENE, " ER2NNE, REFRLHERITHAY
EEMATMERZRERENREBLNEE.

38 iBERSE, FEMEME



WigTA

HEOERFNNTHRIEAIZRN, LFRRBURQUREERRFE, mEMRERL,
REFSFEMETNFREER, Efir5s TARME, 2016 F£IKH 4000 HFASFZRIE,
Hep 2500 AALFIREFF R, “ RIBEEHRE, “EREERT, ML~ RFH
REMNRSHFLMERNARMUAENFLRE D, RMNIZHRVMFNRERE —LE2HHR
BHENFNEMNER, hRMIEETRNESAEERTENERY” .

Ebrsr TARMGE, BRI 71% R IHR2LMMILE, HhEE 400 AET,

SFEMET

ERFEFNAFR, JLFE 3% F ARLFRLF, B2E TEEDLFRERS. 8
W5 IZERAEBRRE 2 EXTMEFEKF LFHl. * RESHUBIERNEWTZT 5,
EBE M FENBEZREFRAZINTWRATE. —HY 17 MHFRAEROHARE
R, BASEEI, FRARVRMNBKIAETHERSKE. IMEREFRAZIINE
HANERATHREDNTE, EHARN 17T PMERS, B IS NMNERFFRANTHKFEL
T, “° 7 OECD ERH, BRHATEBRALEZFEAAREXNRENEHER. &
SEFEAMRARRRE X, RFEEFRT TERE 2015 FHARM—THZE, © EREA
HRT, S=2FRATRERBMNERBHNBE IRV HLTRMKRS 3. ARRTER,
BRETAE 26 LERBANRA L. RAERIBERERI. “ EFENLNH, FHE=
ABE—ALFaMER R, *

REEE, P REFEHEININE B 2000 EXRELBDT 1/3, BREEEHBIT 152E
BAT 5% -17 FHILEMEVE (LR I0ANFITHE LA ) NEEEMERNTF,

FRETUREFEMNZEAHTE, IHSEE ST IIRE 1 REL., MNRSEER
FMFEMEERENR,

REGEEEEFCEEMNELERS FIMBMYENILELRE, X2 TIELRETD
EHTEFKAE, ZAKEMTHMNATIEE, #—DRDTHRNTURATEZHE. T2
RS AR [E]

12. KRBT AXE

LREBIT 6000 ARBTA, HFEF 10005 FET, ¥ 83% KRBT A
T, P EAMTUMNE AR EREH. RELRE. TAMLFEEINSARRERE
KB SWFWAKIN. RiT, 2006 £, FEETHN. X—F, SRHRBETA
5T, AaFELMT NARAREE—E, BATHMNNERERAS. iIRE
EHEZHEFBRERS TARFHE—TNANRPRBINF, * 2011 £6 B, 1]
BT . BRFEFIAABTT (RBETAAL) , BEASTHNFIEHEBEREHE
BT A,

EEZZANE, ZREWR. BR. FHER. REVEETFERS%N QTR
AR MR RBE T AN it SAF,

EREEEFNRBG ARG, EALFERTHAHRIIEMNT; StE, ME
ZHSEEXE, FERBTIANHERD T, FNLERB T ABKSES ( FENATRAD)
FHEREY - BRI (Creuza Oliveira ) Frif: “XESEFENKILKB T ARETEY
RFHIF58, EIMT THNIRF. TZAIER K 6155 % FEFE R ET-FEXFI

iSERSSEh, FEMEME

39



F T, BEKBTANIBSFHTRIES LA, B2 THr B X M A Fo
HNTEBTIERIRFY . FIRIRFY. EFEECEFIINF, RELRAGE, FEFKH
TARIHERD T o XMENIFY, SRFREEX . BAIZHEE—FRF, KL
A FFIBEERFK B LA # 10 ZHIFEHKB L, REVRELF W5, A
BNIFEFEAG#EELXF, KBTI HPFEEZANHERL T, NEKKE, XEFEZE
BHIHF - BN EBERZF sk, s Zi R R BlIFHEHFELF,
BRI T X — 5 EAE I TR, XFIFFEMIEEMAIEIE, T EREEM

2o Ay A — » 295
ﬁ?ﬁﬂzﬂo

st ERYSET

AV HESASHE—H0 A ZN—aFENTRFEN, ©° —h, FRsSHEMKEN
NERMAHREATIA, XEASFEFEACHME. BETRAR, XgLMITHREL K
MHHXEN. 5—iB, RIRTIANREEHEPIRSANATE, XEATHBREA
RERI. BESRREMBEIRS. 8BEMNAERSSE, REEI] kY, XET
I MRGHIFHRESTAREDNERLZREFER, B2, HIERIAT, TANERHEE
S = KB EFEAIA SR, XMBEREMNELD I EBMTLFHIY
MBENBEHRISE.

BEAFUERXIATETFHERANENEK, BREFEDIBEE, “ ERUE,
ZE54FEENTIAMIREZWANREXRERSN, REENARER/IMLANA, MAZE
FRERAMNAT . IMPAEHBEIFRERARIAZTH S, REENTARRREDTH,
2067, EXE, 520 80 FRYMATAKFAELLR, HFEELTHRRDT 4%—
7%, TRZATENMRDT 8%—24%, “* AR (AVIEREREBNHIAN) FHEEL
FEZHHFRALTIORR, URRXEERXRTEZZMRITY.

REBOBERNAERZEBFET. SABRESKATHNI, ASEEFLIFHBLR
AERBUBNER, BEFEBIBARETENS, SREEBFTEN—FRIANEEL
RIORES, 2ERURENOTDI. " XRSBRANES TATENG AT AT
WEsE, BAREZE A EMAEERETTFEZNH .

IbEB R T AN BE S0 TIErTEIEX, E5MIrRERS 23 ( RIEAS)
A ES, THERBREEHRNEENE,

7E 2016 1, EFRTSELE (ITUC) F8H, 50 REERE AW AR NILE] 3.4 F{ZETT,
EMNERENSE AP E—METSE L1I6ZADHN “BEMN" ZaIhKE, HEIRLEAT
EATAREMN 9%, MmiMNEEFFLTZREBEIING, TAREIEENERERAEE
EREER, YHARPEEERMK. XETARETEREAL,

EXFEIRF WIS TUMRTATAS ERF, RNEEILMANERBFNZEK
B EE

. =
3

MRERPNIBKBRFABTEBIA, BATEMRET? HMEMBEANTARAY
SEFHERAAR, SHATEEMEATERRAAARK . REXBK P REBDEHES M.

40 iBERSE, FEMEME



FKERSRIA

THEHEEERBAFSLLRDE, SHALHGLEWEMT, AR LKFN AL
B, TUBRRIRRREZTN NG LA TR, 7 1995 £ 2008 £ (8, FRZXEZAN
TERFEHRNFR HLLAURTEEE T 7%, SHRNERSRAET NN & LLAIBRENEBE 5% (&
FELL) . AERERLETIATAEEREATRE—ELHMNER, RIZAFNBRANSL
ELBSEAD T, MEFH KA LR S BRrgm,

B 11: AL, FRMHIaREEREFANS. P EEARTASEIAGEE, 1995-2009 &F
=P A

BIXEFAPRISSaI A &L, 1995-2009 Frhinil g B A A5t 4L, 1995-2009

35 25

o o

Es (i7
= 1995 = 2009 m 1995 = 2009

ait

kiR: A HEEENERETESEARTHESR. #RERAREHESER (2017)

OECD &3, REMIATABNKBNKEL T, METRE 1% A DM AEILE 20 £EH]
T 20%, TR 10% AOMBALLLEES, ZERA. DENBEESARTERE—H
R, T AEEIE, HEMETE 10% WARSTEEIRRNRFN—¥, fKE 50%
B RN S A0 R3RMS 12%, ™ 7E3EE, SRS 100 3540 (FTSE 100) R TAEHERT
Y130 7%, X—LbfI7E 1988 ERHIERZ 47 15, 7 RIBRESHMISR, ERET, 5 KR
KA LETASTH, RERVNSENBRAREBADFARMRRATN 207 &, " BHh—HEH
KESRIPEERSH, *° FHTR, HRHRTILS KA CE0 REE 4 XA,
PAERS RN E— R LBk L T —ETATaEHEI M. "

e I0NMEROFARERZ T (X 1I0 BEADBHITRKLIKL/4AD), AKX

FE R CEO {ITHOIREN . * FRE ERIZIFEERIAG CEO MM TR L@ > 40%. FEHE .
EEMEEEE, ZihEINN CE0 MNMNIENRL 60%,

iSERSSEh, FEMEME

30
- 20
20 15
15 10
10
5 B
0
= L f

&

41



& 3: MiIFmA RS ELRKFE

MIBERBhSERET | AMIARENZESY SCRREEBIRS >
BELETATEN
L dllys]
[FEl: 28 9 541
ENfE 63 14 483
EES| 25 6 300
[ 4 2 172

KR - RIES B (2017); F1E2ER CEO 3FEAZE
https://www.bloomberg.com/professional/blog/best-worst-countries-rich-cea/

CE0 THAMRKE HR L BABRM BB H B BE%, EXHNAERS, HEENAS
FrEERHRSFLEANSENRALBELRFIZR. fltn, wXE, 20 #4270 £RINEN
REZH5 500 384k CEO IRAAY 1%, MZEIT 2012 £, IARRAN A2 HIRENAY 80%, *° ApLE
TRESHARSHBAERE, ALtNSHEELEERBEENERAERE,

STXFFKSH, —EMREREAHRECERMNEN, RESHNTHIEIIMNR,
BEHNERESMEIFIER, RE—FXHEXFFSHSEHM THENALRT, “IX
S EF5ENTAEKKISEHEMERNRIFRERT o "V XUARBERE, £FEH,
FMANS BRI REE M. M TR ES VA TR ESRENBRENE 2R TEE
H— M FE/AT, ZAAVEEENER VRN IIFHIMLA, BT AT HEHEER,
R VAR TR R B R AT R, B 250 T EHIR TANEN T RES E4ERET
RKFE, BERE 2212%5T, MXRARNTHEHY FLERFIRITIV R H58A S 2016 X4
EAKRERERA 1/3, °

MERREE

EJLTE%, EREFERTHARR —EHRFAZLBNIA, MRVMEHASHNHE
Ele NYEFRRBHEA, I8 RESLRA~HES, HEFRR8E TR, *°
5% EINAEN ANSBEMNRES T hk N afRk, BRESMIERERE, BHEEKN
REEMEHNBRETHZEEEEANBRM, W X—NRBHAEEMETR 1% AAK
BANBRRA IR H—HIEE, XEANBNEKEIEREBTHRAREN “BRE. BRA
BREH e F,

MEHAREENBRANHERSBATHACE, MRDAKNR, XEBDHBAZR
#, BANEafHs, FARBAXLERSHHNE. MEFERETAELFMEEE, L
W, BORENEREFEFEEENATH, £XEH, METE 1% WABERETHH
40%. *° MEREREERB RS,

TR T B — K R R RN EF AR R R EERETRE— 2 b, U ————
SHSEEMA, 720154, B 1.2 FIZNMEHBRRIBETIFERMEL, XM #rib BIA 1)L FIEE B EE 5
HERRRBHERNENGRN, EEeHKUEENMTWERAS VR, XFidH%

40% o
FREBRARTRE — B SRR E—LeH X RRENHITE,

42 iBERSE, FEMEME



13. WEF NI

Bl D EFFEEMERNCET XKEFE, HP—EAattFR EEEETHA,
5z, 2016 £, MBSEEPUE Zara WEASIXMAEHRAENE RS R - B4
( Amancio Ortega ) BIEEDLMEA N 13 12T, * M Zara —EHEGMINE P&
5/ BRNE BB BT 2011 & 2014 FakBt, ° £FFM/RFR ( Stefan Persson )
EHSMBIIEAZ T, * ARG ESEHRE 13, UREBAITHATITE, =4
h3K1E 6.58 {ZBRTTHIBM 4L, 7 2016 4, HRAKNETEFARENIEIR S
BRI AR 69 {Z¥E T,

BR, @EFERNFRELTINNRRAECRNIMFEHER T 14 /BRI
4T/ R, WX EMAT, ENEHECRY S O MR ™%, *° HEHF 250
TBEHRTIANTIYIRRSEEARELRNKE, BEFRE22{2%T, MXR
NIHEYFRANESTER 2016 EXHAEERFERAN 1/3, *°

REFERINE Y M ESF

BB IZEZEBOENE, BRSNS EELEN S, B, FualET
WS AN AT AER D . SHER, EATSTERERT, MM ER TG =F.
BERARMRANERSE, EERBEARELFERT, XEBRERBIEXBEFERM
SktR B wFFH T,

7 1990 5, 20 EERFATHRESWEHREY 40%; 2 2015 &F, THHEE 28.7%, **
HASBRAHFRAEKRRDERERPLE AR T, 7EXE, MM 20 L 70 £RH 0% %

BEE 2013 A9 40%. ' HERBPER, E—HILRME, KAH 0%, mEXIBHEMEKE
BRAEERRL,

A kB thish T X —#% . KRPEREGERS LB ESHK 1000 2F£5T, ™

RAXERMALZETBRABUIAN, IABHEMBBUL R BMERAR D PRSHF
&%,

SRR, SEE8 ‘EEDXM” FREHNREHIANBKAER, KFEFAANER
W 8L, METURAY 0.01% A OFMBHSIAMEI, BERARIHSBIZRA 0%,

T ANRIMTRE T EHEE(IRT?

EFEREXEFRSHBERT, BFREFREICREE, Fa—FRIBANEFNE,
B EFERBRA TARRARASRAENY 27 & EFL,

iSERSSEh, FEMEME

43



B 12: SEAFSHEERM

| 1 TAFIBOME |
HEMEY
i
2. SENFIATE LN “EE” . (LRSEA
s 3
P ETATARERD
[ HOUAR B
| 3. EswrnsrRaN
DR
P S
»| 4. FIEMRIR T o I
EEMER
AR | |5 mapsdelnEs
B
EEa TR SRS
=B = AN N
6. SEIEDI TS HIRT IR, B N
| FEsTnNSE R —>
—>| 7. RIS BB R S
L | 8 s A
> | 0. BRI ILEF RN
EAMER G I T4 A

L RO TMIFRIE: TRAEEVERZEASTNER, ZaENNEESRLS T, AXS
REHFRTMERRHESALQNENZ TR, ¥ REFARKA, RIPTARE
HHIES. B TSHAERNTARENRDESBETARA SR TRE, * A%HE
WZERFTERK. BREHESER/RIA, ERERT, KA—FHNAFFRLMN
BE5TRBENEPEXN. P BRTISHERD  REIHKE. RLRPE
HERPTANERNR ST OMEHISOEN T AFEFEATE HEMRELI,
R, BISREM IS EHNANFEBHERX,

44 iBERSE, FEMEME



2. FSENAMIEA “RR”  ERHUNNERESEINEREFTHHENEEZ LA
Ex%, " BNEERERGSLHIEG, EEEFENTEMENRREMR.

3. BEEMEAIRARAEIN: FEREEIEREMZITMEY, HESRSERERRIAS
PNEARREERR. REFEAREONERTTIRMAEE, TARIAM. X
ELEFILR - ERMEMAEIFT “@HRALR" , FLBURENEAREZRN
BERFT, MBRAKSEREERAR ™

4. FAMBIRES: EXMHIANEEFNESIE, EXARGLTUHED THEMGHA]
EORNEFTHBEBEEEE, XRIIKHEIE T 5 TNAHENR

5. EARFMNMEWVHEREES: RELNMLRRBLERTLSHE, FEHAE
XERAHAT — M EHHRmIRN, BXSHEHANNEESNARERRA
HEOOME, FERLARNENBLARERREERER L. EE2HEER, £
B S A B M R F S 4y RS g n,

6. EEMTWANEKR, URNEMAMBZAMNES: WSAXEGSENRINE, W&
PMERALVRERRY, LSRTHHEBRRIVNN, EHIRFERS T,
RIS K —E MRS RSN ZTEX,

7. fAIIRFIEERKE 1 BB AW I AT IUF] L2 BRBER K B W 25 3R 8 5 42 H
HHEH, KRTPERGER AWM ABERTAHE DR 1700 2E T, ©XESE
B AR ER 2.64 {253 BRMHHE,

8. FRURSRIAY “SHIE” @ HER, 2EKEENHNMENTKE RWARERERK. 7+
1990 £, 20 EERARFISEERWARERIE N 40%; 27 2015 FENFEH 28.7%,
ERERFPHTEARERAITFF, MBARUEE . W 7=FME = HREEBRIE TR, &
AEHERPERXERMPEZEEEIINT. # ZEANS LR BCERER G
BE—HBIR T BUFABA .

9. AAEBRMAFIVERIIZNE: AL 0 FE, HBYNHEER, ASREAHNL
S EIER 2T EE LB T =15, MIBIEMN2 FIZETHE2013FEMN T2 H
ZETT, P XFBFENRIBL SRERAH = W EBMZHAEXE, XERT
EXHUT AEE,

Gmaz, REZFNESBIANENTE, NESHARRUEMEHNULNEE
AIEIn. AERBMPTMAENER, BAXLELFHELMNATHEHBEUETNLRZEHAR
FERR, EEMNTEMmIELM. XRIEKF—SIRE T RAFEE,

A, BRABEEME, —DEMRTE, EAARUNEFRTITH.

iSERSSEh, FEMEME



4 It ABREFE, RSEAHERR

SFFILFE—EEBLAATREN, XEFNEENEFNEES T UEITHA.
BT UYEE — PN EAARUNEF, FEBIAFNARIRRE~ENFERAEEA,
MARBESHALHNVEREE. IEREAREFEASERARGEENESE, BN
NEEAFINGRRPUIRAR. BNBTIRFHE BT XEFNERNIT BN OB~ %
MMLEHFARZARDIEW,. ARIEZTAEIIX—BIR: £—, WEDE; =, B
7MECo

s @i SEIMBERRIESF

ERMFBERBMZ L HTTFRZE, SHEFERTSTE—ERENEFIESE,
FERMEENRRNE. IMEEARFEFRRA “THRFE . FEXBENEFER™
EREXFNTHAESE, BEMNE, AXEFEN—FHERRITAESEFTRNFSE, X
—I R S kSR o

AEXTE, BFERNIEREM: BAREE; HRBRENFIFRLRTEETANT
FERNB AR,

AEEERE

—RENAEHRUMELEECELEERN, XRERN. XTMRRIAAZFRESIK
MG aEM, ERBREEEN, MAXRER—FT, GHEERECAELERFZINN, €
MNEZ&EZSeREFHNERNMIMED T AEEF, XETMNMERMEL EXEZTFH
EETEST T ERBRE,

TIHMEF—EU TR AENZFERNERNERSE, BERX_EFHMRTEAES
MARMFIEMEREE, MIEKAHERAOKE T EHA O E. MRERELR, €1
SEBEBRMNHNEZ HSEMNEEEMEFEENEN RMNBENRE— I TNERLES
ERUDBASIBNMSAES ZAEENEEELRBHES. IBFTEEHRE— M ARIZH Y
THEELFRAE. B2, RELKREEINLEFFEYR, chARE—MNEF—-
NMEENEERRE, RRESSNBUAETZEMICERIARN . M, SEBNEE
ARAZANEREEAREE.

B, EREZE, EREFERBURTEERNNEREE . BREDESHRINAS,
ERAFMEEERUNEREFNTTRE ), BNXKKENT NEEF, REENRREM.
FEL, AERUEARSIENTEHRTELE —SHNLE. SHEBRBAILEREFH b
A7, MARRE kR XN IZEENKRERERIENS EFKNIEE, SREMIAZE,
BRIEINAE S RSN RO R EET AR

RAEUTRAHSTHNRSHATREFNEERE, LHERIRDES. BRTEA
BABNTIERSIH, B, REEHNAERLATDZNNE, EFREFARSHANE
ERE. TERMNTHBESUARERELFERKAFSTAZ S, MULEARREESH.
RERkR, — I XBOHZ WHENSFAN? " SEBNFTEGELEERANAERRMIR
PR, ARREESAMIZEHERXRPRIPRR XEREIERP TARFFEE TIE
MEE. X “BIEF MEE, SitWRERAMPIVNEETATIRER, REXTTHE—

FEANIFELIE— T H
HIE BT

46 iBERSE, FEMEME



MREFHIBIFo T RMNBERKRN TN, BRNBEIREIMLIGTARRIZEHE M
AEZEEHNNME, EPEBNSEITALRMAORMIE, LmRBBULEME A

BNBEELZBEHFNEERRPZTINA, DN TAARNMARS . EErfimE
SHAMHME—EINARE DN EIUNENZNREKFNRTEE, EFEKFEE
ANFHHEBBAR, ¥ BURRHEAENHBREFTRE TAMBREMKEREK, FER
BELFERNL. MMNDERTFINERARRME TANTERS, XESEHEEE 10
FRAZEHREFIEEHRMITERATENALIRHK B,

ATAFBAENRE ‘TR NELE, ETNNRSTHIMNER ERAHWER, FE
EwEAAENZEIEER. ARFSENRERNEFERALR. fAMEMERITE,
UEFUMEMERS ELNAFEFE, £ lzE. REBRNZEHNKIETSS, XLEI]
REEAEHERR. — ML TTHEERSERFEERASNHESETRRARFE, ik
e 2 HE R T, BRIAMNERBKEBXTHLIARNIESRURSENF, *°
HA—RRDH—EBFEHBARLIZUTABELHEARNKRECSHFE, METIETAL
TEMBEEEA L,

BEFAEER]

REMBRAT AR S, FE~ . REMEREZZET o B 0] RUEFEH K EFAY
= BIPRERBTA B RREFIMXERE W, BNGEZHIRENKRAE. B2,
MM ZNERE, RRREMACEIRFEREACOAERNE, » XELEM T RHH
WHRE—F “RER" , BANEENR R FEBLNEZES.

AR, AT HRESH BV FKNEARCE R —RIEE, KERREX M4 REK": S1FH.
RIAEH. BRiLE. #BAcL. debl. H2@lb. AFRSEY. DERITHFE
BRERAAENF . MRBUGAHNEBRELF KA. IHMFEXLRN, PaXLiH
BRI R A TS

14, B EFEZEEREARG

LB HEAFEREHNMBE LV EIE:
ERI55 /7 (Divine Chololate ) : —RETHRRFGFAEHEENATRS
b,
gy - XS5 HET (John Lewis ) : RITFrEH,
£ (Huawei) : RTS5FEHZH.

«  AEFA (Fairphone): R EHSFEHERIITEE,
IR - 1K8ER M/AF (Grameen-Danone): —RKEFHEAFMMHS L,
FIZ/R (Amul) : EEBEETRREAFFEHHEL,

BITERAE TR AR EF S, XEATEBEAFHHERE . Bk

Ao

MRE®, ITFEFHNCVESEFTLAHMIIERK, AT HERKRSRSKRA, ™ RE
fr5 (Mondragon ) @ —REMFEEMY, HEWFIAT 130123k, BRITH 74,000 A,
NIRRT ESEREL, TRAT TERE, MER T ESMREFKZEANEBIL 91,

iSERSSEh, FEMEME

=
=

XPEKF, XBRIEE

BHFENFEA? 7 o

47



BEASAEIFEMEE FNATS VBRI XEIER, XETYREEBRESM
AEBEME N, BEIFENBEIEANTHEY, ATTMNDMHRELHREEE L
SMEOFFLL,

A—MHREAEHEE P DEHELMEZFERENATNER, RRBNELS
SEAFFIMEBDAF FIRTLMA S o FAXMEIES SR B R EXEFESHE,
HMAMNRASZERAZEY, BR, A-LERAETRIFNEFMNNESSH, WHTIRYA
HLUWHBER, RARERFRBDELFIBIVHLFH, BREFRNHNEEALET
RMIEALEH ORRNTERIS . * XEALAR P KM AL F TS R L ik,

H—FUHR YR ERNA X WA, ERHERERNBCHIETARIRMK L LE
BEMEITSEARSTZHAREZEYE. KA, ZNBTEEFCVRITEES AHY
R ABFRERS T ERAERELH. XTRRIIFEZHANETEFNTE. REEHF
AEHR

15. RIESHIA TR RIS

MEBETE, ENENFENFLRIFEHRAS. ALEVEFE, RNEELR
SHXRFTREXFNSY, HPEEKESHBAMINMEY, 0 Cafe Direct, F@iIh
YRR, A h it dEFRE ASRETRER SV IREZF, BERAMNEXF
Rz hRENER, NREIBAFRZGEESR, KES—ERNTHNEETTEH
DEMBE . ERFRAHNLWER, REREEMES HEME—FeEFFIHE &
REEZE RNEFEER,

REBFNZELRESY. BRAFEFREITEELESER, ©VASERY MR
ZTERIEEREEERFE,

ARZFPRIBSE

BB, SERFEEEANNBRLEENR. HOFTE, ™

150 ZANERE# 30 FHIEEERR, > TRERRELEZER, MEE. HENHLE
BENEH AL REER D AEE, XRFRABFFZTRUESTRE BN SRR
FEMNAODREMEHROBRATRES, D ERF, XMEEELEREERDT
20% HIMATRESE; ¥ RiEX BAMNRXBHIERNERMAI, AEXE MR
2 69% MIRFE,

YBFRMARHEN. SHENLRAKERSH, RERNARBTENECHENRANE
XHERDOERATRS. FTRARBOAR, ZERSHASMETELMNNOIFRIA

srEEE 369
BES,

FHAKRESEIULALIRESL, RATNERDONERMBMNTR, EBIHEM
ETRSMNT RMERHEAFE, XIMFLMRMNERNILERESHIIERBES, Bt
CEMRIKEE

48 iBERSE, FEMEME



HENEFREVBUCEETERBMEFNUINNATE, BARAEBLELFLEE
MAFT KBRS " RIABFORBREESANNE, E—SENAFE, FEFIERE
PEFIXFARFER R A,

SRMBAEHRPRONDE : WA THEILENBRRNBEEBMNOVNESTARML,
FHRERMSWBRAEANT 2 EMIFHNZ L.

MERFRERERNN ST, NNLEBTASHLFARE, U “FHE” BEH R .
YT AR K. REFEEEPARSIREE RN, RGN TRHESREARLE SXHIFE R B B AT HIFR
KRR, ?2ERANEIERS TAS “HoRBES” 7 MR, BREEZm Bk,
B R

BB AT LR 8 DREdEFCITE

BKEBELEAERATROATEE, BIELNEEES LR, RKREERS/ R
ExERER, BERONESFENRE. RORRARNSEIAEFAR, RKEBSE
2%, ROTHAFETEBEERER. BBETNEARSMRATRILIAEES
®H. EAERENAFRAMARRENSY, FETHBIRETREN. EAARLN
2%, &E, BRBAEEEXFETRENBAEFA{BSTHEH EXERNER.

AFABBFRRTIENRARDZTE, EMNEERE. Ak, BFAAREHRDAM
EALVENER. WA TABEHAELEAZENTE, FEBEFEBHRIGTEY
S

BMNBEBZNEHKMATHNL LEZENRASTMNANERITH, HFELERRXE
MR, RMNTBTEBEARE “ZR” GHELL FUTEINERIAEBERANEREEER
FRURBEI RN — P EER.

SR RAB RO RMBRERE THRESEATERAEL R, FEBFRRHBEEFM
Bk, IERE THIBERLLAMANBL, 7 BRNFERIEEEL BN~
RARB TR KA . NFERIRH ERERIUER . FR AR, bR - ERES
A AR ARNBRBE RSN, KSR ELRTHE XN EIRIZT B R8I
B 1.5% BB, MEBXAHER EE—8)LE LFNFEA, 7

3\
ENVY
BEBAMERYMEECR Y HE T AN ER T X RAFEREESKARAD

WRFW, ETRMNDAZ IMERAARNET, NBERIUERNFESFELATE
Bir. UTHEEBAT. EFFRNAFEYRIZEERNTTER S AR,

BAFFNEIPRANS

XFFEE
FIEZR . BERBRHTINTRIRELCAES, KEBF UM ETE 10%

ARSI EEBNTBERE 40% AQMBRANRST0 BiR. & EBUFRXMIERGE—
WULBEN *° TR R B AR 10 R TR AN EE N EEIER,

iSERSSEh, FEMEME 49



BRERFEME . BRERFRE, BNLRARREEREME. SAIX P EFEHS
AR RIEEBIABEBRAAREK. SEBFETBEEMHREK, MRA LR RAR Y
BEHIKF, BREE ARG BERH AR,

EFSEUSRAESFHENATE, SMERBE >~ HESTENI AT E K
ANNEFEELRE, FHHZTURE 10% MRNE 1% XWEFENEE IHARESH
AFPIREZSN, HEHIERFOEEAZ TR, ILRRXTXT BEANYZETUE
EREARPHERER,

BERER, MRPFARRAIMRIEN, EH LML L EARRERNMES
AEMEE, BAERE. 7. ERMNEREENNFIRE, EHARSTEE,
RIAFRIFARREARANSICEBEMELINF . BEMEEHARZEMEM
8o AFPLAE LM MEAMIL SR A NTSRHEREBRANZE.

MEFHE, RIF—1MERFEFHNEF
SRR O E B EATEIRMRLER, DEA1RE. AT ERANMTE T R
TH 50,

ERFMEEE SFRESMNEEHMERINRE, BEKSEXFREWLFAANRRE
SEN, 7 HREENE E 2R THAERESEFRELA,

PREVEFRFENER, EHELLVLRESEESTERTHMEAS T 20: 1 9K
R, ' REFXALCHIEEEER.

HRMR TREE, BMARLMRITINFIEBINEFERPBEZTILI. KR
B M2 FERERE, TRXFHLENENIENEERY.

HREAIMRETIE. BEAE TASIMER TR KFEEIREEERA
MmHEH “ARRELR” (%R, BRIAZDSE5TMEMH BRI,

(B TABREKR. RIEERE, RIFTARBRTIZMETIANG, RBRAAR
XX ERFIRER AFFHFBECE ZHREDEHEE.

HEFRENTIE, BRAEEINEABEETANF . BRIBRIA. Ra1T
AFHEERER T ARIMF . Z 5K IEERMEFTIENNL, WRITE TAEEZ R,
BEERXEATABHNREAETF, .

R, HE—ITEAENMS

AHZH

AFRETMESN. RENAHBRSMEBRLRREN, * EINA LA K
FUEABX—BR, BRYSFREFENEET AR TRHAESRE.

Bl AR ES AT EMAMGLAZEF N BNNAE R W EERNETREMBEN
1, FARHLEI MRMEMRSIGER. mHEEEVRERENREUTRE, L
HIBR A TN ZHERS -

50 iBERSE, FEMEME



KTFHUL

FARWKANRDIRIEME. LENREFTEMNR, WEHNME. W&~ B~ H%K
MARBHEABRK . RSHTSTRANRENLER. SINHTZHTERNERY
2B, ABMET £ A R B irail.

IFIFF R —ICEFRRM L E, MAEERETEMNEE "SR . RENREX
EATM. REFIN, FAREHTRORNESRR, * EEHODHE L AT
REATAERYEFESENETNRSERTETRT.

HRHMRERBRXE, BINSHE, TEXUSTATURRA—NEUNREZE
BMARERBES, RDERAENMAMNFIRILN HERXENASMEANEE, &
BhoBEsHE T AELIR,

el NAEAE—INEEATCRZFERPIERSE

FREEFERETE, migEGod: BEEASTMNERBIEEIMAREANL. &
EOoW. 5EXS. I5HFRATLAFAX, BRMIAERLEERS—NERRRE
IR (ERRIAFETE) ; ARNXBREEHEREASINEEMANET, 8IETA
H A FFNRGRERETRHBA.

EETIARNE: SEUVHRAESSNFMZRSPRAELARK, HRE
HES RS, S byBAEILEN P TAMMITHRXEEAMR 8 XEN
EILBE B YISERLA

STIFMH R EERYEE BN R R NS T MR 5 E LR B AT ERREaI b
#R, flw, BEBLIIEHHRATRESERANL Y. BLEEERAMLLER
HuSfEamdl, fEFEBLEFERIERIIEMBRRA L ZMLL, Kit
SHAFMERERY ™ SR EETBEA D LTI FEE,

582FANTIASERE: ASTLURAERPBLEEHRYEMINBEETREIEN
TAMSZ—FLLBIFE (40 50% ) o 5140 Cafe Direct ™ st Ao HEFIEZ 9> =
50% B9FI5E

S TEGARMERITES: &KEETHAEALTHBURER ™ MEREANERS AR
A%9 (C100. C111. C156. C183) , ** Rl ZEH MR FETEMNKIE; L
REBEE. Bl BA. BRARRFEREAEAMSIER; AHATIRMEFER
BRTHMR THRZE, KigERIXLER,

FRIRERENLLER: ABAS CE0 TRSHRERIZEMIALLLR, HREEDHERE
Z 2011,

TIFERDE: AFFRERFSEM. VSShEEREHMSERT TS, FEES
BEMVSETLHAREERNTERETERISETSNER, 1552 EBRABLY;
BLaMRIABASIRANER, FHEIECEFLIHETIALSERNLENERE.

iSERSSEh, FEMEME



10.

11.

12.

13.

14.

15.

16.

17.

18.

52

Cinco Dias (2017, November 2]. Amancio Ortega ingresa 628 millones més por dividendo
de Inditex. Retrieved from https://cincodias.elpais.com/cincodias/2017/11/01/
companias/1509550519 653608.html

HEM has been consistently one of the most progressive garment companies in seeking
to address the problem of poverty wages in its supply chain. It has an industry-leading
publicly disclosed Living Wage Roadmap, published in November 2013. It was a signatory
to the new ACT initiative in 2015 with IndustriALL global union federation, to tackle
sector collective bargaining in low-wage countries for garment production, starting in
Cambodia.

Calculated using S&P Capital IQ and Financial Times Markets Data.

In an interview with Oxfam Australia, Anju explained that she earns on average 6000 to
7000 taka a month, and she works on average three hours of overtime per day. In USD, her
average monthly income is USD 78 (1 BDT = .012 USD) and on average she works 286.44
hours in a month (including overtime]. This means her average yearly income is USD S78 X
12 = USD $936.

Forbes. (2017). The World’s Billionaires. 2017 Ranking. https://www.forbes.com/
billionaires/list/. Accessed 7 September 2017.

For details on all Oxfam-generated killer facts, please see the Methodology Note: http://
policy-practice.oxfam.org.uk/publications/reward-work-not-wealth-to-end-the-
inequality-crisis-we-must-build-an-economy-fo-620396

S.N. Emran and J. Kyriacou. (2017). What She Makes, power and Prosperity in the Fashion
industry. Retrieved 1 November 2017, from http://whatshemakes.oxfam.org.au/wp-
content/uploads/2017/10/Living-Wage-Media-Report_WEB.pdf

Oxfam America. (2015). Lives on the line: The human cost of cheap chicken. https://www.
oxfamamerica.org/livesontheline/#

D. Sarosi. [(2017]). Tourism's Dirty Secret: The Exploitation of Hotel Housekeepers. Oxfam
Canada. Retrieved 15 October 2017, from https://www.oxfam.ca/sites/default/files/
file_attachments/tourisms_dirty_secret - _oxfam_canada_report_-_oct_17_2017.pdf

N. Burleigh. (2017, May 4). Meet the billionaires who run Trump’s Government. Newsweek.
http://www.newsweek.com/2017/04/14/donald-trump-cabinet-billionaires-
washington-579084.html.

Statement delivered by His Excellency Muhammadu Buhari, President of the Federal
Republic of Nigeria. Buhari, M. New York: United Nations, 2017. The General Debate of the
72th Session of United Nations General Assembly.

E. Mayah, C. Mariotti, C.E. Mere and C. Okwudili Odo. (2017). Inequality in Nigeria: Exploring
the drivers. https://www.oxfam.org/en/research/inequality-nigeria-exploring-drivers

M. Lawson and M. Martin. (2017). Commitment to Reducing Inequality Index. Development
Finance International and Oxfam, 2017. https://www.oxfam.org/en/research/
commitment-reducing-inequality-index

For details of poll and methodology, please see the Methadology Note: http://policy-
practice.oxfam.org.uk/publications/reward-work-not-wealth-to-end-the-inequality-
crisis-we-must-build-an-economy-fo-620396

Civicus. (2017). State of Civil Society Report. http://www.civicus.org/index.php/state-
of-civil-society-report-2017

Louis D. Brandeis Legacy Fund for Social Justice. https://www.brandeis.edu/legacyfund/
bio.html

For details of Oxfam calculations please see the Methodology Note: http://policy-
practice.oxfam.org.uk/publications/reward-work-not-wealth-to-end-the-inequality-
crisis-we-must-build-an-economy-fo-620396

Forbes. (2017). The World’s Billionaires. For all details of Oxfam calculations please see
the Methodology Note: http://policy-practice.oxfam.org.uk/publications/reward-work-
not-wealth-to-end-the-inequality-crisis-we-must-build-an-economy-fo-620396

iBERSE, FEMEME



18.
20.

2l.

2e.

23.

24.
25.
26.

27.

28.

29.

30.

3L

32.

33.

34.
35.

36.
37.

38.
39.

40.

Ibid.

Source: ILO estimates based on official national sources as recorded in the ILO
Global Wage Database. ILO. (2016). Global Wage Report 2016/17: Wage inequality in
the workplace. http://www.ilo.org/global/research/global-reports/global-wage-
report/2016/lang--en/index.htm

Forbes. (2017). The World’s Billionaires. For all details of Oxfam calculations please see

the Methodology Note: http://policy-practice.oxfam.org.uk/publications/reward-work-
not-wealth-to-end-the-inequality-crisis-we-must-build-an-economy-fo-620396

Credit Suisse. (2017). Global Wealth Databook 2017. Accessed November 2017. https://
www.credit-suisse.com/corporate/en/research/research-institute/publications.html.
The year covered by the Credit Suisse report runs from September 2016 to September
2017.

McKinsey Global Institute. (2015). The Power of Parity: How advancing women’s equality
can add S12 trillion to global growth. https://www.mckinsey.com/global-themes/
employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-
global-growth.

Credit Suisse. (2017). Global Wealth Databook 2017.

Ibid.

E. Mayah, C. Mariotti, C.E. Mere and C. Okwudili Odo. (2017). Inequality in Nigeria: Exploring
the drivers.

L. Gibson and D. Widiastuti. (2017). Towards a more equal Indonesia. https://www.oxfam.
org/en/research/towards-more-equal-indonesia

R. Neate. (2017, November 8). Bill Gates, Jeff Bezos and Warren Buffett are wealthier than
poorest half of US. https://www.theguardian.com/business/2017/nov/08/bill-gates-
jeff-bezos-warren-buffett-wealthier-than-poorest-half-of-us

Oxfam Brazil. Brazil: extreme inequality in numbers. Retrieved November 10, 2017. https://
www.oxfam.org/en/even-it-brazil/brazil-extreme-inequality-numbers.

B. Southwood. (2017, January 17]). Oxfam is wrong to imply free markets make the rich
richer at the poor’s expense. City A.M. http://www.cityam.com/257166/oxfam-wrong-
imply-free-markets-make-rich-richer-poaors.

See for example The Economist magazine’s Crony Capitalism Index: https://www.
economist.com/blogs/graphicdetail/2016/05/daily-chart-2, and also D. Jacabs. (2017).
Extreme Wealth is Not Merited. Oxfam. https://www.oxfam.org/en/research/extreme-
wealth-not-merited

PWC. (2017). Billionaires Insights 2017:New Value Creators Gain Momentum. Retrieved
23 October 2017. https://www.pwc.com/gx/en/financial-services/Billionaires%20
insights/billionaires-insights-2017.pdf

OECD. (2012). OECD Review of Telecommunication Policy and Regulation in Mexico. 0ECD
Publishing. http://www.oecd.org/sti/ieconomy/oecdreviewoftelecommunicationpolicya
ndregulationinmexico.htm

D. Jacobs. (2015). Extreme Wealth is Not Merited.

OECD. (2012). OECD Employment Outlook 2012. http://www.oecd-ilibrary.org/
employment/oecd-employment-outlook-2012_empl_outlook-2012-en. https://doi.
org/10.1787/empl_outlook-2012-en

ILC. (2016). Global Wage Report 2016/17.

L. Mishel and J. Schieder. (2017]). CEO Pay Remains High Relative to The Pay of Typical
Workers and High-Wage Earners. Economic Policy Institute. Retrieved 12 September 2017
from http://www.epi.org/files/pdf/130354.pdf

ILC. (2016]. Global Wage Report 2016/17.

For this calculation, please see the Methodology Note: http://policy-practice.oxfam.
org.uk/publications/reward-work-not-wealth-to-end-the-inequality-crisis-we-must-
build-an-economy-fo-620396.

It would cost $2.2bn a year to increase the average wage of 2.5 million garment workers
in Vietnam to a living wage. This is a third of the amount paid out to their shareholders
by the five biggest fashion retailers in 2016 (S6.9bn). For more details please see the

iSERSSEh, FEMEME

53



41.

4e.

43.

4y,

45.

46.
47.
48.

49.

50.

51.
52.

53.

54,

55.

56.

57.

58.

59.

60.

61.

B2.
B3.

54

Methodology Note: http://policy-practice.oxfam.org.uk/publications/reward-work-not-
wealth-to-end-the-inequality-crisis-we-must-build-an-economy-fo-620396

G. Zucman. [2015]). The Hidden Wealth of Nations. Chicago University Press.https://doi.
org/10.7208/chicago/9780226245560.001.0001

See the Methodology Note for explanation of workings: http://policy-practice.oxfam.
org.uk/publications/reward-work-not-wealth-to-end-the-inequality-crisis-we-must-
build-an-economy-fo-620396. Alstadsaeter, A., Niels, J. and Zucman, G. (2017). Tax
Evasion and Inequality. http://gabriel-zucman.eu/files/AJZ2017.pdf.

G. Zucman. (2015]. The Hidden Wealth of Nations; UNCTAD. (2015). World Investment
Report.http://unctad.org/en/PublicationChapters/wir2015ch0_KeyMessage_en.pdf

A. Krueger. (2015). The great utility of the Great Gatsby Curve. Brooking Institute. https://
www.brookings.edu/blog/social-mobility-memos/2015/05/19/the-great-utility-of-
the-great-gatsby-curve/

D. Hardoon and J. Slater. (2015). Inequality and the end of extreme poverty. Oxfam
GB. https://policy-practice.oxfam.org.uk/publications/inequality-and-the-end-of-
extreme-poverty-577506

Ibid.
Ibid.

M. Cruz, J. Foster, B. Quillan and P. Shellekens. (2015). Ending Extreme Poverty and
Sharing Prosperity: Progress and Policies. World Bank. http://pubdocs.worldbank.org/
en/108701443800596288/PRN030ct2015TwinGoals.pdf

R. Kochhar. (2015]. A Global Middle Class Is More Promise than Reality. Pew Research
Center. http://www.pewglobal.org/2015/07/08/a-global-middle-class-is-more-
promise-than-reality/.

F. Alvaredo, L. Chancel, T. Piketty, E. Saez and G. Zucman. (2017]). The World Inequality
Report 2018. World Inequality Lab. http://wir2018.wid.world/

Ibid.

D. Woodward. (2015]. Incrementum ad Absurdum: Global Growth, Inequality and Poverty
Eradication in a Carbon-Constrained World. World Social and Economic Review. No. 4,
2015.

C. Doss, et al. (2013). Gender inequalities in ownership and control of land in Africa: Myths
versus reality. International Food Policy Research Institute. http://ebrary.ifpri.org/cdm/
ref/collection/p15738coll2/id/127957. https://doi.org/10.2139/ssrn.2373241

United Nations. (2009, 16 October). Rising inequality, precarious jobs threaten progress in
Eastern Europe and Central Asia - UN. UN News Centre. http://www.un.org/apps/news/
story.asp?NewslD=55274 - Wfnu-lvWzIU.

National Institute for Statistics and Information. (2016). The Cost of Unpaid Care (in
Spanish) http://www.unfpa.org.pe/publicaciones/publicacionesperu/CUENTA%20
SATELITE%20DEL%20TRABAJ0%20N0%20REMUNERADO.pdf

R. Antonopoulos and R. Hirway (eds). (2009). Unpaid wark and the ecanomy: gender, time
use and poverty Palgrave Macmillan.

ILO. (2015]. Global Wage Report 2014/15: Wages and income inequality. Figure 29
and figure 32. http://www.ilo.org/global/research/global-reports/global-wage-
report/2014/lang--en/index.htm

D. Gardener and J. Burnley. (2015). Made in Myanmar: Entrenched Poverty or Decent Jobs
for Garment Workers? Oxfam. https://www.oxfam.org/en/research/made-myanmar

ILO. [2017]). World Employment and Social Outlook - Trends 2017. http://www.ilo.org/
global/research/global-reports/weso/2017/lang--en/index.htm

ILO. (2017). Global Estimates of Modern Slavery: Forced Labour and Forced Marriage.
http://www.ilo.org/global/publications/books/WCMS_575479/lang--en/index.htm

ILO. (2015). Global Employment Trends for Youth 2015: Scaling up investments in decent
jobs for youth. http://www.ilo.org/global/research/global-reports/youth/2015/
WCMS_412015/lang--en/index.htm

Ibid.

The Economist. (2013, April 27). Generation Jobless. https://www.economist.com/

iBERSE, FEMEME



B4.

BS.

66.

B67.
B8.

69.

70.

71.
72.
73.
74.
75.

76.

77.
78.

79.
80.

81.

82.

83.

84.

85.

86.

87.

news/international/21576657-around-world-almost-300m-15-24-year-olds-are-not-
working-what-has-caused

ILO. (2017, November 20). Weak Recovery in Youth Labour Markets Demands a Sweeping
Response. Global Employment Trends for Youth 2017. http://www.ilo.org/global/about-
the-ilo/newsroom/news/WCMS_587065/lang--en/index.htm

ILQ. (2015). Global Employment Trends for Youth 2015.

ILO. (2017]. Global Estimates of Child Labour: Results and trends, 2012-2016. http://
www.ilo.org/global/publications/books/WCMS_575499/lang--en/index.htm

ILO. (2017). World Employment and Social Outlook - Trends 2017.

A living wage is a wage that is high enough to enable workers and their families to meet
their needs for nutritious food and clean water, shelter, clothes, education, healthcare,
energy, childcare and transport, as well as allowing for some savings and discretionary
income. A number of different methodologies exist for calculating the living wage. These
are detailed in Oxfam Australia. (2017]. A Sewing Kit for Living Wages, which can be
downloaded from the What She Makes resources page: http://whatshemakes.oxfam.org.

au/resources/

R. Wilshaw, et al. (2015). In Work but Trapped in Poverty: A summary of five studies
conducted by Oxfam, with updates on progress along the road to a living wage. Oxfam.
https://policy-practice.oxfam.org.uk/publications/in-work-but-trapped-in-poverty-a-
summary-of-five-studies-conducted-by-oxfam-wit-578815.

ILO. Safety and health at work. http://www.ilo.org/global/topics/safety-and-health-at-
work/lang--de/index.htm

D. Sarosi. [2017). Tourism’s Dirty Secret: The exploitation of hotel housekeepers.
Ibid.

Oxfam America. (2015]. Lives on the line.

Ibid.

L. Mishel and M. Walters. (2003). How Unions help all Workers. Economic Policy Institute.
http://www.epi.org/publication/briefingpapers_bpl43/

IMF. (2017). World Economic Outlook, October 2017. https://www.imf.org/en/
Publications/WEQ/Issues/2017/09/19/world-economic-outlook-october-2017

Ibid.

ITUC. [2017). Global Rights Index 2017: Violence and Repression of Workers on the Rise.
Retrieved from https://www.ituc-csi.org/ituc-global-rights-index-2017-18767

Ibid.

D. Sarosi. (2017]). Tourism’s Dirty Secret: The exploitation of hotel housekeepers. Oxfam
Canada.

For more on the concept of a Human Economy, see D. Hardoon. (2017). An Economy
for the 99%: It's time to build a human economy that benefits everyone, not just the
privileged few. https://www.oxfam.org/en/research/economy-99

C. Rosen and M. Quarrey. {1987). How Well is Employee Ownership Working? Harvard
Business Review. https://hbr.org/1987/09/how-well-is-employee-ownership-working

J. Martinez-Vazquez, B. Moreno-Dodson and V. Vulovic. (2012). The Impact of Tax and
Expenditure Policies on Income Distribution: Evidence from a large panel of countries.
International Center for Public Policy, Working Paper 12/25. https://scholarworks.gsu.
edu/icepp/77/.https://doi.org/10.2139/ssrn.2188608

M. Lawson and M. Martin. (2017). Commitment to Reducing Inequality Index. Development
Finance International and Oxfam.

The Palma ratio divides the income of the richest 10% of the population by the income of
the poorest 40%. Oxfam is recommending that governments aim for a Palma ratio of no
more than 1.

Goal Ten of the Sustainable Development Goals is to reduce inequality between
and within countries. http://www.undp.org/content/undp/en/home/sustainable-
development-goals.html

This should include income, property and estate tax data; data from property and luxury

iSERSSEh, FEMEME

55



88.

89.
90.

9l

92.

93.
94.
95.

96.

97.

98.
99.

100.

101.
102.

103.
104.
108.

106.

107.

108.

108.

110.

56

goods markets; data from wealth management firms; and company surveys on wages.
Such data should be disaggregated by gender, age, occupation, region and, where
appropriate, ethnicity.

UN. (2011). Guiding Principles on Business and Human Rights. United Nations Human
Rights. Office of the High Commissioner. http://www.ohchr.org/Documents/
Publications/GuidingPrinciplesBusinessHR_EN.pdf

This should include all elements of remuneration, including benefits, stock options, etc.

In line with ILO conventions 102 (http://blue.lim.ilo.org/cariblex/pdfs/ILO
Convention_102.pdf) and 202 (http://www.ilo.org/secsoc/areas-of-work/legal-advice/
WCMS 205341 /lang--en/index.htm)

This should include consideration of how to ensure that all countries can deliver their
commitments under the SDGs, reduce their dependency on regressive taxation and
effectively set public spending, thereby helping to close the inequality gap.

E. Sahan. [2017). Oxfam’s Future of Business Initiative: Promoting equitable businesses
and fourth sector development. Oxfam. https://www.oxfam.org/en/research/oxfams-
future-business-initiative

Café Direct. https://www.cafedirect.co.uk/about/

Women’s Empowerment Principles. http://www.weprinciples.org/

ILO. Conventions and Recommendations. http://www.ilo.org/global/standards/
introduction-to-international-labour-standards/conventions-and-recommendations/
lang--en/index.htm

For details of Oxfam calculations please see the Methodology Note: http://policy-
practice.oxfam.org.uk/publications/reward-work-not-wealth-to-end-the-inequality-
crisis-we-must-build-an-economy-fo-620396

Forbes. (2017]). The World’s Billionaires. 2017 Ranking. https://www.forbes.com/
billionaires/list/. Retrieved 7 September 2017.

Ibid.

Source: ILO estimates based on official national sources as recorded in the ILO
Global Wage Database. ILO. (2016). Global Wage Report 2016/17: Wage inequality in
the workplace. http://www.ilo.org/global/research/global-reports/global-wage-
report/2016/lang--en/index.htm

Forbes. (2017). The World's Billionaires. For all details of Oxfam calculations please see
the Methodology Note: http://policy-practice.oxfam.org.uk/publications/reward-work-
not-wealth-to-end-the-inequality-crisis-we-must-build-an-economy-fo-620396

Credit Suisse. (2017). Global Wealth Databook 2017.

McKinsey Global Institute. (2015]. The Power of Parity: How advancing women'’s equality
can add S12 trillion to global growth. https://www.mckinsey.com/global-themes/
employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-

global-growth.
Credit Suisse. [2017). Global Wealth Databook 2017.
|bid.

E. Mayah, C. Mariotti, C.E. Mere and C. Okwudili Odo. (2017]. Inequality in Nigeria: Exploring
the drivers.

L. Gibson and D. Widiastuti. (2017). Towards a more equal Indonesia. https://www.oxfam.
org/en/research/towards-maore-equal-indonesia

R. Neate. (2017, November 8). Bill Gates, Jeff Bezos and Warren Buffett are wealthier than
poorest half of US. https://www.theguardian.com/business/2017/nov/08/bill-gates-
jeff-bezos-warren-buffett-wealthier-than-poorest-half-of-us

Oxfam Brazil. Brazil: extreme inequality in numbers.
Two of these studies, from Brookings and the World Incomes Database, are described in
this paper.

M. Székely and M. Hilgert. (2007]). What's Behind the Inequality We Measure? An
Investigation Using Latin American Data. Oxford Development Studies. 35:2, pp. 197-217.
https://doi.org/10.1080/13600810701427626

iBERSE, FEMEME



111.

112.

113.

114.

115.

116.

117.

118.

118.

120.

121.

122.

123.

124.

125.

126.
127.

128.

128.
130.

L. Chandy and B. Seidel. (2017]. How much do we really know about inequality within
countries around the world? Adjusting Gini coefficients for missing top incomes.
Brookings. https://www.brookings.edu/opinions/how-much-do-we-really-know-

about-inequality-within-countries-around-the-world/. Accessed September 7, 2017.

This is consistent with other studies that correct this bias using fiscal infarmation from
Mexico in J. Santaella, G. Leyva G and A. Bustos (2017). Animal Politico. Available from:
http://www.nexos.com.mx/?p=33425.

B. Milanovic. (2017]). Figuring out various income inequalities: what can they tell us?
Global Inequality blog. http://glineq.blogspot.mx/2017/10/figuring-out-various-income.

html.

World Bank. (2018]. Poverty and Shared Prosperity 2016: Taking on Inequality.
Washington, DC. Available at: http://www.worldbank.org/en/publication/poverty-and-
shared-prosperity. https://doi.org/10.1596/978-1-4648-0958-3

C. Lakner and B. Milanovc. (20186). Global Income Distribution: From the Fall of the Berlin
Wall to the Great Recession. Washington, DC. World Bank Economic Review. 30 (2): 203-
32.https://doi.org/10.1093/wber/lhv039

See for example: L. Kawa. (2016, June 27). Get Ready to See This Globalization 'Elephant
Chart' Over and Over Again. Bloomberg Markets. https://www.bloomberg.com/news/

articles/2016-06-27/get-ready-to-see-this-globalization-elephant-chart-over-and-

over-again

B. Milanovic. (2018). Global Inequality: A New Approach for the Age of Globalization.
Harvard University Press. Cambridge, MA.https://doi.org/10.4159/9780674969797

P. Segal and S. Anand. (2014). The Global Distribution of Income. In: A. B. Atkinson and F.
Bourguignon (eds). (2014). Handbook of Income Distribution. Amsterdam: Elsevier.

F. Alvaredo, et al. (2017). World Wealth and Income Database. Series. Accessed
September 7, 2017. http://wid.world/es/series/.

F. Alvaredo, L. Chancel, T. Piketty, E. Saez and G. Zucman. (2017). The World Inequality
Report 2018.

A. Alstadsaeter, J. Niels and G. Zucman. (2017). Tax Evasion and Inequality. http://gabriel-
zucman.eu/files/AJZ2017.pdf. https://doi.org/10.3386/w23772

R. Wilkinson and K. Pickett. (2009). The Spirit Level: Why Greater Equality Makes Societies
Stronger. Bloomsbury Press.

A. Berg and J. Ostry. (2011). Inequality and Unsustainable Growth: Twao Sides of the Same
Coin?https://www.imf.org/external/pubs/ft/sdn/2011/sdn1108.pdf. IMF Staff Dicussion
Note SON/11/08.

J. Ostry, A. Berg and T. Charalambos. (2014). Redistribution, Inequality, and Growth.
https://www.imf.org/external/pubs/ft/sdn/2014/sdn1402.pdf. IMF Staff Discussion
Note SDN/14/2.

F. Grigoli and A. Robles. (2017). Inequality Overhang. https://www.imf.org/en/
Publications/WP/Issues/2017/03/28/Inequality-Overhang-44774. IMF Working Paper
WP/17/76.

Ibid.

Authors’ calculations in Stata using: F. Solt. (2017). Using the Standardized World Income
Inequality Database. University of lowa, 2017. The Gini coefficient was calculated after
taxes and transfers. Using the latest data from the Standardized World Income Inequality
Database [SWIID - version 6.1), there were 11 countries that had a Gini lower than 0.27 in
2014 [the most recent year that includes a large pool of countries, 93): Belarus, Belgium,
Czech Republic, Denmark, Finland, Iceland, the Netherlands, Norway, Slovenia, Sweden
and Ukraine.

C. Doss, et al. (2013). Gender inequalities in ownership and control of land in Africa: Myths
versus reality. International Food Policy Research Institute. http://ebrary.ifpri.org/cdm/

ref/collection/p15738coll2/id/127957
J. Lewis. [2015). Another View of the Gender Earnings Gap. US Census Bureau.

World Bank. (2016]. Women, Business and the Law 2016: Getting to Equal.
Washington, DC: World Bank Group. http://documents.worldbank.org/curated/

en/455971467992805787/Women-business-and-the-law-2016-getting-to-equal

iSERSSEh, FEMEME

57



131.
132.

133.

134.

135.

136.

137.

138.
138.

140.

141.

142.

143.
144.

145.

146.

147.

148.
148.
150.

151

152.

58

Ibid.

The UK’s House of Commons library estimated in 2016 that, based on tax and benefit
changes since 2010, the burden of austerity will have cost women a total of £79bn since
2010, against £13bn for men.

C. Gonzales; J-C Sonali; K. Kalpana; M. Newiak; and T. Zeinullayev. (2015). Catalyst for
Change: Empowering Women and Tackling Income Inequality. IMF Staff Discussion
Note SDN/15/20. https://www.imf.org/en/Publications/Staff-Discussion-Notes/
Issues/2016/12/31/Catalyst-for-Change-Empowering-Women-and-Tackling-Income-
Inequality-43346. https://doi.org/10.5089/9781513533384.006

United Nations. (2008, 16 October]. Rising inequality, precarious jobs threaten progress in
Eastern Europe and Central Asia - UN. UN News Centre. http://www.un.org/apps/news/
story.asp?NewsID=55274 - Wfnu-lvWzIU

National Institute for Statistics and Information (2016) The Cost of Unpaid Care (In
Spanish] http://www.unfpa.org.pe/publicaciones/publicacionesperu/CUENTA%?20
SATELITE%20DEL%20TRABAJ0%20N0%20REMUNERADO.pdf

R. Antonopoulos and R. Hirway (eds). (2009). Unpaid work and the economy: gender, time
use and poverty Palgrave Macmillan

The full explanation of the poll and its methodology is contained in the Methodology
Note: https://policy-practice.oxfam.org.uk/publications/reward-work-not-wealth-to-
end-the-inequality-crisis-we-must-build-an-economy-fo-620396

The other answer options were for taxes to stay the same or be decreased.

Lagarde, Christine. (2017). The Fruits of Growth: Economic Reforms and Lower
Inequality. IMF Blog. January 26, 2017. Accessed: September 4, 2017.https://blogs.imf.
org/2017/01/26/the-fruits-of-growth-economic-reforms-and-lower-inequality/

UNDP. (2015). Sustainable Development Goals. Goal 10 Targets. Accessed September 4,
2017. http://www.undp.org/content/undp/en/home/sustainable-development-goals/
goal-10-reduced-inequalities/targets/.

M. Lawson and M. Martin (2017). Commitment to Reducing Inequality Index. Development
Finance International and Oxfam.

R. Teague Beckwith. (2016, June 8). Read Danald Trump's Subdued Victory Speech After
Winning New Jersey. http://time.com/4360872/donald-trump-new-jersey-victory-
speech-transcript/.

N. Burleigh. (2017, May 4). Meet the billionaires who run Trump’s Government. Newsweek.

T. Lubhy. (2017, June 26). Senate health care bill gives $250,000 gift to the mega-rich.
CNN Money. http://money.cnn.com/2017/06/26/news/economy/senate-health-care-
bill-rich/index.html.

Statement delivered by His Excellency Muhammadu Buhari, President of the Federal
Republic of Nigeria. Buhari, M. New York: United Nations, 2017. The General Debate of the
72th Session of United Nations General Assembly.

E. Mayah, C. Mariotti, CE Mere and C. Okwudili 0do. (2017). Inequality in Nigeria: Exploring
the drivers.

M. Lawson and M. Martin (2017). Commitment to Reducing Inequality Index. Development
Finance International and Oxfam.

Ibid, page 29.

Ibid.

The World Bank. (2016). Investing in the Education Market: Strengthening Private Schools
for the Rural Poor. Accessed September 4, 2017. http://www.waorldbank.org/en/

programs/sief-trust-fund/brief/investing-in-the-education-market-strengthening-
private-schools-for-the-rural-poor.

S. Jespersen. (2018). The IFC and Tax Havens: The Need to support more responsible
corporate tax behaviour. Oxfam International. Accessed November 10, 2017. https://
www.oxfam.org/en/research/ifc-and-tax-havens

See for example J. Ostry, et al. (2014]. Redistribution, Inequality and Growth. IMF Staff
Discussion Note; orF. Jaumotte and C. Osario Bultron. (2015]. Power from The People. IMF.
Finance & Development. 52:1.

iBERSE, FEMEME



153.

154.

155.

156.

157.

158.

158.

160.

161.
162.
163.
164.

165.
166.

167.

168.
168.

170.

171.

172.

173.

174.

175.

176.

C. Mariotti., N. Galasso and N. Daar. (2017]. Great Expectations: Is the IMF turning words
into action on inequality? Oxfam. https://policy-practice.oxfam.org.uk/publications/
great-expectations-is-the-imf-turning-words-into-action-on-inequality-620349

Civicus (2017). State of Civil Society Report. http://www.civicus.org/index.php/state-of-
civil-society-report-2017

B. Milanovic. (2017]). Figuring out various income inequalities: what can they tell us?
Global Inequality blog.

C. Lakner. (20186). Global Inequality: The Implications of Thomas Piketty’s Capital in the
21st Century. Washington, DC: World Bank Group. http://documents.worldbank.org/
curated/en/323831470153290439/Global-inequality-the-implications-of-Thomas-
Pikettys-capital-in-the-21st-century.. https://doi.org/10.1596/1813-9450-7776

B. Milanovic. (2017). Figuring out various income inequalities: what can they tell us?
Global Inequality blog.

IMF. (2017). Fiscal Monitor: Tackling Inequality. https://www.imf.org/en/Publications/
FM/Issues/2017/10/05/fiscal-monitor-october-2017

R. Fuentes-Nieva and N. Galassso. (2014). Working for the Few: Political capture and
economic inequality. Oxfam. https://www.oxfam.org/en/research/working-few

C. Lakner. (2016]. Global Inequality: The Implications of Thomas Piketty’s Capital in the
21st Century.

Credit Suisse. (2017). Global Wealth Databook 2017.
IMF. (2017). Fiscal Monitor: Tackling Inequality.
T. Piketty. (2014) Capitalin the 21st Century. Harvard University Press.

C. Lakner. (2016). Global Inequality: The Implications of Thomas Piketty’s Capital in the
21lst Century.

Ibid.

See for example: F. Nelson. (2017). What Oxfam waon’t tell you about capitalism and
poverty. The Spectator Coffee House blog. https://blogs.spectator.co.uk/2017/01/
oxfam-wont-tell-capitalism-poverty/.

See for example: B. Southwood. (2017]. Oxfam is wrong to imply free markets make the
rich richer at the poor’s expense. City A.M.

D. Hardoon and J. Slater. (2015]. Inequality and the end of extreme poverty.

UNDP. (20186). Progreso multidimensional: bienestar més allé del ingreso. http://www.
redetis.iipe.unesco.org/publicaciones/progreso-multidimensional-bienestar-mas-alla-
del-ingreso/#.WigdkVVI-Uk

J. Faieta. (2017). Who is Latin America and the Caribbean leaving behind? Our
Perspectives blog, United Nations Development Programme. http://www.undp.org/
content/undp/en/home/blog/2017/8/23/-A-qui-n-est-n-dejando-atr-s-Am-rica-
Latina-y-el-Caribe-Jessica-Faieta.html.

R. Kochhar. (2015). A Global Middle Class Is More Promise than Reality. Pew Research
Center.

D. Gardener and J. Burnley. (2015). Made in Myanmar: Entrenched Poverty or Decent Jobs
for Garment Workers?0xfam.

A. Wagstaff. (2003). Child health on a dollar a day: some tentative cross-country
comparisans. Social Science and Medicine.Vol. 57, Issue 9, November 2003. Pages 1529-
38. http://www.sciencedirect.com/science/article/pii/S0277953602005555. https://
doi.org/10.1016/S0277-9536(02)00555-5

The World Bank/WHO0. (2015). Chapter 19: Health Care Payments and Poverty. Tracking
Universal Healthcare. Washington, DC: World Bank Group. http://siteresources.worldbank.
org/INTPAH/Resources/Publications/459843-1195594469249/HealthEquityChl19.pdf

C. Hoy and E. Samman. (2015). What if growth had been as good for the poor as everyone
else? Overseas Development Institute. Retrieved September 5, 2017. From https://www.
odi.org/sites/odi.org.uk/files/adi-assets/publications-opinion-files/9655.pdf.

F. Bourguignon. (2004). The Poverty-Growth-Inequality Triangle. The World Bank. http://
siteresources.worldbank.org/INTPGI/Resources/342674-1206111890151/15185_ICRIER

paper-final.pdf.

iSERSSEh, FEMEME

59



177.

178.

178.

180.

181.

182.

183.

184.

185.

186.

187.

188.

188.

190.

191.
192.
183.

194.

195.
196.

197.

60

F. Alvaredo, L. Chancel, T. Piketty, E. Saez and G. Zucman. (2017). The World Inequality
Report 2018.

D. Woodward. (2015). Incrementum ad Absurdum: Global Growth, Inequality and Poverty
Eradication in a Carbon-Constrained World.World Social and Economic Review.

M. Ravallion. (2017). Poverty Reduction Strategies. New York: Keynote Presentation at the
Commission for Social Development, United Nations, 2017.

The World Bank. (2016). A Cover Note to the Report of the Commission on Global Poverty.

D. Jolliffe and E. Prydz. (2016). Estimating international povery lines from comparable
national thresholds. Journal of Economic Inequality 14, pp. 185-98.https://doi.
org/10.1007/s10888-016-9327-5

P. Edward. (2006). The ethical poverty line: A moral quantification of absolute poverty.
Third World Quarterly, 2008, Vol. 27. No. 2(20086), pages 377-93.

J. Hickel. (2017). The Divide: A Brief Guide to Global Inequality and its Solutions. William
Heinemann. New Hampshire, USA.

N. Bunker. [2017]. Is declining competition causing low US business investment growth?
Washington Center for Economic Growth. http://equitablegrowth.org/equitablog/value-
added/is-declining-competition-causing-slow-u-s-business-investment-growth/

D. Jacobs. (2015). Extreme Wealth is Not Merited. Oxfam.
Forbes. The World’s Billionaires . 2017 Ranking. [Online] 2017.

OECD. (2012). OECD Review of Telecommunication Policy and Regulation in Mexico. OECD
Publishing. http://www.oecd.org/sti/ieconomy/oecdreviewoftelecommunicationpolicya
ndregulationinmexico.htm

Grupo Carso. Divisiones Industriales. Accessed November 2017. Available from: http://
www.carso.com.mx/ES/Paginas/grupo_carso.aspx.

Calculations made by the authors. The increased in worth was taken from Forbes. (2017).
The World's Billionaires. 2017 Ranking. Accessed September 7, 2017. https://www.
forbes.com/billionaires/list/. The exchange rate used was 18.89 pesos per dollar, the
average monthly FIX rate from January to November 2017, available from the Bank of
Mexico database (http://www.banxico.org.mx/Sielnternet/consultarDirectoriolnterne
tAction.do?sector=68accion=consultarCuadro8idCuadro=CF868lacale=es). The value
of the minimum wage was taken from the National Minimum Wage Commission (https://
www.gob.mx/conasami/articulos/nuevo-salario-minimo-general-88-36-pesos-
diarios?idiom=es]. (https://www.gob.mx/conasami/articulos/nuevo-salario-minimo-
general-88-36-pesas-diarios?idiom=es).

The Economist. (2014, March 15]. Planet Plutocrat: The countries where politically-
connected businessmen are most likely to prosper. https://www.economist.com/news/
international/21599041-countries-where-politically-connected-businessmen-are-
most-likely-prosper-planet.

T. Piketty. (2014] Capital in the 21st Century. Harvard University Press.
Ibid.

Manager Magazin.(2017, October 22). Eine Milliarde Euro Dividende fir die Quandts.http://
www.manager-magazin.de/finanzen/artikel/bmw-eine-milliarde-euro-fuer-stefan-
quandt-und-susanne-klatten-a-1139896.html (in German). Susanne Klatten is worth
about $24bn and is ranked number 38 on the Forbes list: https://www.forbes.com/
profile/susanne-klatten/. Stefan Quandt is worth $20.4bnis ranked number 47: https://
www.forbes.com/profile/stefan-quandt/.

While industrial dynasties can disappear owing to taxes, philanthropy, extravagant
spending and estate partition among siblings, the fact is that a third of the world’s
extreme wealth at any given time is held by heirs. References for both arguments can
be found in 1) R. Arnott, W. Bernstein, and L. (2015]. The Rich Get Poorer: The Myth of
Dynastic Wealth. Cato Journal Vol. 35 No. 3; and 2] D. Jacobs. (2015). Extreme Wealth is
Not Merited. Oxfam. https://www.oxfam.org/en/research/extreme-wealth-not-merited

PWC. [2017]. Billionaires Insights 2017: New Value Creators Gain Momentum.

C. Doss, et al. (2013). Gender inequalities in ownership and control of land in Africa: Myths
versus reality. International Food Policy Research Institute.

This estimate is based on a division of the economy into four categories: industries

iBERSE, FEMEME



198.

198.

200.
201

202.

203.

204.

205.
206.

207.
208.
209.

210.

2ll.

2l2.

2l13.

214.

2l1s.

prone to monopoly power, industries prone to cronyism, competitive industries, and
government-owned industries. We observe that monopoly-prone and cronyism-prone
industries do indeed produce more self-made billionaire wealth relative to their size than
other industries. If we exclude inherited wealth and if monopoly-prone and cronyism-
prone industries were to generate billionaire wealth at the same rate as competitive
industries, the world’s billionaire wealth would be only one third of what it actually is.

A. Krueger. [2015]. The great utility of the Great Gatsby Curve. Brooking Institute. https://
www.brookings.edu/blog/social-mobility-memos/2015/05/19/the-great-utility-of-
the-great-gatsby-curve/.

OECD. (2010]. A Family Affair: Intergenerational Social Mobility accross 0ECD countries.
Econamic Policy Reforms: Going for Growth 2010. OECD Pubishing, 2010, pp. 181-98.

Ibid.

R. Haskins, J.B. Isaacs, I.V. Sawhill. (2008]). Getting Ahead or Losing Ground: Economic
Mobility in America. Brookings Institute. https://www.brookings.edu/research/getting-
ahead-or-losing-ground-economic-mobility-in-america/

The World Bank. [2017). Fair Progress? Educational Mobility Around the Globe.

Washington, DC : The World Bank Group. [This is a preview of a book due out in March
2018.] https://openknowledge.worldbank.org/handle/10986/28428

D. Wearing. (2014, May 22). Where's the Worst Place to be a Worker? Most of the World.
The Guardian. https://www.theguardian.com/commentisfree/2014/may/22/worker-
world-index-employment-rights-inequality

IL0. Working with the ILO - Decent Work and System Wide Coherence. Retrieved fromwww.
rconline.undg.org/wp-content/uploads/2011/11/RC_brochure_Final WEB_Febl11.pdf
ILO. (2015). Global Wage Report 2014/15: Wages and Income Inequality.

The World Bank has also recently highlighted the important role of labour markets
and wages in reducing inequality and poverty, World Bank. (2016). Poverty and Shared
Prosperity 2016: Taking on Inequality. Retrieved 1 November 2017, from https://
openknowledge.worldbank.org/bitstream/handle/10986/25078/9781464809583.pdf

ILO. (2015). Global Wage Report 2014/15, Wages and Income Inequality, (page 33).
Ibid (page 29).

See for example: Martin Wolf Global elites must heed the warning of populist rage
https://www.ft.com/content/54f0f5c6-4d05-11e6-88c5-db83e38a590alpaywall]

N. Hanauer. (July/August 2014). The Pitchforks Are Coming ... For Us Plutocrats. Politico
Magazine. Retrieved from https://www.politico.com/magazine/story/2014/06/the-
pitchforks-are-coming-for-us-plutocrats-108014

Nestlé cuts Africa workforce as middle class growth disappoints https://www.ft.com/
content/de2aad8e-1360-11e5-ad26-00144feabdcO[paywall]

The Economist. (2013, 7 September). The origins of the financial: Crisis crash course.
Retrieved from https://www.economist.com/news/schoolsbrief/21584534-effects-
financial-crisis-are-still-being-felt-five-years-article

Although the analysis of the functional distribution of income is vulnerable to
measurement problems, all the different approaches used to estimate the labour
share show that: ‘in the last couple of decades, the labour share has been oscillating
considerably across countries and generally declining over time, especially in
industrialised countries” in M. Guerriero. (2012]). The Labour Share of Income around
the World. Evidence from a Panel Dataset. Paper prepared for the 4th Economic
Development International Conference of GREThA/GRES “Inequalities and Development:
new challenges, new measurements?” University of Bordeaux, France, June 13-15, 2012,
retrieved from http://piketty.pse.ens.fr/files/Guerriero2012.pdf

ILO. (2017). World Social Protection Report 2017-19: Universal Social Pratection to
Achieve the SDGs. Retrieved 29 November 2017, from http://www.ilo.org/wcmsp5/
groups/public/---dgreports/---dcomm/---publ/documents/publication/
wcms_604882.pdf

See IMF. (2015). Policy Paper Fiscal Policy and Long-Term Growth. Retrieved 10 November
2017, from https://www.imf.org/external/np/pp/eng/2015/042015.pdf; and Chapter 3
in IMF. (2016). World Economic Outlook: Too Slow for Too Long. Retrieved from www.imf.
org/external/pubs/ft/weo/2016/01/pdf/c3.pdf

iSERSSEh, FEMEME

61



216.

2l7.

2l18.

219.

220.

eel.

22e.

223.

2eAh.

225.
226.

ee’.

228.

229.

230.
231
232.

233.

62

F. Jaumotte and C. Osorio Buitron. {2015). Inequality and Labour Market Institutions.IMF
Discussion Note 15/14 (July 2015). Retrieved 20 October 2017, from https://www.imf.
org/external/pubs/ft/sdn/2015/sdn1514.pdf

F. Jaumotte and C. Osorio Buitron. (2015). Inequality and Labour Market Institutions, and L.
Mishel and M. Walters. [2003). How Unions help all Workers.

Since the original publication of this case study by Oxfam Australia, both HEM and
Wesfarmers brands (including Target Australia) have responded constructively to the
Oxfam Australia campaign report, welcoming the report and highlighting the importance
of wages being determined by collective bargaining and garment brands needing to
demonstrate good business practices.Oxfam continues to call for HSM, Target Australia
and other brands to make clear, time-bound commitments to achieving living wages in
the supply chain.

S.N. Emran and J. Kyriacou. (2017). What She Makes, power and Prosperity in the Fashion
industry. Retrieved 1 November 2017, from http://whatshemakes.oxfam.org.au/wp-
content/uploads/2017/10/Living-Wage-Media-Report_WEB.pdf

Gallup and ILO. [2017). Towards a Better Future for Women and Work: Voices of Women
and Men. Retrieved 10 October 2017, from http://www.ilo.org/wcmsp5/groups/public/-
--dgreports/---dcomm/---publ/documents/publication/wcms_546256.pdf

ILO. (2016). Women at Wark: Trends 2016. Retrieved 15 September 2017, from http://
www.ilo.org/wcmspS5/groups/public/---dgreports/---dcomm/---publ/documents/
publication/wems_457317.pdf

World Economic Forum. (2017). The Global Gender Gap Report 2017. Retrieved 20 October
2017, from http://www3.weforum.org/docs/WEF_GGGR_2017.pdf

Antonopoulos, R. [2009]). The Unpaid Case Work-Paid Work Connection. Policy Integration
and Statistics Department, Working Paper No. 86. Retrieved 12 October 2017, from http://
www.women.gov.za/images/ILOWorkingPaper86May2009wcms119142.pdf

F. Rhodes. (2016). Women and the 1%. Oxfam.https://www.oxfam.org/en/research/
women-and-1; and F. Rhodes. (2017). An Economy that Works for Women. Oxfam. https://
www.oxfam.org/en/research/economy-works-women

Ibid.

P. Warr and J. Menon. (2015). Cambodia’s Special Economic Zones. ADB economics
working paper series No. 459, October 2015. Retrieved 12 November 2017, from https://
www.adb.org/sites/default/files/publication/175236/ewp-459.pdf. The term was
originally coined by Elson, D. and Pearson, R. (1981). ‘Nimble Fingers Make Cheap
Workers’: An Analysis of Women’s Employment in Third World Export Manufacturing.
Feminist Review, (7], 87-107. Retrieved 27 September 2017, from https://www.
researchgate.net/profile/Ruth_Pearson2/publication/270855620_ %27Nimble_Fingers
Make_Cheap_Warkers%27_An_Analysis_of_Women%27s_Employment_in_Third_World
Export_Manufacturing/links/5654385608aefe613b19bddf/Nimble-Fingers-Make-Cheap-
Workers-An-Analysis-of-Womens-Employment-in-Third-World-Export-Manufacturing.
pdf

G. N. Chaison and P. Andiappan, (1989). An Analysis of the Barriers to Women Becoming
Local Union Officers. Journal of Labor Research. June 1889, Volume 10, Issue 2, 149-162.
https://doi.org/10.1007/BF02685261

World Bank Group. (2015). Women, Business and the Law 2016: Getting to Equal. Retrieved
12 October 2017 from http://wbl.worldbank.org/~/media/WBG/WBL/Documents/
Reports/2016/Women-Business-and-the-Law-2016.pdf. https://doi.org/10.1596/978-
1-4648-0677-3

See, for example D. Sands. (2012]). The Impact of Austerity on Women. Fawcett Society
Briefing: March 2012. Retrieved 15 October 2017 from https://www.fawcettsociety.org.
uk/Handlers/Download.ashx?IDMF=f61c3b7e-b0d9-4968-baf6-e3falef7d17f

F.Rhodes. (2017]). An Economy that Works for Women. Oxfam.
Oxfam America. (2015). Lives on the Line: The Human Cost of Cheap Chicken.

Castaneda, A. et al. (2017]). Wha are the Poor in the Developing World? World Bank Policy
Research Paper 7844. Retrieved 25 September 2017, from http://documents.worldbank.
org/curated/en/187011475416542282/pdf/WPS7844.pdf

Cocoa Barometer 2015. (2015]. Retrieved 24 October 2017 from http://www.

iBERSE, FEMEME



234.

235.

236.

237.

238.

239.
240.

24l

2h2.

243.

244,

245.

246.

eq7.

248.

249.
250.

25l
252.

cocoabarometer.org/Download_files/Cocoa%20Barometer%202015%20Print%20
Friendly%20Version.pdf

Fairtrade International. (2013). Powering up Smallholder Farmers to Make Food Fair.
page 25 Retrieved 4 April 2016 from https://www.fairtrade.net/fileadmin/user_upload/
content/2009/news/2013-05-Fairtrade_Smallholder_Report_Fairtradelnternational.pdf

Ibid.

FAQ. [2014). The State of Food and Agriculture (SOFA] 2014: Innovation in Family Farming.
Retrieved 10 October 2017, from http://www.fao.org/3/a-i4040e.pdf

Pew Research Center. (2015, July 8). A Global Middle Class Is More Promise than Reality.
Retrieved from http://www.pewglobal.org/2015/07/08/a-global-middle-class-is-more-
promise-than-reality/

ILO. (2017). World Employment Social Outlook: Trends 2017 and ILO. (2016). Global Wage
Report 2016/17: Wage Inequality in the Workplace.

ILO. (2017). World Employment Social Outlook: Trends 2017.

Ibid. Since 1999, the growth in labour productivity in this group of countries has
exceeded wage growth. Others have shown a similar trend in developing countries,
showing that this is something global, affecting both rich and poor countries. For the
years 1995-2014, ILO (2017) looked at 133 countries and found that ‘91 experienced a
decline, 32 experienced an increase and ten remained stable’.

ILO. (2016). Global Wage Report 2016/17: Wage Inequality in the Workplace.

Economic Policy Institute. (2015). Collective Bargaining’s Erosion Has Undercut Wage
Growth and Fueled Inequality. EPI Fact Sheet. Retrieved 3 September 2017, from http://
www.epi.org/files/2015/factsheet_80229.pdf

L. Alderman and S. Greenhouse. (2014, 27 October). Living Wages, Rarity for U.S. Fast-
Food Workers, Served Up in Denmark. The New York Times. Retrieved 8 September, 2017
fromhttp://www.nytimes.com/2014/10/28/business/international/living-wages-
served-in-denmark-fast-food-restaurants.html?_r=2. Figures are in in PPP.

A number of different methodologies exist for calculating the living wage, as detailed in
Oxfam Australia. (2017). A Sewing Kit for Living Wages.

United Nations Human Rights Office of the High Commissioner. (2015, 17 February].
Guatemala New Low Minimum Wage “Setback on Sustainable Development” - UN Rights
Experts. Retrieved 1 November 2017, from http://www.ohchr.org/SP/NewsEvents/
Pages/DisplayNews.aspx?News|D=155758 LanglD=¢e

R. Wilshaw et al. (2015]. In Work but Trapped in Poverty: A Summary of Five Studies
Conducted by Oxfam, with Updates on Progress Along the Road to A Living Wage.

The Asia Floor Wage Alliance proposes ‘a wage for garment workers across Asia that
would be enough for workers to live on. Based on some common factors including the
number of family members to be supported, the basic nutritional needs of a worker
and their dependents and their other basic needs including healthcare and education’
(https://cleanclothes.org/livingwage/what-is-the-asia-floor-wage). This initiative
has been criticized for not engaging with unions and organized labour. Other similar
initiatives fighting for living wages have been established by the ITUC across the world,
see: https://www.ituc-csi.org/wagescampaign

Asia Floor Wage. Living Wage versus Minimum Wage. Retrieved from http://asia.
floorwage.org/living-wage-versus-minimum-wage

F.Rhodes. (2017). An Economy that Works for Women. Oxfam.

Information collected by the ITUC for its campaign in Latin America, “Cerrar la brecha -
Salario digno” based on the statistics on minimum wages derived from national sources
and ECLAC. According to the latest data available (2014), in Guatemala and Honduras,
more than half of the workers with formal employment (salaried workers) subsist in
poverty (59% and 54%, respectively). See Salario Minimo En Paises Seleccionadas de
América Latina, retrieved from https://www.ituc-csi.org/IMG/zip/wage_floor_forum

panama.zip
|bid.

Information collected by the ITUC for its campaign in Africa, '100% Africa - Dignity, Value,
Wages'. See https://www.ituc-csi.org/IMG/zip/wage_floor_forum_africa.zip

iSERSSEh, FEMEME

63



253.

254.

255.
256.
257.

258.

259.

260.

261.

262.

263.

264.

265.

266.

267.

268.

269.

270.
271.

64

See V. Ahiuma-Young (2017, April 10). N56,000 Minimum Wage Achievable - Wabba.
Retrieved 15 November 2017, from http://www.vanguardngr.com/2017/04/n56000-
minimum-wage-achievable-wabba/

See J. d’Amour Mbonyinshuti (2017, May 1). Rwanda: Labour Day - Fresh Push for Minimum
Wage. Retrieved 15 November 2017, from http://allafrica.com/stories/201705010030.
html

Oxfam Australia. (2017). A Sewing Kit for a Living Wage.

Oxfam America. (2015). Lives on the Line: The Human Cost of Cheap Chicken.

ILO Figures and Statistics on Labour Inspection Systems. Retrieved from http://www.ilo.
org/labadmin/info/WCMS_141073/lang--en/index.htm

See World Bank. (2015). Warking to End Poverty in Latin America and the
Caribbean: Workers, Jobs, and Wages. Document of the World Bank (June 2015).
Retrieved 28 September 2017, fromhttp://documents.worldbank.org/curated/
en/612441468196449346/pdf/97209-REVISED-WP-PUBLIC-Box394816B.pdf

ILO. (2012]). Rural Development through Decent Work: Addressing Informality for Rural
Development. Rural Policy briefs. Retrieved 15 September 2017, from http://www.ilo.org/
wemsp5/groups/public/---ed_emp/documents/publication/wcms_182737.pdf

According to the ILO, vulnerable jobs are ‘of own-account workers and contributing
family workers. They are less likely to have formal work arrangements, and are therefore
more likely to lack decent working conditions, adequate social security and ‘voice’
through effective representation by trade unions and similar organizations. Vulnerable
employment is often characterized by inadequate earnings, low productivity and difficult
conditions of work that undermine workers’ fundamental rights’. Vulnerable Employment
and Poverty on the Rise, Interview with ILO Chief of Employment Trends Unit. Retrieved
8 September 2017 from http://www.ilo.org/global/about-the-ilo/newsroom/features/
WCMS_120470/lang--en/index.htm

ILO. (2013). Women and Men in the Informal Economy: A Statistical Picture (second
edition). Retrieved 2 November 2017, from http://www.ilo.org/wcmsp5/groups/public/-
--dgreports/---stat/documents/publication/wcms_234413.pdf

ILO. (2013). Transitioning from The Informal to the Formal Economy. International
Labour Conference, 103rd Session, 2014, Report v1. Retrieved 4 October 2017, from
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/
meetingdocument/wcms_218128.pdf

Jutting, J. and J. de Laiglesia. (2009). Is Informal Normal? Towards More and Better Jobs in
Developing Countries. OECD Publishing, Paris. Retrieved 11 September 2017, from http://
dx.doi.org/10.1787/9789264059245-en. https://doi.org/10.1787/9789264059245-en

UN Secretary-General's High-Level Panel on Women'’s Economic Empowerment. (2016]).
Improving Pay and Working Conditions from the Perspective of the Informal Economy.
A Policy Brief for the UN Secretary-General’'s High-Level Panel on Women'’s Economic
Empowerment. Retrieved 26 September 2017, from http://www.wiego.org/sites/default/
files/resources/files/WIEGO-pay-working-conditions.pdf

OECD. (2015]. In it together: Why Less Inequality Benefits Us All. Retrieved 25 September
2017 from http://www.cecd.org/social/in-it-together-why-less-inequality-benefits-
all-9789264235120-en.htm

When your bass is an algorithm https://www.ft.com/content/88fdc58e-754f-11e6-
b60a-de4532d5ea35[paywall]

J. Benach. et al. (2014]). Precarious Employment: Understanding an Emerging Social
Determinant of Health. Annual Review of Public Health. 2014; 35, 229-53.https://doi.
org/10.1148/annurev-publhealth-032013-182500

L. Mishel and M. Walters. [2003). How Unions Help All Workers.Economic Policy Institute
Briefing Paper #143. Retrieved 27 August 2017, from http://www.epi.org/files/page/-/
old/briefingpapers/143/bpl43.pdf

IMF. [2017). World Economic Qutlook, April 2017: Gaining Momentum? Retrieved 26
October 2017, from http://www.imf.org/en/Publications/WEO/Issues/2017/04/04/
world-economic-outlook-april-2017

Ibid.
ITUC. [2017]. Global Rights Index 2017: Violence and Repression of Workers on the Rise.

iBERSE, FEMEME



272.

273.

274.

275.

276.

277.

278.
279.

280.

281.

282.
283.
284.
285.

286.

287.

288.
289.

290.

291.
292.

293.

294.

Retrieved from https://www.ituc-csi.org/ituc-global-rights-index-2017-18767

Oxfam Canada (2017). Tourism’s Dirty Secret: The Exploitation of Hotel Housekeepers.
Oxfam Canada.

ILO. (2015). Extending Labour Inspection to the Informal Economy: A Trainer’s Handbook.
Retrieved 9 October 2017, from http://www.ilo.org/wcmsp5/groups/public/---ed
protect/---protrav/---safework/documents/instructionalmaterial/wcms_422044.pdf

ILO. (2013). Transitioning from The Informal to the Formal Economy.

These include the Self-Employed Women’s Association in India and the International
Domestic Workers' Federation.

ILO, Safety and health at work. Retrieved from http://www.ilo.org/global/topics/safety-
and-health-at-work/lang--de/index.htm

Oxfam Canada (2017). Tourism's Dirty Secret: The Exploitation of Hotel Housekeepers.
Oxfam Canada.

Ibid.

D. Gardener and J. Burnley. (2015). Made in Myanmar. Entrenched Poverty or Decent Jobs
for Garment Workers? Oxfam Briefing Paper 209.

S.N. Emran and J. Kyriacou. (2017). What She Makes: Power and Prosperity in the Fashion
industry.

Many slave labourers are in debt bondage - they are told that they owe money to those
that they are working for, their wages are too low to pay off the debt, and so they are
trapped. According to the ILO, this applies to more than 70% of adults who are being
forced to work in agriculture, domestic work or manufacturing. In addition, 24% of
victims were unable to leave because their wages were withheld; 17% were subject
to threats of violence; 16% were subject to actual acts of violence; and 12% had had
threats made against members of their family. See ILO. (2017). Global Estimates of Modern
Slavery: Forced Labour and Forced Marriage. Retrieved 25 October 2017, from http://
www.ilo.org/wemsp5/groups/public/---dgreports/---dcomm/documents/publication/
wems_575479.pdf

ILO. (2017]. Global Estimates of Modern Slavery: Forced Labour and Forced Marriage.
ILO. (2015]). Global Employment Trends for Youth 2015.
Ibid.

Y. Cho and D. Newhouse. (2011]). How Did the Great Recession Affect Different Types of
Workers? Evidence from 17 Middle-Income Countries. IZA Discussion Paper No. 5681.
OECD. [2014). Inequality Update. Rising Inequality: Youth and Poor Fall Further Behind.
Insights from the OECD Income Distribution Database, June 2014. Retrieved 3 November
2017, from https://www.oecd.org/social/0OECD2014-Income-Inequality-Update.pdf

ILO. (2015). Global Employment Trends for Youth 2015. Scaling up investments in decent
jobs for youth.

The Economist. (2013, April 27). Generation Jobless.

ILO. (2017, November 20). Weak Recovery in Youth Labour Markets Demands a Sweeping
Response. Global Employment Trends for Youth 2017.

‘Child labour is defined by international standards as work that is hazardous, demands
too many hours or is performed by children who are too young.” See Alliance 8.7: http://
www.alliance87.0rg/2017ge/childlabour

ILO. (2017). Global Estimates of Child Labour: Results and trends, 2012-2016.

IL0. (2013). Domestic workers across the world: Global and regional statistics and
the extent of legal protection. Retrieved 12 October 2017, from http://www.ilo.org/
wcmspS/groups/public/---dgreports/---dcomm/---publ/documents/publication/
wems_173363.pdf; and ILO. (2013). Ending child labour in domestic work and protecting
young workers from abusive working conditions. Retrieved 12 October 2017, from http://
www.ilo.org/ipecinfo/product/download.do?type=document8id=21515

ILO. (2013, September 5). ILO Convention 189. Landmark Treaty for Domestic Workers
Comes into Force. Retrieved from http://www.ilo.org/global/standards/information-
resources-and-publications/news/WCMS_220793/lang--en/index.htm

C189 - Domestic Workers Convention, 2011 [No. 189). Convention concerning decent

iSERSSEh, FEMEME

65



295.

296.

297.

298.

299.

300.

301.

302.

303.

304.

305.
306.
307.

308.

308.

310.

66

work for domestic workers (Entry into force: 05 Sep 2013). Retrieved 30 September 2017,
from http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::N0::P12100_ILO
CODE:C189

‘Domestic work cannot be the only destiny: Interview with Creuza Oliveira, President of
the National Federation of Domestic Workers (FENATRAD] of Brazil (26 September 2016).
Retrieved from https://views-voices.oxfam.org.uk/gender/2016/09/domestic-work-
cannat-be-the-only-destiny-interview-with-fenatrad/

N. Bloom. (2017]. Corporations in the Age of Inequality. Harvard Business Review.
Retrieved 2 November 2017, from https://hbr.org/cover-story/2017/03/corporations-
in-the-age-of-inequality

The Economist. (2008, September 15]). Core competence. Retrieved 2 November 2017,
from http://www.economist.com/node/12231124

A. Dube, A. and E. Kaplan. (2010). Does Out Sourcing Reduce Wages in the Low-Wage
Service Occupations? Evidence from Janitors and Guards.Industrial and Labor Relations
Review, Vol. 83, No. 2 (January 2010). Retrieved from http://econweb.umd.edu/~kaplan/
empiricaloutsourcing.pdf.https://doi.org/10.1177/001979391006300206

N, Irwin. (2017, September 3]. To Understand Rising Inequality, Consider the Janitors
at Two Top Companies, Then and Now. The New York Times.https://www.nytimes.
com/2017/09/03/upshot/to-understand-rising-inequality-consider-the-janitors-at-
two-top-companies-then-and-now.html

R.B. Davies and K.C. Vadlamannati. (2013). A Race to The Bottom in Labour Standards? An
Empirical Investigation.Journal of Development Economics. (103) 1-14.

ITUC. (2018). Frontlines Repart 2016 - Scandal: Inside the Global Supply Chains of 50
Top Companies. Retrieved 28 August 2017, from https://www.ituc-csi.org/IMG/pdf/
pdffrontlines_scandal_en-2.pdf

See ILO. (2016). Global Wage Report 2016/17: Wage Inequality in the Workplace; and also
Figure D in J. Bivensand and L. Mishel. (2015]). Understanding the Historic Divergence
Between Productivity and a Typical Worker’s pay. Why It Matters and Why It’s Real.
Economic Policy Institute September 2, 2015.

IMF. {2017). Chapter 3: Understanding the Downward Trend in Labor Income Shares in
World Economic Outlook, April 2017: Gaining Momentum? Retrieved 24 August 2017,
from http://www.imf.org/en/Publications/WEQ/Issues/2017/04/04/world-economic-
outlook-april-2017#Chapter%203

OECD.(2012). OECD Employment Outlook 2012.Retrieved from http://www.oecd-ilibrary.
org/employment/oecd-employment-outlook-2012_empl_outlook-2012-en. https://doi.
org/10.1787/empl_outlook-2012-en

ILO. (2016). Global Wage Report 2016/17: Wage Inequality in the Workplace.

Ibid.

High Pay Centre.[n.d.].FTSE 100 bosses now paid an average 130 times as much as their

employees. Retrieved from http://highpaycentre.org/blog/ftse-100-bosses-now-paid-
an-average-143-times-as-much-as-their-employees

Oxfam Intermdn. (2017). Diferencias Abismales. El Papel de las Empresas del IBEX-35 en
la Desigualdad. Informe 43 (Noviembre 2017). Retrieved 29 November 2017, from https://
oxfamintermon.s3.amazonaws.com/sites/default/files/documentos/files/informe-
diferencias-abismales.pdf

Considering a sample of European highly paid occupations, ‘despite the approximately
equal gender representation among wage earners (52 per cent males, 48 per cent
females), the representation of males in the category of CEOs and managers of large
corporations and of SMEs is 16.2 per cent, that is, twice as high as that of females (8
per cent)’, see ILO (2017) Global Wage Report 2016/17 (page 82). Analysing the gender
pay differences amaong the CEOs of the 100 FTSE companies in 2018, the CIPD/High Pay
Centre survey found that: “while females make up around 6% of the FTSE 100 CEOs, they
earn just 4% of the total pay”. See figure 8 in Executive pay. Review of FTSE 100 Executive
Pay Packages, retrieved fromhttp://highpaycentre.org/files/2016_CEO_pay_in_the
FTSE100_report %28WEB%29_%281%29.pdf

Oxfam calculations, for details please see Methodology Note: https://policy-practice.
oxfam.org.uk/publications/reward-work-not-wealth-to-end-the-inequality-crisis-we-

iBERSE, FEMEME



311

312.

313.

314.

315.

316.

317.

318.

319.

320.

32l.

322.

323.

must-build-an-economy-fo-620396

For details of the Oxfam survey, see Methodology Note: https://palicy-practice.oxfam.
org.uk/publications/reward-work-not-wealth-to-end-the-inequality-crisis-we-must-

build-an-economy-fo-620396

M. Kramer. (2012, 8 November]. What's Wrong with Maximising Shareholder Value?The
Guardian. https://www.theguardian.com/sustainable-business/blog/maximising-

shareholder-value-irony

Executive Remuneration Working Group Final Report. (July 2016). Retrieved 2 October
2017, from https://www.theinvestmentassociation.org/assets/components/ima

filesecurity/secure.php?f=press/2016/ERWG%20Final%20Report%20July%202016.pdf

D. Cable and F. Vermeulen. (2016). Stop Paying Executives for Performance. Harvard
Business Review. Retrieved 25 October 2017, from https://hbr.org/2016/02/stop-

paying-executives-for-performance

Oxfam Calculations. For details see the Methodology Note:https://policy-practice.oxfam.
org.uk/publications/reward-work-not-wealth-to-end-the-inequality-crisis-we-must-

build-an-economy-fo-620396.
For calculation of 12%, see Methodology Note: https://policy-practice.oxfam.org.uk/

publications/reward-work-not-wealth-to-end-the-inequality-crisis-we-must-build-

an-economy-fo-620396. Wage growth figures taken from ILO. (2016). Global Wage Report
2016/17.

M. T. Owyang and H. G. Shell (2016] found that: ‘comovement between stock prices
and income inequality results from the fact that gains in the stock market tend to
benefit those at the top of the income distribution, who have better access to and
higher participation in these asset markets’. In Taking Stock: Income Inequality and
the Stock Market, Federal Reserve Bank of St. Louis. Economic Synopses, number 7.
Retrieved from https://files.stlouisfed.org/files/htdocs/publications/economic-

synopses/2016-04-29/taking-stock-income-inequality-and-the-stock-market.pdf

M. Bruenig. (2017]). Massive Rise of Top Incomes is Mostly Driven by Capital. People’s
Policy Project. Retrieved from http://peoplespolicyproject.org/2017/08/09/massive-

rise-of-top-incomes-is-mostly-driven-by-capital/ based on Piketty, T., E. Saez and G.
Zucman. (Forthcoming 2018). Distributional National Accounts: Methods and Estimates
for the United States Quarterly Journal of Economics, http://gabriel-zucman.eu/files/

PS720180JE.pdf

E. Wolff. (2012). The Asset Price Meltdown and the Wealth of the Middle Class.
http://www.offnews.info/downloads/w18559.pdfAs cited in J. Montier. (2014]). The
World’s Dumbest Idea.https://www.gmo.com/docs/default-source/research-and-

commentary/strategies/asset-allocation/the-world%27s-dumbest-idea.pdf

E. Ruel and R. Hauser. (2013]. Explaining the Gender Wealth Gap. Demography.50(4); and
C. D. Deere, D. Carmen and C.R. Doss.(2006). Gender and the distribution of wealth in
developing countries. Research Paper, UNU-WIDER, United Nations University(UNUJ, No.
2006/115, ISBN 9291908991.

J. Williamson, C. Driver and P. Kenway (eds.]). (2014). Beyond Shareholder Value: The
reasans and choices for corporate governance reform. London: TUC. Retrieved 23 August
2017, from http://www.npi.org.uk/files/3814/0482/3043/Beyond_Shareholder_Value

FINAL.pdf

BBC. (2015, 16 February). Global dividend income hits new record of $S1.167 trillion.
Retrieved from www.bbc.co.uk/news/business-31485930

Andy Haldane, Chief Economist of the Bank of England in 2015 said that ‘one of the
main reasons why world growth has been sub-par has been because businesses
have not been investing sufficiently .. the profits that businesses are earning are
being used not so much to finance investment, but instead to finance dividend pay-
outs to shareholders, or indeed the buying back of shares from shareholders ... they're
almost eating themselves”. See BBC interview — Newsnight 24 Jul 2015 [video content].
Retrieved from https://www.youtube.com/watch?time_continue=28v=rx2xXbLnl5w.
In 2014, Larry Fink, CEO of the world’s largest asset manager BlackRock said: ‘too many
companies have cut capital expenditure and even increased debt to boost dividends and
increase share buybacks’. (https://www.ft.com/content/16e71bdc-4f16-11e4-9c88-

00144feab7de).

iSERSSEh, FEMEME

67



324,

325.

326.

327.
328.

329.

330.

331.

332.

333.

334.

335.

336.

337.

338.

338.

340.

68

Cinco Dias (2017, November 2). Amancio Ortega ingresa 628 millones méas por dividendo
de Inditex.

The report reveals that Inditex, the parent company of Zara, saved at least €585m
in taxes during the period 2011-2014, by using aggressive corporate tax avoidance
techniqgues, mainly in the Netherlands, Ireland and Switzerland. See https://www.
greens-efa.eu/legacy/fileadmin/dam/Documents/Studies/Taxation/TAX_SHOPPING_-
Greens-EFA_report_on_Inditex_-_08_12_2016.pdf

HSM has been consistently one of the most progressivegarment companies in seeking
to address the problem of poverty wages in its supply chain. It has an industry-leading
publicly disclosed Living Wage Roadmap, published in November 2013. It was a signatory
to the new ACT initiative in 2015 with IndustriALL global union federation, to tackle
sector collective bargaining in low-wage countries for garment production, starting in
Cambodia.

Calculated using S&P Capital IQ and Financial Times Markets Data.

Ibid. Please see the Methodology Note: https://policy-practice.oxfam.org.uk/
publications/reward-work-not-wealth-to-end-the-inequality-crisis-we-must-build-
an-economy-fo-620396

D. Gardener and J. Burnley. (2015). Made in Myanmar: Entrenched Poverty or Decent Jobs
for Garment Workers?0xfam.

Oxfam Calculations.For details see Methodology Note: https://policy-practice.oxfam.
org.uk/publications/reward-work-not-wealth-to-end-the-inequality-crisis-we-must-
build-an-economy-fo-620396

IMF. (2013). Fiscal Monitor: Taxing Times (Oct 13). Retrieved 2 November 2017, from www.
imf.org/external/pubs/ft/fm/2013/02/pdf/fm1302.pdf

M. Devereux et al. (2016). G20 Corporation Tax Ranking.0Oxford University Centre for
Business Taxation. Oxford. See also E. Berkhout. (2016). Tax Battles: The Dangerous Global
Race to the Bottom on Corporate Tax.0xfam Policy Paper. Retrieved 22 August 2017, from
https://www.oxfam.org/sites/www.oxfam.org/files/bp-race-to-bottom-corporate-tax-
121216-en.pdf

F. Alvaredo,A. B. Atkinson, T. Piketty, and E. Saez. (2013). The Top 1 Percent in
International and Historical Perspective. Journal of Economic Perspectives, 27(3): 3-20.
https://doi.org/10.3386/w19075

M. Lawson and M. Martin. [2017]). Commitment to Reducing Inequality Index.Development
Finance International and Oxfam.

UNCTAD. (2015]). World Investment Report: Reforming International Investment
Governance. Retrieved 22 August 2017, from http://unctad.org/en/PublicationChapters/
wir2015ch0_KeyMessage_en.pdf

A. Alstadsaeter, J. Niels and G. Zucman.[2017] Tax Evasion and Inequality. Version October
6, 2017.https://doi.org/10.3386/w23772

See C. Mariotti et al. (2017). Great Expectations: Is the IMF Turning Words into Action on
Inequality? Oxfam Briefing Paper (October 2017) and R. G. Blanton, S. Lindsey Blanton and
D. Peksen. [2015). The Impact of IMF and World Bank Programs on LabarRights,Political
Research Quarterly Vol. 68, No. 2 (JUNE 2015), 324-36.

ILO and OECD. (2015). The labour share in 620 economies. Report prepared for the 620
Employment working group Antalya, Turkey, 26-27 February 2015. Retrieved 23 August
2017, from https://www.oecd.org/g20/topics/employment-and-social-policy/The-
Labour-Share-in-G20-Economies.pdf; IL0. (2012). Global Wage Report 2012/13: Wages
and Equitable Growth; ILO. (2014). Global Wage Report 2014/15: Wages and Income
Inequality.

‘Our results suggest that the weakening of unions contributed to the rise of top earners’
income shares and less redistribution, and eroding minimum wages increased overall
inequality considerably’ in F. Jaumotte and C. Osorio-Buitron. (2015]. Inequality and
Labour Market Institutions.IMF Discussion Note 15/14. Retrieved 23 August 2017, from
https://www.imf.org/external/pubs/ft/sdn/2015/sdn1514.pdf

OECD. (2015]). In It Together: Why Less Inequality Benefits All. Retrieved 2 September
2017, from http://www.oecd.org/sacial/in-it-together-why-less-inequality-benefits-
all-9789264235120-en.htm

iBERSE, FEMEME



341.

342.

343.

344,

345.

346.
347.

348.
349.

350.

351.
352.

353.

354.

355.

356.

357.

R.B. Davies and K. Chaitanya Vadlamannati.[2013). Race to the Bottom in Labour
Standards?An Empirical Investigation.

D. Rodrik. [2017]. Growth Without Industrialization?Project Syndicate.https://www.
project-syndicate.org/commentary/poor-economies-growing-without-industrializing-
by-dani-rodrik-2017-10

This is despite the research behind new technologies often being publicly funded. See,
for example, M. Mazzucato. (2013). The Entrepreneurial State.Anthem Press.

A. Atkinson. (20186). Inequality: What Is to Be Done? Harvard University Press and K. J.
Delaney. (2017, February 17) The Robot That Takes Your Job Should Pay Taxes, Says Bill
Gates. Quartz. Retrieved 30 October 2017, from https://gz.com/911968/bill-gates-the-
robot-that-takes-your-job-should-pay-taxes/

S. Seguino. (2000). Gender Inequality and Economic Growth: A Cross-Country Analysis.
World Development Vol. 28, No. 7.https://doi.org/10.1016/S0305-750X(00)00018-8

M. Kramer (2012, 8 November). What's Wrong with Maximising Shareholder Value?

OECD. (2015).How to Restore a Healthy Financial Sector That Supports Long-Lasting,
Inclusive Growth? OECD Economics Department Policy Note 27 (June 2015). Retrieved 28
October 2017, from https://www.oecd.org/eco/How-to-restore-a-healthy-financial-
sector-that-supports-long-lasting-inclusive-growth.pdf and D. Hardoon and K. Shigiya.
(2017]. Financing Inequality. Paper written at the request of the Financial Conduct
Authority for use at its Future of Horizons Conference on 7 April 2017.Retrieved 19
October 2017, from https://fca.org.uk/publication/research/financing-inequality.pdf

G. Zucman. (2015). The Hidden Wealth of Nations;UNCTAD.(2015). World Investment Report.

The total annual domestic financing gap to achieve universal pre-primary, primary and
secondary education in low and low middle-income countries is $39bn per year. See
UNESCO. (2015). Pricing the right to education: The cost of reaching new targets by 2030.
Education for All Global Monitoring Report. Policy Paper 18, July 2015 update. http://
unesdoc.unesco.org/images/0023/002321/232197E.pdf. According to UNESCO data,
there are 264 million children out of school. This includes children ages 6 to 17. See
UNESCO. Out-of-School Children and Youth.Data for the Sustainable Development Goals.
http://uis.unesco.org/en/topic/out-school-children-and-youth.

M. Devereux et al. (2016). G20 Corporation Tax Ranking.Oxford University Centre for
Business Taxation. Oxford. See also E. Berkhout. (2016). Tax Battles: The Dangerous Global
Race to the Bottom on Corporate Tax.

IMF. (2013). Taxing Times Fiscal Monitor.

McKinsey Global Institute. (2015). The New Global Competition for Corporate Profits.
Retrieved 23 October 2017, from https://www.mckinsey.com/business-functions/
strategy-and-corporate-finance/our-insights/the-new-global-competition-for-
corporate-profits

The relationship between monopoly power and inequality is long established. J Baker and
S Salop.(2015). Antitrust, Competition Policy and Inequality.The Geargetown Law Journal
Vol 104:1 and T Begazo and T. Begazo and S. Nyman. (2016). Competition and Poverty: How
Competition Affects the Distribution of Welfare. ViewPoint, Public Policy for the Private
Sector, The World Bank. Retrieved 17 October 2017, from http://documents.worldbank.
org/curated/en/662481468180536669/pdf/104736-REPF-Competition-and-Poverty.pdf

J. Hacker. (2011). The institutional foundations of middle-class democracy.Policy
Network Essays. Retrieved 29 September 2017, from http://www.policy-network.net/
publications_download.aspx?ID=7438

Arretche, M. (2015). “Trajetorias Da Desigualdade: Como 0 Brasil Mudou Nos Ultimos
Cinquenta Anos”. Centro de Estudos da Metropole — CEM. Editora Unesp. Sao Paulo.

S. Ben Naceur and R. Zhang. (2016). Financial Development, Inequality and Poverty: Some
International Evidence. IMF Working Paper WP/16/32. Retrieved 23 September 2017, from
https://www.imf.org/external/pubs/ft/wp/2016/wpl632.pdf and R Sahay et al. (2015).
Rethinking Financial Deepening: Stability and Growth in Emerging Markets. IMF Staff
Discussion Note SDN/15/08. Retrieved 23 September 2017, from https://www.imf.org/
external/pubs/ft/sdn/2015/sdn1508.pdf

C. Johnston. (2016, 28 October). Uber Drivers Win Key Employment Case. BBC. Retrieved 23
September 2017, from http://www.bbc.co.uk/news/business-37802386

iSERSSEh, FEMEME

69



358.

358.

360.

361.

362.

363.

364.

365.

366.

367.

368.

368.

370.

371.

372.

70

F. Jaumotte and C. Osorio Buitron. (2015]. Inequality and Labor Market Institutions. IMF
Staff Discussion Note SDN/15/14.

This was a key demand of unions in this year’s Labour 20 Dialogue meeting under the 620
presidency of Germany in Bad Neuenahr, Germany, 18-19 May 2017. See L20 statement
to the G20 labour and employment ministers” meeting in Bad Neuenahr, Germany, 18-19
May 2017: https://www.ituc-csi.org/IMG/pdf/2017_120_statement_lemm__en.pdf

For a greater discussion of this trend, see D. Hardoon. (2017). An Economy for the 99%.

Oxfam Briefing Paper (January 2017). Retrieved 6 September 2017, from: https://www.
oxfam.org/sites/www.oxfam.org/files/file_attachments/bp-economy-for-99-percent-

160117-en.pdf
C. Rosen and M. Quarrey. (1987). How Well is Employee Ownership Working? Harvard
Business Review.

M. Bruenig. [2017]. Nordic Socialism Is Realer Than You Think. Retrieved 26 October 2017,
from http://mattbruenig.com/2017/07/28/nordic-socialism-is-realer-than-you-think/

P. Kennedy. (2017]. No More Market Failure: The Economic Case for Nationalisation. Open
Democracy UK. Retrieved 24 August 2017, from https://www.opendemacracy.net/uk/
peter-kennedy/no-more-market-failure-economic-case-for-nationalisation

J. Martinez-Vazquez and B. Moreno-Dodson. (2014]). The Impact of Tax and Expenditure
Policies on Income Distribution: Evidence from a Large Panel of Countries. Georgia State
University. Economics Department Publications; N. Lustig. (2015). The Redistributive
Impact of Government Spending on Education and Health: Evidence from Thirteen
Developing Countries in theCommitment to Equity Project. CEQ Working Paper Series.
Tulane University; and OECD. (2015). In It Together: Why Less Inequality Benefits All and
see, for example, F. Jaumotte and C. Osario Bultron. (2015). Power from The People. IMF.
Finance § Development. 52:1. Retrieved from http://www.imf.org/external/pubs/ft/
fandd/2015/03/jaumotte.htm

J. Martinez-Vazquez, B. Moreno-Dodson and V. Vulovic (2012]). The Impact of Tax and
Expenditure Policies on Income Distribution: Evidence from a large panel of countries.
International Center for Public Policy Working Paper 12/25.https://doi.org/10.2139/
ssr.2188608

See OECD. (2015). In It Together. Op. cit. and n. Lustig (2015). The Redistributive Impact of
Government Spending on Education and Health. Op. cit.

Between 2000 and 2007. G. Verbist, M. F. Forster and M. Vaalavuo (2012). The Impact
of Publicly Provided Services on the Distribution of Resources: Review of New Results
and Methods. OECD Social, Employment and Migration Working Papers, No. 130. OECD
Publishing.

N. Lustig. (2015]). The Redistributive Impact of Government Spending on Education and
Health. Op cit.

E. Seery. (2014). Working for the Many: Public services fight inequality. Oxfam Briefing
Paper (182, April 2014). Retrieved 23 August 2017, from https://www.oxfam.org/sites/
www.oxfam.org/files/file_attachments/bpl82-public-services-fight-inequality-
030414-en_l.pdf

B. Emmett. (2008). In the Public Interest: Health, education and water and sanitation for
all. Oxfam Campaign Report. Retrieved 6 September 2017, from https://oxfamilibrary.
openrepository.com/oxfam/bitstream/10546/112528/1/cr-in-public-interest-health-
education-water-010906-en.pdf

Global Campaign for Education. (20186]. Private Profit, Public Loss: Why the Push for
Low-Fee Private Schools Is Throwing Quality Education Off Track. Report. Retrieved 1
November 2017, fromhttp://www.right-to-education.org/sites/right-to-education.org/
files/resource-attachments/GCE_Private_Profit Public_Loss_2016_En.pdf

The data includes all schemes which have some form of contributory element (e.g.
pensions or insurance schemes) and non-contributory schemes, including nine
categories: sickness, unemployment, old age, employment injury, family, maternity,
disability and survivors’ benefit; plus other income support and assistance programmes,
including conditional cash transfers, available to the poor and not included under the
above classes.

See |. Ortiz. (2015]. Social Protection for All to Change People’s Lives by 2030. Geneva:
International Labour Organization. Retrieved 2 September 2017, from http://www.ilo.org/

iBERSE, FEMEME



373.

374.
375.

376.

377.

378.

378.

380.
381.

382.

383.

384.
385.
386.

global/about-the-ilo/newsroom/news/WCMS_405766/lang--en/index.htm

The Social Protection Floor (SPF) Initiative is driven by the ILO and a coalition of other
UN agencies and development partners promoting universal access to essential social
transfers and services. IL0. 2017. World Social Protection Report 2017/19: Universal
Social Protection to Achieve the SDGs (ILO: Geneval).

M. Lawson and M. Martin. (2017). The Commitment to Reducing Inequality Index.

D. Jacobs. (2017]) The Case for a Billionaire Tax. Oxfam. Retrieved 2 September 2017, from
https://www.oxfam.org/sites/www.oxfam.org/files/file_attachments/dp-case-for-
billionaire-tax-100117-en.pdf

The Palma ratio divides the income of the richest 10% of the population by the income of
the poorest 40%. Oxfam is recommending that governments aim for a Palma ratio of no
more than 1.

Goal Ten of the Sustainable Development Goals is to reduce inequality between
and within countries. http://www.undp.org/content/undp/en/home/sustainable-
development-goals.html

This should include income, property and estate tax data; data from property and luxury
goods markets; data from wealth management firms; and company surveys on wages.
Such data should be disaggregated by gender, age, occupation, region and, where
appropriate, ethnicity.

UN. (2011]). Guiding Principles on Business and Human Rights. United Nations Human
Rights. Office of the High Commissioner. http://www.ohchr.org/Documents/
Publications/GuidingPrinciplesBusinessHR_EN.pdf

This should include all benefits as well as basic pay, including stock options.

In line with ILO conventions 102 (http://blue.lim.ilo.org/cariblex/pdfs/ILQ
Convention_102.pdf) and 202 (http://www.ilo.org/secsoc/areas-of-work/legal-advice/
WCMS_205341 /lang--en/index.htm)

This should include consideration of how to ensure that all countries can deliver their
commitments under the SDGs, reduce their dependency on regressive taxation and
effectively set public spending, thereby helping to close the inequality gap.

E. Sahan. (2017]). Oxfam’s Future of Business Initiative: Promoting equitable businesses
and fourth sector development. Oxfam. https://www.oxfam.org/en/research/oxfams-
future-business-initiative

Café Direct. https://www.cafedirect.co.uk/about/

Women'’s Empowerment Principles. http://www.weprinciples.org/

ILO. Conventions and Recommendations. http://www.ilo.org/global/standards/
introduction-to-international-labour-standards/conventions-and-recommendations/
lang--en/index.htm

AREBRGERBN T RAAFFRAAENBANZA—UEE
FELNE. ARSEREE@EIRE BHESIRNES, MMAMNREFH.

iSERSSEh, FEMEME

71



£ IR RIRRLLENRY

Rit=2H 20 MAMMNEFKE, %90 ZMER
FRIME, FAESDERATHABEXIME, BHT
HBRES, MESABERNNAE:

EE KRS (www.oxfamamerica.org)
BAFIT RS (www.oxfam.org.au)
EEFI R SR BES (www.oxfamsol.be)
MERKHES (www.oxfam.ca)

EE RS (www.oxfamfrance.org)
BEKRES (www.oxfam.de)
HERES (www.oxfam.org.uk)

EHB RS (www.oxfam.org.hk)

F & K< (http://oxfamibis.dk/)

ENE RS (www.oxfamindia.org)

B RS (www.oxfamintermon.org)
B /R RS (www.oxfamireland.org)
BEAFRIES (www.oxfamitalia.org)
BAKES (www.oxfam.jp)
E2AERES (www.oxfammexico.org)
= KiES (www.oxfam.org.nz)

B RS (www.oxfamnovib.nl)

B RS (www.oxfam.qgc.ca)
BIEREZS (www.oxfam.org.za)

;T RS, BEXEEKRESMIAE 0]

www.oxfam.org
O KE=EREKS, 2018 1 8

ZK 3k % m Diego Alejo Vazquez Pimentel. Ifigo Macias
Aymar F1 Max Lawson #L %, K} & 7E It B 15 Deborah
Hardoon. Alex Maitland. Nick Bryer. Milena Dovali.
Erinch Sahan. Franziska Mager. Rowan Harvey.
Francesca Rhodes. Diana Sarosi. Helen Bunting &£
HARE PGS TR, REEEOQTRERED B
WA TR TR, M{12. Christoph Lakner. Branko
Milanovic. Brina Seidel. Jason Hickel. Danny Dorling.

EBRESCST 1976 £, B 1987 FERAa P ERMIETHRR
EHRHRTIE, £ 2016 F 3 B, ZEAM 31 NEHHMXFF
BRI, BMARLBHBIT 12128T, SHEALBIT 1294 F A,

www.oxfam.org

Jessica Woodroffe. Abigail Hunt. Alison Tate. Gemma
Freedman. Maura Leary. Kate Pickett. Isabel Ortiz.
Mike Savage. Gabriel Zucman. Jonathan Ostry. Lucas
Chancel. Patrick Belser. Ana Ines Abelenda. Paul
Segal. Chris Hoy, AR &2H XK REMAEXBUIK )
A AR R TR E R H—E Do

WHRE—F T BRIRERRBMFAEL, BRXB
FHRfEZE . advocacy@oxfaminternational.org

KRR ZRRIURSP, TTHEKINTERESRRMBIET,
EHEATES. EATHARFEN. RNAMAEZEER
XN XLEFEBHTEEL, NWEFEREHEE, MBEAE
HERBTEEARSE, S5 AEHER R+, HEE.
B4, MATERGRITEERN, FoERBELMH
A

PFIEIEBR . policyandpractice@oxfam.org.uk
TR AR, A RYFEEMEIEHEHTLIR,

HEREEARERERRES HREXFRR ISBN 978-1-
78748-138-1, 2018 % 1 A, DOI: 10.21201/2017.1350
# B & ¥ £, Oxfam House, John Smith Drive, Cowley,
Oxford, 0X4 2JY, UK.

HERA: ZMRNEHKI WE5FEIA
B F48% . Jonathan Silvers/Saybrook Productions

FIREPRBFR KRGS T 2018 £ 1 BEIF. MR,
WERRFIIN 2018 F 1 B RMHIFSRIRE A4,

X HREE: BUERBIEARA S

X IRER: HF

X IRG%E: Kits (B ) IERIEAR I SHREABERETA

AIREBFRTE, BE%: www.oxfam.org.cn
WMHBREIRA, BREKRES (B ) ERHEL:
b, BHERX, SMEHEERE D E St 302 F,
100020

fB%E: bjo@oxfam.org.hk

O

OXFAM




